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1. BbBEAEHWE

1. INTRODUCTION

(1) (n3m. ¢ YC peweHne Ne160 oT paTa
24.06.2025)

baHkosata 'pyna OTI (,I'pynata”) 1 baHka ACK,
KaTo 4acT oT [pynara, ca aHraxmpaHu B 6opbara
C  KopynuusTa M Aeknapupat  Hynesa
TONIEPaHTHOCT KbM BCsIKakBM GOpMIM Ha NMOAKYM U
nofy4YaBaHe Ha HenpaBoMepHK obnaru.

(2) Pa3nopenbute Ha HactodwmTe MNprHUMAK ca
dbopmynuMpaHn B CbOTBETCTBME C MPUNOXUMOTO
6bArapcko U MexzayHapoaHO 3aKOHOAATENCTBO U
PbkoBOACTBOTO 3a 6Gopba € KopynuusTta Ha
Wolfsberg Group (Wolfsberg Anti-Bribery and
Corruption Compliance Program Guidance -
2017).

(3) Hacroawmte MpuHUMNKM MMaT 3a Uen [Ja
AedVHVpaT NPUHLMNUTE Ha aHTVKOPYNUMOHHaTa
AerHocT Ha baHkata, Ha waeHTMdUUMpaT
o6nactuTe, KOUTO Ca W3MOXEHN B Hali-ronsma
CTEeneH Ha pWUCK OT KOpynuMs 1 Aa ciyxaT KaTo
OCHOBa NPV M3roTBSHE Ha BbTPELLHN JOKYMEHTH,
KOUTO da perynupat ycunusta Ha baHkata 3a
6opba C kopynuusaTa, KakTo W AeMHOCTTa Ha
OTrOBOPHUTE CIYKUTENUTE.

(4) Pa3nopenbute Ha Te3u MNpuHLMNM obxBaLlaT
ussata opraHm3aurnoHHa CcTpykTypa Ha baqka ACK
N BCUYKN MPOLECU- OT MU3rOTBAHE HA BbTPELLHM
OOKYMEHTW, BKJl.  [OroBOpU C MapTHbOpW [0
LEVCTBMATa Ha OTAENHUTE CIYyXUTENU, KaTo ca
NPUIOKUMN KbM BCUYKM OENHOCTU Ha baHkarTa.

(5) B obxBaTta Ha NpUHLMAMTE nonagat BCUYKA
CNYXWUTENN 1 OOTOBOPHM NapTHbOpY Ha baHkata,
KakKToO W BCUYKM OPYrv N1L@, ydacTBaliy Mo
KaKbBTO W [Ja € Ha4yiH B W3Mb/HEHMETO Ha
HENHUTE JENHOCTW. Pasnopenbute Ha
HacToALMTE MPUHLMNKW, Ce mnpunaraTt 3aefHo C

(1) (amended with MB decision 160 dated
24.06.2025) OTP Banking Group (hereinafter:
Group) and DSK Bank, as its member, are
committed to combatting corruption, and
declared zero tolerance towards all forms of
bribery and the gaining of unfair advantages.

(2) The Principles have been formulated in
accordance with applicable local and international
legislation and the Anti-Corruption Guidance of
the Wolfsberg Group1.

(3) The purpose of the Principles is to define the
principles of the Bank's anti-corruption activity, to
identify the areas particularly exposed to the risk
of corruption, and to serve as a core document
for the formulation of the regulatory documents
required for the Bank’s anti-corruption efforts and
for the anti-corruption activity of the relevant staff
members.

(4) The provisions of the Principles cover the
DSK Bank’s entire organisation, spanning the full
spectrum of its operation from the formulation of
internal  regulatory documents through the
contracts to be concluded with partners to the
actions of individual staff members, and are
applicable to all Bank's activities.

(5) The scope of the Principles covers all
employees and contracted partners of DSK
Bank's as well as other persons participating in
the performance of its activities in any way. The
provisions set out in the Principles are to be
applied in conjunction with the provisions of the
CD_CEO _1.15.04.05_01 Bank's Code of Ethics

1 “The Wolfsberg Group — Wolfsherg Anti-Bribery and Corruption (ABC) Compliance Programme Guidance

(2017)”
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pasnopenoute  Ha CD_CEO_1.15.04.05_01
ETnyHma Kooekc Ha baHkaTta %
CD_CEO_1.15.04.05_02 EmyHMA KoOekc 3a
napTHbopw Ha baxka JCK.

and CD_CEO_1.15.04.05 02 Partner Code of
Ethics.

2. [MNpyHUMnn

2. Principles

2.1. 3abpaHa 3a kopynums

2.1. Prohibition on corruption

(6) BbB Bpb3ka C M MpU OCHLLECTBABAHE Ha
[eHoCTTa Ha baHkaTta, Ha BCUYKM CIyXUTEeNu U
[IOrOBOPHM MapTHbOPY € CTPOoro 3abpaHeHo [a
M3BbPLLBAT, y4acTBaT UM Aa 6baaT BbBIEYEHN B
KakbBTO M Jda Owno akT Ha  Kopynuus.
HapywaBaHeTo Ha Tasu 3abpaHa MoOxe pAa
[oBefe [0 TPyAOBOMPaBHY, MpaxAaHCKOMpPaBHM
WAV HakasaTenHonpaBHWM nocneamum. baHkata
nocnenoBaTesiHo W peLnNTeNHO ce
NpOTNBOMOCTaBS Ha KopynumsTa. Mpn
HapyllaBaHe Ha pa3rnopeabute 3anoxeHn B
HactosawmTte TlpuHuMnK, baHkata npennpvema
BCMYKM HEOOXOOMMM MEPKM 3a NpefoTBpaTaBaHe
Ha MOTEHUManNHW HeratmBHM nocneavum 1 3a
n3barsaHe Ha nNoJ0OHM CbOUTMS B ObaeLle.
BaHkaTa rapaHTMpa TOYHOTO MpwiaraHe Ha
BCUYKM Obnrapckm W MeXayHapoaHW
AHTVKOPYMUMOHHM pa3nopeady, KakTto 1 TakvBa
Ha EBponenckns Cbto3 KaTo M3MCKBA OT BCUYKM
CAYXUTENM W [OrOBOPHW MapTHbOPW [Ha ce
npuabpXaTt KbM TsX.

(6) In the course of and in connection with the
Bank's activities, all staff members, and all other
contractual partners of the DSK Bank are strictly
prohibited from performing any act of corruption
and from participating or being involved in
corruption. A violation of the prohibition on
corruption shall give rise to consequences under
labour, civil and criminal law. The Bank stands up
against corruption consistently and resolutely. In
case of a violation of the provisions in these
Principles by any person, the Bank shall take all
steps necessary to avert potential negative
consequences and to avoid similar events in the
future. The Bank ensures the full enforcement of
the Bulgarian, European Union, and international
anti-corruption provisions, and requires all staff
members and contractual partners to comply with
It.

2.2. [levHOCTW, W3N0XEHN HAa BUCOK PUCK OT
Kopynums:

2.2. Activities most exposed to the risk of
corruption:

)
e MpefoCTaBsgHe Ha MmodapbuUy K OM3Hec
rOCTONpUemMCTBO;
e  01aroTBOPUTENHOCT U CMOHCOPCTBO;
e B3aUMOIENCTBME C LOrOBOPHM
NapTHLOPW;

e MOemaHe Ha JOrOBOPHV 3a4b/IKEHNS;

e OKYMKa, ynpaBneHvie W MNoAapbxka Ha
VHBECTULIM U aKTVIBW;

e HaemaHe Ha HOB MepCcoHar;

e OKYyMKa, ynpaBneHue W npofaxba Ha
HELABUXVMU VIMOTW.

)
e management of gifts and business
hospitality expenses.
charity and sponsorship.
liaising with contractual partners.
undertaking contractual obligations.
purchase, management and
maintenance of investments and assets.
hiring new staff.
e procurement, management, and sale of
real estate.
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(8) CnmcbkbT He e um3uyepnateneH 1 baHkata
cnegpa Aa Habnogaea v BCska Apyra AenHOCT,
KOSTO MOXe [a AoBefe [0 pUCK OT KOPYMLMs.

(8) The list above is non-exhaustive, and the Bank
shall devote further attention to any other
activities that may carry corruption risk.

2.3. OyakBaHO NoBegeHue

2.3. Expected behaviour

(9) 3a pa Hanoxu HyneBa TONEPAHTHOCT KbM

kopynuws,  baHkata  npunara  cnegHUTe
npoueaypH/ 11 ONepaTViBHM  MPUHLUMNM - Ha
paborTa:

e 33 [a ce m3berHe KOHLeHTpauvsTa Ha
NMpaBOMOLLA 3@ B3EMAHE Ha peLleHus B
pbLeTe Ha edvH 4osek, baHkata fcHO
ornpefens ponute M 3adbixeHvsTa Ha
CNYXUTENNTE, KaTo no oduumaneH u
edekTVBEH HaYMH nedurHMpa
OTFOBOPHOCTUTE U KOMMETEHTHNTE HMBA
3a B3eMaHe Ha peLleHns;

e baHkata paspaboTBa Hapo4HV NpoLeaypu
33 M3BbPWBAHE Ha  CneunduyHu
OEVHOCTU OT OTAENHUTE CIYXUTENU W
M3MCKBa CNa3BaHETO UM;

e B CbOTBETCTBME C W [0 pa3peLleHoTo OT
3aKOHa, baHka JCK HabnoaBa
LENHOCTTa 1 onepaunmnte Ha OTAEeHUTE
CIYXUTENN;

e Korato TOBAa € [MpeaBUOEHO B
CbOTBETHUTE MOAUTUKM, baHkata ovaksa
BCEKM CITyXMUTEN [a B3eMA peLLeHusTa cu
Bb3 OCHOBa Ha npenBapuTesHO
onpeneneHn Kputepun.

(9) In order to enforce zero tolerance towards
corruption, the Bank applies the following
procedural and operational principles:

e to avoid the concentration of decision-
making powers in one person’s hands,
the DSK Bank strictly defines staff
members' roles and responsibilities by
adequately and officially specifying the
responsibilities and clearly designating
decision-making levels.

o the DSK Bank formulates officially devised
procedures for the performance of
specific activities by individual staff
members and requires the application
thereof.

e in accordance with and to the extent
permitted by legal provisions, DSK Bank
monitors the activity and transactions of
individual staff members.

e in all cases where required by relevant
policies, the Bank expects all staff
members to make their decisions based
on pre-defined criteria.

2.4. BbTpeluHN JOKYMEHTU

2.4. Regulation

(10) (n3m. ¢ YC peweHne Ne160 oT pata
24.06.2025)

baHkata pa3paboTBa MOAPOOHW MpaBwna U
npoueaypv 3a edekTMBHO npunaraHe Ha
MpvHumnuTe. baHkara, kato yact ot [pyna OTI1
cnefga [a npueme pasnopenodvt U OOrOBOPHM
M3NCKBaHWNS 3@ MPEBEHLS HA KOpynumsTa, KaTo
MMMNIeMEeHTPa U Crnas3Ba  CbOTBETHUTE
npoueaypu.

(10) (amended with MB decision 160 dated
24.06.2025) The Bank works out detailed rule
and procedures for the efficient enforcement
Principles. The Bank as part of OTP Group must
adopt anti-corruption rules and contractual
provisions, and to implement and consistently
adhere to the relevant procedures.

2.5. lNopaxon, OCHOBAH Ha pucka

2.5. Risk-based approach
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(11) (n3m. ¢ YC peweHne Ne160 oT pata
24.06.2025)

OpraHv3aUMoHHUTE  3BeHa W OelHocTuTe B
BaHkata, NOTeHUMANHO 3acTpaLleHn OT KOpynL,
HOCAT pas3fnyHa CreneH Ha puck. Ha 6asa Ha
[pynoBa MEeTOOMOMMS 3a OLEeHKa Ha pucka Mo
HOPMAaTVBHO CbOTBETCTBME, Mpe3 OnpefeneHn
MHTEpBanu oT BpeMe (Ha nonyroave), baHkarta
M3BbPLLBA OLIEHKA Ha P1CKa, 3a [ia YCTaHOBM Janm
OTOENHNTE OpPraHN3aLMOHHYV 3BEHA Ca 3aM0o3HaTV
M KaK ynpaBnsaBaT pycka OT NOAKYMV 1 KOPYNLMS.

(11) (amended with MB decision 160 dated
24.06.2025) The Bank potentially affected
organisational units and activities represent
different corruption risks. Based on Group
methodology for assessment of compliance risks,
DSK Bank performs a risk-based assessment at
predefined intervals (semi-annually) to determine
if organisational units are familiar with and how
they  manage the risk from bribery and
corruption

2.6. KoHTpO/ OCbLLECTBABAH OT pbKOBOACTBOTO

2.6. Control by management

(12) (u3m. ¢ YC peweHne N2160 ot pata
24.06.2025)

YnpaBuTenHuTe opraHn Ha baHkata cnepat 3a
M3Mb/HEHVE Ha HactoswmTe [MpUHUMAM  KaTo
nonyyaeat MoOMLIHMS OOKNAA4 3@ AEMHOCTTa Ha
[vipekums “HopmaTtnBHO CboTBETCTBME", KbOETO
ce NMocoYBa LOKOMKO OYakBaHsTa B [MpuHLMiMTE
ca peanusupaHu.

(12) DSK Bank's management bodies monitor
the enforcement of the principles by receiving, on
an annual basis, detailed information about the
enforcement of the requirements of the
principles.

2.7. Ty6nnyYHOCT 1 AOCTLIHOCT

2.7. Publicity and access

(13) TMpuHuUMnUTE ca NyGAMYHO AOCTBAHWU MO
BCAKO BpeMe Ha oduumanHus cant Ha baHkata, a
3a CNYXUTENTE - 11 BbB BbTPELLUHVIS NOpTa.

(13) The Principles is are also publicly available at
all times on DSK Bank's website and for the staff
members of the Bank on the Intranet.

2.8. C4eTOBOACTBO 1 apxv1B

2.8. Bookkeeping and records

(14) bankarta cnasBa MNpUIOXMMUTE 3aKOHOBWU
M3NCKBAHVIS M Monara Ob/Xumara rpuka npu
BOLIEHETO Ha CYETOBOACTBO W MOAABPXAHETO Ha
apxvB. baHkaTa rapaHTnpa, 4ye cyeToBOAHUTE I
3anncy BMHArM Ce OCHOBAaBAaT Ha BEPHU U
HaAEXOHN JaHH.

(14) DSK Bank complies with the applicable legal
requirements, and exercise due care in keeping
their books and maintaining their records. The
Bank makes certain that its accounting records are
always based on true and reliable data.

2.9. J1oroBOpHY NapTHLOpU

2.9. Contractual partners

(15) T «kato OTHOWeHMsTa Ha baHkara,
YCTQHOBSIBAHW WX MOAAbPXaHW C [OrOBOPHU
NapTHbOPW, HOCAT WM PUCK OT KOpYynuums, Mpu
CbTPYLHUYECTBOTO CU C TSX W MO-CeumanHo npu
MCKAHETO Ha odepTn WM noarotoBkata Ha
L0CTaBky, baHkaTa NposBsABa Ob/X1MaTa rpya u
ce CTpeMV Aa MUHMM3MPA pucka OT KOpYnuus.
BaHkata BnM3a B [OrOBOPHM OTHOLUEHUS C
napTHbOpUTE QN  Cef, OLEHKa Ha  TexHUs

npodecroHan3by, ekcnepT3a 7
KOHKYPEHTOCMOCOOHOCT, kato npu noadopa He
npunara KpUTEPUW, KOWTO Cb3pasar

(15) Since the relationship established or
maintained with contractual partners also carries
the risk of corruption, in the course of its
cooperation with contractual partners — thus, in
particular, in requesting offers and in the
preparatory process of procurements —DSK Bank
exercises due care and strives to minimise the risk
of corruption. The Bank enters a contractual
relationship with its partners based on the
assessment of professional quality, expertise, and
competitiveness, and does not apply any
selection criteria that may entail the possibility of
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NpeanocTaBk 3a kopynums. baHkata obpwblua
0CODOEHO BHMMAaHME Ha OTHOLUEHMSTa M C
[IOTOBOPHV  MapTHbOPW, KOUTO NPeACTaBnsBart
baHka [CK npen Tpetv nvua 1 opraHmsaumm v
[EenCTBaT ACHO KaTo HeVHW NpedcTaBuTeny, Tbik
KaTto morat Ja [oBedat A0 3HAYNTESHV MpaBHN
nocneavium 1 penytauroHeH prck 3a baHkara.

corruption. The Bank exercises special care in the
case of contractual partners that are authorised to
act for or on behalf of the Bank, as they may
create substantial legal liability and reputational
risks to the Bank.

2.10. lpunaraHe Ha aHTUKOPYMLUMOHHA K/ay3a

2.10. Application of an anti-corruption clause

(16) (u3m. ¢ YC peweHne N2160 ot pata
24.06.2025)

3a [a ce cBefie 40 MUHVIMYM PUCKBT OT KOPYNUMS,
baHkaTta karto yacrt ot 'pyna OTIl ce ctpemn fa
13Mon3Bea AHTVKOPYMUMOHHA Knaysa B
CbOTBETHUTE CMOPAasyMeHUs C V3MbHUTENN 1 B
CBOVTE PBKOBOAHW LOKYMEHTY, KOSITO BK/OYBA
cnegHwTe  pasnopeabu B CbOTBETCTBME  C
OYakBaHVATa Ha usnarta rpyna:

1. CvotBeTHM noHaTMs  (BaHkoBa  rpyna,
ObPXaBHW  CITYXUTENN) W @HTVKOPYMLIMOHHO
3aKOHOATENCTBO

2. SlceH n unHbOpMMpaH aHraxXumeHT OT
CTpaHa Ha LOroBOpHVS NapTHbOP (0CBEAOMEHOCT
1 cnassaHe Ha lNprHUMnnTE 3a NpefoTBpaTaBaHe
Ha noakynu n kopynums Ha banka OCK n I'pyna
OTI  »n CbOTBETHOTO  3aKOHOOATENCTBO, WU
nofaraHe Ha ycuauvs 3a NpYemMaHeTo 1 oT B13HeC
NapTHbOpUTE)

3. AHFAXUMEHTU

- VIHpOpMaLMOHHI aHraxvMeHTH
e 3a[b/XeHMe 3a YBEOMsBaHe, ako y3Hae
3a HapyLLEeHVe Ha NpasunaTa 3a Kopynuws
e rpefocTtaBsHe Ha uHdoOpMauvs  3a
V3MOM3BaHETO Ha MnalllaHns B pamMKuTe
Ha 5 [OHW OT MOWCKBaHe OT YjieH Ha
rpynata

- HeraTnBHM aHraxmmeHTu
e HAMa [a 13Mos3Ba v3nnateHata My cyma
WA OpYyro Bb3HarpaxaeHuve 3a Lenv,
KOUTO ca B  MpoTMBOpeune  C
AHTVKOPYMLMOHHOTO 3aKOHOLATENCTBO
e HAMa [da NpaBv WAV [a Kapa Apyry nvua
0a  MpaBaT  Mpsko WM HEMnpsiko

(16) (amended with MB decision 160 dated
24.06.2025) In order to minimise the risk of
corruption, DSK Bank as part of OTP group shall
endeavour to use an anti-corruption clause in the
relevant agreements with contractors and in their
governing documents, which shall include the
following provisions, in line with the group-wide
expectation:

1. Relevant concepts (banking group, public
officials) and Anti-Corruption Legislation

2. A cdlear and informed commitment from
the contractual partner (awareness of and
compliance with Principles for anti-bribery and
corruption of DSK Bank and OTP Group and
relevant legislation, and efforts to enforce it with
its business partners)

3. Commitments

- Information commitments
e a duty to notify if it becomes aware of a
breach of the corruption rule(s)
e provide information on the use of
payments within 5 days of a request from
a Group Member

- Negative undertakings

e it will not use the amount paid to it, or any
other remuneration, for purposes that are
contrary to Anti-Corruption Legislation

e it will not make, or cause others to make,
any direct or indirect offer, promise or
payment of any remuneration, money or
other payment to any person exercising a
public function for the purpose of
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npefnoxeHue, obelliaHne 1an nnatlaHe
Ha KakBOTO 1 [ia e Bb3HarpaxaeHue, napy
Wav  Jpyro  nnawaHe  Ha - e,
yrnpaxHsBaLLo nybnnyHa GyHKUVS, C Len
0a  noBavsie WM A Npeduv3Buka
MOBNVSIBAaHE Ha pelleHne Ha OpraH,
ynpaxHsiBaLL, nyénmyHa GyHKLmS

4. CvbuTVg, CBbp3aHM C MNpekpaTsBaHeTo -
npekpaTtaBaHe  C  He3abaBHO  AelcTBUE
(HapylwaBaHe Ha aHTWKOPYMUMOHHW W3MCKBaHNS
WK HanpaBeHW  danwvey, HEBEPHU WM
noABexXAally N3SBNEHNS B Ta3W BPb3Ka)

influencing or causing to be influenced a
decision of a body exercising a public
function.

4. Termination Events — termination with
immediate effect (breach of anti-corruption
commitments or making a false, untrue or
misleading statement in this connection)

2.11. MNMonutuka 3a npnaobmeaHmsTa

2.11. Acquisition policy

(17) (u3m. ¢ YC peweHne N2160 ot pata
24.06.2025)

MpeaBvA akTVBHAaTa AEVHOCT MO NpUA0OUBaHKS,
baHkata obpblla 0cobeHO BHMMaHWE Ha
YCTAHOBSIBAHETO 1 MPEMaxBaHETO Ha pucka OT
kopynums npu m3ebpwBaHe due diligence Ha
UHCTUTYUMWTE, KOWUTO npefactom ga  Ovbgart
npuoobutn.  Cneg  npuaobuBaHeTo,  ako
NpYAOOUTOTO  ApYyXecTBO He pa3nonara ¢
AHTVIKOPYNUMOHHN Mepky, baHkata cnegpa [fa
npeanpvieMe pasyMHV 1 HaBpeMEHHW OeiCTBUS
M da m3ncka (Korato mpuTexaBa MaxopuTapeH
OSN UV KOHTPOS BbpXy YNPaBUTENHMS OpraH Ha
npuaoduTOTO  APYXEeCTBO) WM Oa  OKypaxu
(korato npuTexaBa AOCTaTbyeH MUHOPUTApPEH
AS7 UV NOHE e[1H YNEH B YNPaBUTENHNS OpraH)
nNp1aoOUTOTO APYXECTBO Aa pa3paboTy, npueme
M NOAAbPXa NOOXOOALM  aHTUKOPYMUMOHHM
MepKM ¥ @ ynpaensiBa MpUCHLUMTE PUCKOBE OT
KOpYNLUMS 1 NOAKYMW.

(17) (amended with MB decision 160 dated
24.06.2025) With a view to its active acquisition
policy, the Bank pays particular attention to
detecting and eliminating corruption risks during
the due diligence process upon the assessment
of the institutions to be acquired. Post acquisition,
if the acquired entity does not have Anti-Bribery
and Corruption controls, the Bank shall take
reasonable and timely steps to require (when
holding a majority interest or control of the
acquired entity's managing body) or encourage
(when holding a substantial minority interest or at
least one seat of the managing body) the
acquired entity to develop, implement, and
maintain appropriate Anti-Bribery and Corruption
controls and management of inherent Bribery and
Corruption risk.

2.12. Jlnua, 3aemalum nybnamyHa [yTbXHOCT

2.12. Public officials

(18) baHkaTa ouyakBa OT CBOMTE CIYXUTENN W
[IOTOBOPHWN  MapTHbOpV [Oda ©6bdar 0cobeHo
BHUMATENHU U Oa AENCTBAT B CbOTBETCTBME C
HacToswmTe MpUHLMNK NpY B3aMMOJENCTBME C
nnua, 3aemMatum nyearyHa AUTbXXHOCT, MO KakbBTO
1 ga 6uno noBoL.

(18) DSK Bank expects its staff and contractual
partners to take particular care and act in
accordance with these Principles in interacting
with public officials for any reason.

2.13. MNopapbum 1 odpepTu

2.13. Gift and offers

(19) (n3m. ¢ YC peweHne Ne160 oT pata
24.06.2025)

(19) (amended with MB decision 160 dated
24.06.2025) Corruption may not necessarily be
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Kopynumata He ce orpaHMyaBa camo A0
npefoctaBsHe Ha (uHaHcoBa obnara wnu
HenpaBoMepHV  obnarv 1 NpedumCTBa.
Mopapbumte ¥ Opyrn npemnoxeHus  (BK.

MOKaHW) CblIO HOCAT CEPVO3HN PUCKOBE OT

kopynums.  TblA  kaTo  nogapbuuTe  4ecTo
nognomarat  yCTaHOBABAaHETO  Ha  OW3HeC
OTHOLLUEHWS, MBbJHOTO VM  U3K/KOYBaHe  OT

JEeNHOCTTa Ha baHkata e HEeBb3MOXHO. 3a 4a
6bae v3berHata Kopynuus, 3aab/MKUTENHO e Aa
MMa §CHO pasnucaHy npaswna, peryampaiim
NpeLoCTaBAHETO 1 NMOJyYaBaHETO Ha NogapbLmn U
opyrv  npepnoxeHus.  NogpobHn  npasuna
OTHOCHO MOApbLUM 1 MOKaHW ca NnpeasuaeHn B
ETnyHma kogekc Ha banka ACK.

(20) BaHkaTta cumTa 3a HeNpUeMINB BCEKM OMUT
3@ BbL3LEWNCTBME BbPXY aOMVHWCTPATUBHUS
MpoLecC NN HE3aBNCUMOCTTA MpY B3EMAHETO Ha
peleHns Mo Hemoaxodll HayuvH, 4pes
npenfiaraHe Ha NoAapbLM W rOCTOMPUEMCTBO,
KOWUTO W3M13aT 13BbH OOLLONpreTaTa npaktuka v
3aToBa baHkaTa cTporo 3abpaHsiBa npefnaraHeTo,
obelLaBaHeTo, NPefoCTaBIHETO, WUCKAHETO WK
MoJlyyaBaHETO Ha modapbUy (UK MpremaHe Ha
NpeAsIoXeHne 3a TakuBa), Lenawm nosyyaBaHe
Ha HenpaBOMepPHO NpeanMcTBO (0bnara).

(21) Tasm 3abpaHa ce mpunara 1 No OTHOLLEHME
Ha Mua  oT  61M3KOTO  OOKpbXeHve  Ha
CNYXUTENNTE WU AOTOBOPHUTE MapTHbOPY Ha
BaHkaTa, 3a [a ce rapaHTVpa, 4Ye OTrOBOPHUTE
CNyxuTenn  HamMa Aa  6bdaT  MOBAUSHM
NOCPeCTBOM TEXHW POAHVHY, MPUATENN UM
Apyrv 6N13KM NO3HATU.

limited to the offering of financial gains or unfair
advantages. Gifts and other offers (including
invitations) also pose severe corruption risks.
Since gifts are often incidental to facilitating
business engagements, their total exclusion from
the Bank’s operation is unfeasible. To safeguard
against corruption, it is indispensable to have
clearly articulated rules in place to govern the
provision and receipt of gifts and other offers.
Detailed provisions on the gifts and invitations are
enshrined in the Code of Ethics of DSK Bank.

(20) DSK Bank considers unacceptable any
attempt to influence the administrative process or
the independence of decision-making in an
improper manner through gifts or business
hospitality offers, and accordingly the Bank strictly
prohibits the offering, promising, provision, asking
for or receipt of such gifts (or accepting a promise
of such) for the purpose of gaining undue
advantage.

(21) DSK Bank also extends this prohibition to
the persons interacting with its staff or contractual
partners to ensure that the persons concerned
may not be influenced through their relatives,
friends or any other acquaintances closely
associated with them.

2.14. bnarotBOpPUTESNTHOCT, CITIOHCOPCTBO

2.14. Charity, sponsorship

(22) (n3m. ¢ YC peweHne Ne160 oT pata
24.06.2025)

BaHkaTa MoXe [a npaBv  OapeHus  WUm
CMOHCOPCTBO MO MPO3payeH 1 Npocieanm HaumH
ypes cBosiTa [EMHOCT KaTo KopriopatviBHa U
COLINANHO-OTIOBOPHa WHCTUTYUMS 1 MO TO3U
HauMH  rapaHTMpa  €MMUHUPAHETO  Ha
NOTEHUVANIHWTE PUCKOBE OT Kopynuus. baHkaTta

(22) (amended with MB decision 160 dated
24.06.2025) DSK Bank may only offer donations
or sponsorships to beneficiaries in a transparent
and traceable manner through its corporate social
responsibility activity, thereby ensuring the
elimination of potential risks of corruption. The
Bank does not offer charitable support and
sponsorships to gain preferential treatment and
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He yyacTBa B OMaroTBOPUTENHOCT U HE OKa3Ba
CMOHCOPCTBO, C LieN Aa nonyyn npedepeHLmanHo
OTHOLLEHME, 1 cymTa NOoJOOHO noBeleHne 3a
Henpvemnmeo. MMoapobHn pa3nopendvt OTHOCHO
OnaroTBOPUTENHOCT U CMOHCOPCTBO (A
npensvaeHy B EtTmyHma kogekc Ha banka JCK.

considers such behaviour unacceptable. Detailed
provisions on charity and sponsorship are
enshrined in the Code of Ethics of DSK Bank.

2.15. Npouenypa npu nogdbop

2.15. Selection procedure

(23) (u3m. ¢ YC peweHne N2160 ot pata
24.06.2025)

baHkaTa B3ema peLUeHNs 3@ HOBW HasHaueHus ©
n3brpa [OOrOBOPHM MapTHbOPM Bb3 OCHOBA Ha
CTPOro pernameHTMpaH npoueaypu 3a noadop.
Te3n N31CKBaHWUS CbLLIO nognomarar
NpeaoTBpaTABaHETO Ha Kopynums. B xoda Ha
npouedypata 3a nogbop, baHkata B3ema
npeaBnd, eOVHCTBEHO JSIMYHUTE CMOCOBHOCTY,
yMeHVs, npodecroHanHa ekcnepti3a W apyr
NPUNOXMM ONWUT Ha KaHAwAaTa 3a [JajeHaTta
LTbXHOCT. B npoueaypata no noadop ce obpbliia
cneumanHo BHUMAaHWe ako KaHauaaTbT e
pedepupaH OT IbpXaBHO NNLE UV OT CIYXUTEN
Ha HACToOALL WM MOTEHUMANeH KAMEeHT Ha
baHkaTa. B Te3n cnyyan, 3BeHOTO OTTOBOPHO 3a
OTHOLLIEHMsTA C AOCTaBYVKa CrefiBa Aa yBeaomu
[vipekuys ,HopmaTBHO CboTBETCTBME".

(23) (amended with MB decision 160 dated
24.06.2025) DSK Bank decides on new hires
and selects new contractual partners on the basis
of a strictly regulated selection procedure. These
standards also assist in the prevention of
corruption. In the course of the selection
procedure, the Bank shall only consider the
personal abilities, skills, professional expertise and
other relevant experience of the candidate for the
given position. In the selection procedure, specific
attention is given if a candidate is referred by a
public official or by an employee of a customer or
potential customer of the Bank.In those cases,
unit maintaining relations with the supplier should
inform Compliance Directorate.

2.16. YnpaBneHne w1  npopaaxba
UHBECTULMWTE NPUAOOMBKUTE U aKTUBUTE

Ha

2.16. Management and sale of investments,
acquisitions and assets

(24) baHkata 3abpaHsBa  HEMPO3paYyHOTO
noBeeHNe, C Len NnonyyaBaHe nUan npepfaraHe
Ha  npedepeHUMaNHO  OTHOLUEHVE  MpU
ynpaBAeHVeTo 1nu npofaxobata Ha MHBECTULNN,
APYrv NPUAOOVIBKM UV aKTVIBU.

(24) DSK Bank prohibits non-transparent
behaviour for the purposes of gaining or offering
preferential treatment during the management or
sale of investments or other procurements and
assets.

2.17. Tokynka, ynpaBneHne n npopgaxba Ha
HeABVXVMU UMOTH

2.17. Procurement, management, and sale of
real estate

(25) baHkaTa nmpwnara Npo3payHy MeToau Mpu
yNpaBNeHETO Ha HeABMXUMU KMOTY, KOWTO
enMMNHpaT BCsIKa Bb3MOXHOCT 3a
npedepeHLmanHo OTHOLLIEHNE. BaHkata
OTXBbpPNSA BCAKA MpoLenypa, KOSTO MOXe [a
[oBefe [0 MpednaraHeTo, [apsiBaHETO Wn

FIPVI,EI,OGI/IBaHeTO Ha HeOBVXVMW VIMOTU TIpU

(25) DSK Bank applies transparent real estate
management methods that eliminate any
possibility of preferential treatment; accordingly,
the Bank explicitly rejects any procedure that may
entail the offering, donation, or acquisition of real
estate at more favourable conditions than those

10
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yCloBMS, KOMTO ca  Mo-6naronpuistHn  OT
nasapHWTe, WM KOUTO UEnsT pna ce paae
NPefnMCTBO Ha UHTepecuTe Ha baHkarta.

prevailing in the real estate market or that may be
intended to give priority to the Bank's interests.

2.18. ObyuyeHve

2.18. Training

(26) (u3m. ¢ YC peweHne N2160 ot pata
24.06.2025)

Tbi1 KaTO MPOTVMBOAENCTBMETO HA KopynuusaTa e
OCHOBEH MPUOPUTET B OM3HEC OTHOLLEHMATA, 3a
baHka OCK e BaxHO [Oa rapaHtipa, ye BCUYKM
CNYXWUTENN 1 OOTOBOPHW MapTHbOpW ca Aobpe
3ano3HatM € pasnopefduTe Ha HactoawmTe
MNpuHumnn. C Tasm uen, baHkata ocurypsisa
ceobofeH Aoctbn Ao [puHUMAMTE 1 O4Yaksa
CIYXUTENUTE 11 JOrOBOPHUTE MApPTHbOPY da Ca
3ano3HaTy C TexHUTE pa3nopeaov.

baHka CK ocnrypsiBa BCUYKW HEVHU CYyXUTENU
aa npemuHaT npes obyyeHue 3a
NPOTUBOLENCTBME HA KOPYMLMS 1 MOAKYNW KaTo
yact ot obydyeHneto no ETnuHms Kogekc, kakto
cnepga:

a) MbpBOHAYanHO oOyyeHMe Kato 4Yact oT
npoueca Mo  BbBEXAaHe Ha HOBOMOCTbMUNS
cnyxuTten B pabortarta; u

6) PerynspHo, cbrnacHo ogobpenus oanwieH
nnaH 3a gewHoctra Ha [duekups ,HopmaTMBHO
cboTBeTCTBME"

(26) (amended with MB decision ... dated) Since
standing up against corruption is also a priority
concern in business relations, DSK Bank exercises
particular care to ensure that all staff and
contractual partners are fully aware of these
Principles. To that end, the Bank always provides
free access to these Principles and expects its staff
and contractual partners to familiarise themselves
with the provisions thereof.

DSK Bank ensures that each of its employees
undergo an Anti-bribery and corruption training as
part of the training on Code of ethics, as follows:

a) an introductory training as part of the
employee’s onboarding process; and

b) regularly, according to the approved Annual
plan of Compliance directorate regularly

2.19. KOHTPONTHU pyHKLUMK

2.19. Controls

(27) (n3m. ¢ YC peweHne Ne160 oT pata
24.06.2025)

Onpekuma  HoOpmMatMBHO  CbOTBETCTBME  HA
baHkaTa KOHTpO/IMpa M3MbHEHNETO  Ha
HactoswmTte  [MpUHUMAVM  NpU OCbLLECTBSIBAHE
JerHoctta Ha  baHnkarta, Kakto U 33
CbOTBETCTBMETO MM CbC 3aKOHOBUTE pa3nopendv,
APYrv NPUNOXUMU U3NCKBaHWA 11 00OpK B13HEC
npaktmkn.  Ako  Ldupekums HopmatnsHO
CbOTBETCTBME YCTAHOBW WM Y3HAe 3a HAKAKBO
HECbOTBETCTBME WM HEPEAHOCT, TS WHULMMPA
npernen, a korato € HeobxoAMMO 1 NMPOMSsHA Ha

pasnopendute, 1 YBEOOMSBAa YNpaBUTENHUTE

(27) The Compliance Directorate at DSK Bank
monitors the enforcement of the Principles during
the Bank's activities, as well as its compliance with
the applicable legal regulations and any other
requirements and best business practices. If the
Compliance Directorate detects or becomes
aware of any anomaly or irregularity, it shall initiate
the review — and amendment, as appropriate —
of the provision, and notifies the management
bodies of the deficiency or irregularity detected.
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OpraHy 3a YCTAHOBEHOTO HECHOTBETCTBME WM
HepeaHOCT.

3. JOKJNNIAABAHE

3. REPORTING

(28) (n3m. ¢ YC peweHve Ne160 oT pata
24.06.2025)

Cnyxutenute Ha barHka [ICK moxe fa poknagsar
3a HapyLLeHNa Ha pasnopeabuvTe Ha HacTosaLLMTe
MpyHUMNK N0 KaHanuTe, nNpedBuOeHN B
CD_CEO _1.15.04.05 01 ETMYHMS KoOOekc Ha
banka JACK n RL_CEO_1.15.04.05 [paBvna 3a
CUrHanM3npaHe Ha HapylwleHus. Banukm cmrHanm
Ce pasrnexzar B CbOTBETCTBME C MPUIOXUMUTE
HOpPMaTVBHM  JOKYMeHTM Ha baHkata 3a
CUrHanu3MpaHe Ha HapylweHus, kato baHkaTta
nyb6nvkyBa MHGopMaums 3a Tax Ha oduLmanHaTta
cv cTpaHuLa. CUrHanM3mnpaLLoTo NULE HE MOXe
na Oboe 00ekT Ha AUCKPUMWHAUMS — Wn
HecnpaBeMBO OTHOLLEHVE Nopaau NoAafAeHs
curHan. HapyweHus morat fa ce noknagsat u
AHOHVIMHO.

(28) (amended with MB decision 160 dated
24.06.2025) DSK Bank staff may report violations
of the provisions set out in this Principles through
the channels defined in the
CD_CEO_1.15.04.05_01 Code of Ethics of DSK
Bank and RL CEO 1.15.04.05 Rules on
whistleblowing. All such notifications shall be
investigated in accordance with the Bank's
applicable regulatory document on reporting
unethical conduct, of which a notice shall be
posted on DSK Bank website. Whistleblowers
may not be subject to any discrimination or unfair
treatment in relation to their report. Offences may
also be reported anonymously.

4. NOAANBbPXAHE HA JOKYMEHTA

4 DOCUMENT MAINTENANCE

BCuyYkM 1ckaHWs 3@ MPOMEHW UV U3MEHEHIsE
TpsGBa Aa ce agpecmpar ao:

Any requests for changes or amendments have to
be addressed to:

OTroBopHo nuue
Responsible person

OnmnTep Koryes/ Dimitar Koychev

M-menn Ha OTroBOpPHOTO fviLe
Responsible person’s Mail

Dimitar.Koychev@dskbank.bg

OTroBOpHO OpraH13auyioHHO
3BEHO-CbCTaBuTes/
Co6CTBEHVMK Ha JOKYMeHTa
Responsible Organizational
Unit — Compiler/ Document
owner

Nnpekuns HopmatmeHo cvoTBeTcTBMEe/ Compliance Directorate

Cbrnacysaium 3seHa
Consulted Units

YnpasneHve MNpaBHo/ Legal Directorate

[vpekurs YnpaBneHvie 1 nopobpsiBaHe Ha npouecy/ Process
governance and improvement department

MpexoaHu pa3nopenbu
Transitional provisions

He npunoxwumo/ not applicable
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HacToawoTo MNpuioXeHne e KN3roTBEHO Ha
ObArapckm 1 aHIMUNCKK e3VK, Kato B Clyyal Ha
HECbOTBETCTBYIE,

NpenMyLLLECTBO

6bara PCKMAT TEKCT.

Lie MmMa

The present appendix is prepared in Bulgarian
and English language, as in the event of
discrepancies the Bulgarian version shall prevail.
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