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I. INTORDUCTORY PROVISIONS

(1) The purpose of the regulation is to lay down the
rules of the Remuneration Policy of DSK Bank, as an
OTP Banking Group Enterprise in accordance with the
provisions of the OTP Banking Group's Remuneration
Policy.

Il. GENERAL PROVISIONS

(2) The DSK Group's Remuneration Policy is an
integral part of the corporate governance system and
must be enforced throughout the entire DSK Banking
Group. The purpose of the DSK Group Remuneration
Policy is, remaining within the Banking Group's risk-
tolerance capacity, to recognize the performance of
the DSK Bank 's managers and the DSK Group
Enterprises who have a material impact on the risk
profile, in contributing to results at the bank and at
group level, and to provide an incentive for
performance, in such manner as to be consistent with:

a/ effective and successful risk management, and not
to encourage the assumption of risks that exceed
the risk-assumption limits,

b/ the business strategy, objectives, values, and long-
term interests of DSK Bank and the DSK Group
subsidiaries, and to promote the achievement of
these, while ensuring with appropriate measures the
avoidance of possible conflicts of intestines,

c/ the requirement to establish a gender-neutral
remuneration policy, which means the development
of a remuneration policy and practice based on
equal pay for male and female workers for equal
work or work of equal value. A job classification
system is used to determine pay, based on the same
criteria for men and women and designed to exclude
any discrimination.

d/ the requirement to integrate sustainability risks.

[I.1. Scope of the regulation

[I.1.1. Institutional scope

(3) Provisions of the present regulation are applicable
to the DSK Group Enterprises listed in Annex 1,

|. YBOAHU PA3MNOPEOBU

(1) Uenta Ha HacToslluMsi OOKYMEHT € [a onpeaenw
nonutukaTa 3a Bb3HarpaxgeHusTa Ha banka [OCK, B
KayecTBOTO Ha uneH Ha baHkoBata rpyna OTIl u B
CbOTBETCTBME C [lonuTukaTta 3a Bb3HarpaxgeHusaTa Ha
rpynara.

Il. OBLLIK PA3MNMOPEOBU

(2) NonutukaTta 3a Bb3HarpaxaeHustTa Ha banka [CK e
HepasgenHa 4acT OT cucTemMaTa 3a KoprnopaTuMBHO
ynpaBneHne 1 ce npunara B usmnaTa rpyna Ha banka
OCK. LUenta Ha MNMonutukaTta 3a Bb3HarpaxgeHusaTa e
Ja OoueHW, B paMKUTE Ha cTpaTervsaTa Ha rpynata no

OTHOLUEHMne Ha pucka, npeacTaBsiHETO Ha
pvkoBoantenute Ha baHka [OCK wu agbuwephHute
OPY)XeCTBa, KOMTO MMaT npsaKko BIMsiHUE BbPXY

puckoBus npodun Ha 6aHkaTa, U MMaT CbLUEeCTBEH
NpUHOC KbM pe3ynTtaTtute Ha 6aHkaTa 1 Ha usanarta rpyna
“ uma 3a uen ga ctumynupa gobpute pesynrartim Ypes:

6e3 pa
N3BBLH

a/ e(*)eKTI/IBHO M ycnewHo YynpasJieHue,
Hacbp4aBa NnoeMaHeTo Ha puckK
onpeaeneHnTe NMMUTKU;

6/ cTpaTerus 3a pasBuTue, KOprnopaTUBHa KynTypa u
LIEHHOCTUN, HACOYEHN KbM ObATOCPOYHU pesynTaTtu
Ha OaHkaTa W uanata rpyna; HacbpyaBaHe Ha
006pUTE NMOCTUXKEHNS U OCUTYpPsIBAHE Ha NOAXOOSALLN
MepKM 3a U3bsArsaHe Ha KOHMMKT Ha UHTEpEecH;

B/ HeyTpanuteT MO OTHOLIEHME Ha nona, KOeTo
O3HayaBa efHaKBO 3arnnallaHe Ha MbXe W XXeHU 3a
eOHaKkbB TPy4 WM TPYA C efHakBa CTOMHOCT. 3a
onpepensiHe Ha 3annalwaHeTo ce 13nons3ea cuctTema
3a Knacudukauus Ha OAbXKHOCTUTE, KOSATO ce
OCHOBaBa Ha €HM U CbLUN KPUTEPUUN 38 MBXKETE U
KEHUTE U ce U3roTBs Taka, Ye 4a U3KNoYBa BCsikakea
OVUCKPUMUHAaLUUS.

r/ WHTErpupaHe Ha pUCKOBETE 3a YCTOMYMBOCT.

[1.1. O6xBaT

[1.1.1. AHCcTUTYyLUMOHaneH obxBsar

(3) HacTosiwara MonuTtuka € CboTBETHO NPUMOXUMa 3a
Banka OCK Al n abliepHUTe OpyxecTBa, KOUTO ca
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regardless of whether they operate out of
headquarters located in the territory of a state within
or outside the European Union.

(4) The DSK Group Enterprises listed in Annex 1
accept the provisions of the DSK Group Remuneration
Policy as binding upon themselves and the identified
staff members at the specific DSK Group Enterprises
by adopting this regulation.

(5) All the DSK Group Enterprises: have an obligation
and responsibility to apply the provisions stated in this
regulation, with consideration to the local laws at their
place of residence, and if the law at their place of
residence stipulates this, they must comply with their
notification, registration and disclosure obligations
relating to the DSK Group Remuneration Policy
promptly, within the deadline stipulated by the law at
their place of residence

(6) If the provisions of local laws and the Supervisory
Authority with competence over the DSK Group
Enterprise define mandatorily applicable requirements
or rules that differ from this regulation, the application
of local laws and supervisory-authority requirements
shall enjoy priority in every case, and therefore the
provisions of this regulation, in such cases, shall be
applicable only insofar as this is permitted by the local
legal provisions and supervisory-authority
requirements.

(7)If a DSK Group Enterprise is prudentially
consolidated into the DSK Group after the entry into
force of this regulation, the provisions of the DSK
Group Remuneration Policy must be applied to the
relevant DSK Group Enterprise starting from the date
when the prudential consolidation becomes final. This
rule shall not be applicable if the prudential
consolidation is extended, in connection with an
acquisition, to a DSK Group Enterprise that is classed
as an institution, which even prior to it joining the DSK
Banking Group has already had a remuneration policy
consistent with the requirements of CRD IV, and
where the purpose of the acquisition was to dissolve
the subsidiary through legal succession (acquisition,
merger) following an integration period of predefined
duration.

(8) If a DSK Group Enterprise is removed from the
DSK Banking Group or excluded from the scope of

06ekT Ha koHconupaaums /m3bpoeHun B MpunoxeHne Ne
1/.

(4) ObwepHuTe apyxectBa Ha baHka [JCK, n3bpoeHn B
Mpunoxernne Ne 1, npuemat pasnopenbute Ha Tasu
MonuTuka n ce 3agbivkaBaT Aa s npunarat KakTo 3a
cebe cu, Taka M 3a cnyxuTenute B obxBata Ha
naeHTunLMpaHmsa nepcoHarn.

(5) Beuukn avephn gpyxectsa Ha banka [JCK umat
3a0b/KEHMETO M OTrOBOPHOCTTA ga  npwunarat
pasnopenbuTe, MOCOYMEHW B Ta3u MOMMTUKA, KaTo
B3emMaTt npeasug MpunoXmMMoTO 3aKOHOAATErCTBO, U
ako CbWOTO MpegBwxkga ToBa, [Ada  cnasear
M3NCKBaHMATA 3a YyBeAOMsiBaHe, perncrpaums wu
3a0bIDKEHMS 3a pasKkpMBaHe Ha MHGOPMaLMa BbB

Bpb3ka C  HacTtoswarta [lonuTuka, CbrnacHo
NPUNOXMMUTE CPOKOBE.
(6) Ako pasnopeabure Ha NPUOXUMOTO

3aKOHOOATENCTBO UMW CbOTBETHMAT HAA30PEH OpraH C
KOMNEeTeHTHOCT Hag gpyxecTtso oT [pynata Ha [OCK
onpenenaT 3agb/KUTENHO NPUIOXKMMU  U3NCKBaHUS
Wnu npaeuna, KOUTO ce pa3nuyasar OT NpeaBuAeHOTO B
HacToswaTa MNonuTuka, NnpunaraHeTo Ha NPUNOXMMOTO
3aKOHOAATENICTBO U WM3UCKBAHMSATA Ha CbOTBETHMSA
HaA30peH opraH ce MonseaTt C NPUMOpUTET BbB BCEKU
cryyanm, W crnepoBaTenHo pasnopeabute Ha To3u
pernaMeHT B TakvMBa cCry4yam ca MpUIoXUMU Ccamo
[OOKONKOTO HE MM NpOTUBOpeYaT.

(7) Ako npegnpuatne ot [pynata Ha [OCK Obge
npyaeHumnanHo KOHCONuAMpaHo crnef Bnu3aHe B cuna
Ha Tas3u nonuTuka, pasnopendbute Ha lMNonutukarta ce
npunarat kKbM CbOTBETHOTO NPeanpusitue, C4UTaHo oT
Jararta, Ha KOsTO npyAeHuuanHata KoHconuaauusi
ctaBa (pakt. ToBa npaBuno He € NPUIOXKUMO, ako
npygeHuunanHarta KoHconuaaumsi ce B cneacteme Ha
npugobmsaHe ot [Ipynata [OCK Ha Tbproscko
OPY>KECTBO, KOETO € KrnacuumumpaHo Kato MHCTUTYLNS,
KoeTo [opu npegu MNPUCBEOMHSBAHETO CU  KbM
BaHkoBaTta rpyna Ha OCK Beye e nmano nonutuka 3a
Bb3HarpaxzaeHusl, CbOTBETCTBALLA HA M3NCKBaHMATa Ha
CRD IV n korato uenTta Ha npugobmeaHeTo e buna ga
ce npekpat  ObLUEPHOTO  OPYXKECTBO  4pes
npaesonpuemcTBo (NpugobuBaHe, crvBaHe) cnef
WHTErpaLMoHeH nepuog ¢ NpeaBapuTerniHo onpegeneHa
NPOLBIMKUTENHOCT.

(8) Ako npeanpusTtue 6bAe usknyeHo ot baHkosaTa
royna [ACK wnm  u3knwyeHo oOT obxeBata Ha
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prudential consolidation, the provisions of the DSK
Group Remuneration Policy shall not be applicable
from the date when the change becomes effective in
accordance with local law.

[I.1.2. Personal scope

(9) All the provisions of the DSK Group Remuneration
Policy must be applied to identified staff members.
Certain provisions of the DSK Group Remuneration
Policy must be applied to the entire staff of companies
that fall within the institutional scope. For the purposes

of this regulation, personal scope shall be
understood as meaning the identified staff
members.

(10) Members of the Board of Directors/ Management
Board and Supervisory Board of DSK Bank and DSK
Group Enterprises classed as institutions (members of
management bodies) and executive officers, heads of
divisions of these institutions (CEO, Deputy CEOs) are
classed as identified staff members. Members of the
management bodies of DSK Bank belong under the
consolidated-level personal scope.

(11) Determining the personal scope of the DSK
Group Remuneration Policy falls within the
competence of the Supervisory Board of the DSK
Bank, based on a proposal of DSK Bank’s
Remuneration Committee and following the
requirements of paragraph (174 c).

(12) The determination of the personal scope is based
primarily on Commission Delegated Regulation (EU)
2021/ 923 (RTS), supplemented at sub-consolidated
(group) level by the internal risk assessment criteria
pertaining to DSK Bank. The provisions of the DSK
Group Remuneration Policy apply the principle of
proportionality also in respect determining the
personal scope.

(13) Within the scope of identified staff fall other
employees after the following quantitative criteria are
applied:

a/ the staff members these have been awarded in or for
the preceding financial year a total remuneration that
is equal to or greater than EUR 500 000;

npyaeHumanHaTa KoHconvpauusi, pasnopenbute Ha
MonuTukaTa He ce npunaraT OT fAartaTta, Ha KOSATO
npoMsiHata Brnese B cuna B CbOTBETCTBME C
NPUMOXNUMOTO 3aKOHOAATENCTBO.

[1.1.2. MepcoHaneH o6xBaT

(9) Hactoswata [lNonutukata npunara B USANOCT MO
OTHOLWIEHME Ha waeHTUMUUpaHmsa nepcoHan, a
onpegeneHn pasnopenbu Ha MNonuTukata ce npunarat
3a uenus nepcoHan Ha gyxecTBaTta, KOMTo nonagart B
WHCTUTYUMOHanNHua obxesat. 3a uenute Ha Tasmn
NonNuTMKa, MAEHTUULMPAHMA NepcoHan Le ce Hapuia
nepcoHaneH obxear.

(10) YneHoBeTe Ha CbBeTa Ha AMpPEKTOpPUTE, CbOTBETHO
Ha VYnpaButenHuss cbBeT U Hapg3opHus CbBET,
M3mbnHUTENHUTE  OWPEKTOPW, pPbKOBOAUTENUTE HAa
HanpaBneHua Ha banka [OCK u Ha pgpyxectBata oT
pynata Ha banka OCK ca knacuduumpaHm kato
noeHTuuumMpaH  nepcoHan. UneHoBeTe  Ha
ynpasutenHute opraHn Ha BAHKA [OCK nonagat B
KaTeropus ,KOHCONUAMPaHO HUBO®.

(11) OnpepensHeTO Ha AMBXHOCTUTE B MEpPCOHaNHWSA
obxeatr Ha banka [OCK e B komneteHumute Ha
Hap3opHus cbBeT Ha baHka [OCK, Ha 6asata Ha
npeanoxeHnss Ha KomuteTta 3a Bb3HarpaxaeHusTa Ha
Banka [CK.

(12) OnpepgensHeTo Ha nepcoHanHusa obxeaT ce
ocHOBaBa npeaumMHo Ha [enernpaH pernameHT (EC)
2021/923 (RTS) Ha EBponeiickaTa KOMUCUS, AOMbITHEH
Ha nogkoHconuaupaHo (rpyrnoBo) HUBO OT BbTPELUHUTE
KpuUTEepuKn 3a oLeHKa Ha pucka, oTHacsalwm ce Ao baHka
OCK. Pasnopenbute Ha MNMonutnkata 3a
Bb3HarpaxgeHusata Ha pyna OCK cnegsat npuHumna
Ha MpPOMOPLMOHANHOCT W MNpu OnpedensHe Ha
nepcoHanHusi obxeart.

(13) B obxBata Ha maeHTUMUMPaHUSA nepcoHan ce
BKMIOYBAT W OpYyrn criyxutenu, cnepj npunaraHe Ha
CNnegHnNTE KONMYECTBEHU KPUTEPUM:

a/ cnyxutenu, KouTo ca MNonyyunu npes3 wnu 3a
npegxogHara huHaHcoBa rogvHa obLo
Bb3HarpaxaeHue, paBHO Ha unu no-ronsimo ot 500
000 EUR;
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b/ where the institution has over 1 000 members of staff,
the staff members are within the 0,3 % of staff,
rounded to the next higher integral figure, which has,
within the institution, been awarded the highest total
remuneration in or for the preceding financial year on
an individual basis.

(14) The personal scope of the DSK Group
Remuneration Policy has been determined at three
levels:

a/ consolidated-level (OTP group-level) personal
scope includes those (staff members identified at
consolidated level) whose professional activity has
a material impact on the risk profile of the entire OTP
Group;

b/ sub-consolidated-level personal scope includes
those (staff members identified at DSK Bank sub-
consolidated level) whose professional activity has
a material impact on the risk profile of DSK Bank and
its subsidiaries;

¢/ local (individual) -level personal scope includes
those (staff members identified at sub-consolidated
level) whose professional activity has a material
impact only on the risk profile of a specific institution
(credit institution or investment.

(15) The DSK Supervisory Board reviews the personal
scope by the last day of March every year. If following
the annual review, at the latest by 30 September of
that year, a new DSK Group Enterprise is prudentially
consolidated or a significant organizational change
takes place that affects an institution, the Supervisory
Board shall review the personal scope - within the
scope affected by the change, in justified cases - as
part of an extraordinary review.

(16) The Head of Human Resources Directorate of
DSK Bank (hereinafter referred to as: HRD) is required
to supply data to the Human and Organization
Development Directorate of the Group Governance
and Operations Division of OTP Bank Plc. (hereinafter
referred to as: HODD ) about any changes affecting
their organization, the creation or termination of new
management positions, and changes to the scope of
authority or composition of the permanent committees,
in respect of every calendar quarter, by the last day of

6/ B uHCTMTYUMA ¢ nepcoHan Hag 1 000 cnyxutenwu,
cnyxvtenute, kouto nonagat B nopsute 0,3 % ot
Opos cnyxutenu B paMKUTe Ha WHCTUTYUMATA,
3aKpbrieH 4o Har-6nmM3koTo NO-ronsMo Lo YMCHo,
KOMTO Npe3 Unu 3a npegxogHata oMHaHCoOBa roamHa
ca MnonmyyYyunu Han-BUCOKO O0OLWO WHAMBMAYANHO
Bb3HarpaxgeHue.

(14) TepcoHanHuaT obxBaT Ha [lonuTukata 3a
Bb3HarpaxgeHusiTa BKIOYBa TPU KaTeropmnm nepcoHarn,
crnopef cTeneHTa Ha PUCK, KOWTO ynpasnsBarT:

a/l KOHCONMMAMPAHO HMBO: BKMOYBA YNeHoBeTe Ha
naeHTUULMpaHms nepcoHan, ymsATo
npodecnmoHanHata [OeWHOCT WMa  3HauUTerHo
BIUsIHME BbPXY PUCKOBUSI NPOdUI Ha LsanaTta rpyna
OTI.

6/ nogKoHCONMMAMPAHO HUBO: BKIOYBA YJIEHOBE,
YMATO NpodhecnoHanHa AeNHOCT MMa Bb3aencTeme
BbpXy puckoBusa npodpun Ha Bavka OCK 1 HelHu
ObLUEPHM OpyXecTBa.

B/ MeCTHO (MHAMBMOYaNHO) HABO BKIOYBA YrieHoBe Ha
naeHTUMUMPaH nepcoHan oT NOAKOHCOoNMaMpaHo
HMBO, 4MATO nMpod)ecuMoHanHa [AewHocT uma
3HAUMTENHO BIIMSIHUE CaMO BbPXY PUCKOBUS
Npodun Ha KOHKPETHO APYKECTBO.

(15) HapsopHuaT cbBeT Ha baHka [JCK npasu npernepg
Ha nepcoHanHusa obxeaT A0 MocrneaHust 4eH OoT Mecel
MapT BCsika roguHa. AKo crnep rogullHus nperneg, Han-
kbCcHO go 30 cenTemBpM Ha cbliaTa rofguHa, HOBO
apyxectBo ot [pyna [OCK Obge BkhYeHO B
npygeHunanHata  KOHconupauuss WM HacTbiu
3HauMTEeNHa OpraHu3auuoHHa MpoMsiHa, Hap3opHusT
CbBeT  M3BbpWBaA  M3BbHPEAEH nperneg  Ha
nepcoHanHusi o6xeart.

(16) Ovpektop Oupekumnsa Yosewwkn pecypcu Ha baHka
OCK (YP) npepoctaBs mHdopmauusa Ha YnpasneHue
Yoeewku pecypcu n OpraHu3aumoHHo PasBuTtne Ha
OTNM BaHk (YYPOP) 3a npomsiHa B opraHnsauMoHHaTa
CTPYKTYpa, Cb34adeHn u/unun npekpaTeHn ynpaBrieHCKu
nosvuun, NpomsiHa B NpefocTaBeHn NMpaBoOMOLLUNS UK
Cb3aBaHETO Ha MOCTOSAHHO AEeNCTBalU KOMUTETW.
WHdopmaLmaTa ce npegoctass Ha TpumeceyHa 6a3a, B
CpOK OO nocnegHvs OeH Ha TpumeceymeTo C uen
aKkTyanuaunpaHe Ha nepcoHanHus ob6xBar.
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that calendar quarter, for the purpose of taking
measures necessary for the review of personal scope.
As a general rule, the personal scope is reviewed
twice a year, by 30 June and 30 November.

Il.2. Interpretive provisions

a/ Basic remuneration: Basic remuneration (fixed
remuneration) is the fixed part of the salary that is
not related to the fulfilment bank, bank-group or
individual-level targets; its main components are the
person's basic salary, statutory wage supplements,
the service recognition award specified in the
collective agreement and other benefits, as well as
any position-based benefits that also meet the
criteria set out in paragraph (52) of this regulation.
The basic remuneration is determined in advance
and appropriately reflects the person's professional
experience and the level of responsibility associated
with the job and may not be withdrawn unilaterally
by the employer.

b/ General Bonus Pool: With regard to the evaluated
year, the maximum amount that can be spent on
performance-based remuneration, taking in to
account the performance of the DSK Group, which
is decided by the Supervisory Board of OTP Bank
Plc. within 45 days after the annual general meeting
closing the evaluated year.

¢/ ldentified employee: The employee or manager
employed under another legal relationship that
entails a personal obligation to work who, through
his or her professional activity, has a material impact
on an institution's individual or the group’s risk profile
in accordance with the criteria set out in Article 92(3)
of Directive 2013/36/EU and in the Commission
Delegated Regulation (EU) 2021/923.

d/ Banking Group Enterprise: Banking Group
Enterprise under consolidated or sub-consolidated
supervision (Prudential Consolidation)

e/ body exercising employer's rights: Persons
authorized to enter into, amend or terminate
employment relations, respectively to sign

employment contracts.

MepcoHanHuAT obxBaT ce akTyanuaupa gBa NbTU B
roguHata, go 30. toHn n go 30 HoemBpu.

[1.2. TepMuHM

a/ MocTosiHHO (6a3oBo; c¢mkcupaHo)
Bb3HarpaxpgeHue e dukcmpaHa 4vact oT paboTHaTta
3annaTta, KOSTO He e CBbp3aHa C pesynratute Ha
GaHkaTa, C WHOAMBMAYyaNHUTE WNW TPYnoBu Lenu; TO
BKIIOMBa OCHOBHA 3anmnata, 3agbiokutenHu gobasku
KbM OCHOBHaTa 3annaTa, 3annalwjaHus onpegeneHv B
KOMEKTMBHUS TpydoB [oroBop v apyrm  aobasku;
Bb3HarpaxgeHus 3a onpederneHn nosuunnm, KOuTo
OTroBapAT Ha OnpeaenieHn KpuTepum OnucaHu B uIl.
(52). ToBa Bb3HarpaxgeHve € npegsapuTeniHo
opgobpeHo ¥ oTpassiBa MpodecuMoHanHuMs onuT MU
OTrOBOPHOCTUTE CBbP3aHM C KOHKpeTHaTa OfbXHOCT
unu pgoroBop 3a  ynpaeneHue. [1OCTOSIHHOTO
Bb3HarpaxgeHve He Moxe Jda 0Obae OTTerneHo
€[HOCTpaHHO OT CTpaHa Ha paboTogaTensi.

6/ OcHoBeH 60Hyc ¢hoHA: MakcMmanHaTta cyma, KosTo
Moxe pQa 6Obae wu3pasxogBaHa 3a  MNPOMEHMUBO
Bb3HarpaxgeHue, 3a oueHsiBaHaTa rogwHa, npensvg
pesyntatute Ha 'pyna ACK. PewaBa ce ot HagsopHus
cbBeT Ha OTI Bank Plc. B pamkute Ha 45 gHu cnep
roguLwHOTO obuwo cbOpaHue, NPUKIIIOYBALLLO
oLeHsiBaHaTa roguHa.

B/ UpeHTudmumpaH nepcoHan: nepcoHan, 4Yuuto
npodgecuoHanHn  OerHOCTM  MMaT  CbLUEeCTBEHO
Bb3eNcTBue BbpPXY  PUCKOBMUSA npocdmn Ha
WHCTUTYLMSATa B CbOTBETCTBME C KPUTEPUNTE, MOCOYEHU
B uneH 92, naparpad 3 ot Oupektmnea 2013/36/EC n B
OenernpaH pernameHT (EC) 2021/923 Ha KomucusaTa.

r/ MpeanpusaTne Ha 6aHkoBa rpyna: MNpeanpusaTue Ha

OaHkoBa rpyna non, KOHconuaupaH unm
cybkoHconuanpax Haa3op (npyoeHumanHa
KoHconuaauus).

n/ opran Ha Banka [ICK ynpaxHsBaw npaBaTta KaTo
pabotogaTten /Pabortogartensart/: Jluuarta, kouTto ca
ONpaBOMOLLEHN [Oa BCTbMBAT B, W3MEHAT WK
npekpaTaBaT TPy4OBU NPAaBOOTHOLLEHUS, CbOTBETHO Aa
noanucear TPYAOBU LOTOBOPM.

10
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f/ Ex-ante risk adjustment: A method applied when
determining the remuneration limit amount available
for performance-based remuneration, which
ensures that all existing and / or potential risks
relating to the Bank's or Banking Group's activity are

taken into account.

Assessed year: the business year to which the
measurement and evaluation of the relevant
people's performance applies, and based on which
the amount of performance-based remuneration is
determined.

o/

h/ Deferral period: Means, in respect of settling the
performance-based remuneration, the duration of
the postponement following the end of the assessed
year, which may not be less than 4 years and for

members of MB - not less than 5 years

Institution: In line with Article 4 of the CRR means,
the credit institution and the investment firm.

i/ Significant Institution: A large credit institution as
defined in Article 4 (1) (146 ) of the CRR

k/ Significant financial loss: if a group member
reports a significantly lower-than-planned or
negative earnings in the given financial year that is
not a result of the business strategy applicable to the

given group member.

Extraordinary Bonus Pool: The Supervisory Board
of OTP Bank Plc. may decide to establish an
extraordinary bonus pool in the case of an
extraordinary business performance in the previous
business year. The extraordinary bonus pool may be
determined independently for each company
operating in the Banking Group, provided that the
extraordinary business performance of the company
concerned is proven. Payments from the
Extraordinary Bonus Pool may only be made - even
if the additional conditions are met - if the quotient of
the overall payment to be made at DSK Bank group
level from the General and Extraordinary Bonus
Pools and DSK Bank's Common Equity Tier 1
capital do not exceed 2%.

m/ Supervisory Authority: a body supervising the
activities of the DSK Bank — BNB/ ECB.

11

e/ lMpepBapuTenHa oueHKa Ha puUcKa: MeToq 3a
onpepenaHe Ha nmmMnTuTe Ha NPOMEHNNBOTO
Bb3HarpaxgeHme, KOWTO OTyuTa ChblUeCcTByBaluTe
n/vnu NoTeHUManHu puckoBe CBbP3aHu C IEMHOCTTa Ha
OaHkaTa.

x/ OueHsiBaHa roguMHa: (ovMHaHCOBa roavHa, 3a KosATo
Cce OueHsiBa MPUHOCLT Ha OMNpPeAeneHn xopa KbM
pesyntatute Ha OaHkaTa M 3a KOATO ce onpenens
OONMBbMHUTENHO  Bb3HArpaXxgeHne 3a  MOCTUrHaTK
pesynraTu.

3/ Mepuop Ha pascpouBaHe: Nepnog oT BpeMe Mexay
onpegensiHeTo W MofydYaBaHETO Ha MNPOMEHNBOTO
Bb3HarpaxgeHue. lNeprnogbT Ha pascpoyBaHe € Hai-
Marnko 4 roamHu, a 3a yneHoBe Ha YC He no-marnko ot 5
roavHW.

u/ UHctutyuma: cernacHo un. 4 Ha CRR os3HavaBa
KpeauTHa MHCTUTYLMS U MHBECTULIMOHHA onpMma.

n/ 3Haumma wumHcTUTyuma: [onsma  KpeguTHa
WHCTUTYLMA cnopen aeduHnumsTa Ha un. 4 (1) ot CRR

k/ 3HauutenHa dmHaHcoBa 3aryba e Ha nuue, B
cnyyan ye 6aHkaTa oTtuMTa Npes3 gageHa dmHaHCOBa
rogmHa 3HayuTenHo no-HUCKa WM oTpulateriHa
neyanba, KoATO He e B pe3yntat Ha Ou3Hec
cTpaTterusTa.

n/ N3BbHpeaeH 6oHyc ¢oHA: Hag3opHUAT CbBET Ha
OTI BaHk MOxe Oa B3eMe pelleHue 3a U3BbHpedeH
GoHyC boHA, B 3aBUCUMOCT OT pe3yntatuTe Ha rpynarta
3a npegxopgHaTa roguvHa.  M3BbHpeaHuaT 6oHyc naket
ce onpefgens HesaBMCUMO 3a BCSIKO ApyxecTBo oT OTTI1
pyn, ako To Ma JoKa3aHo NPen3nbiIHEHUE Ha LenuTe.
MnawaHusa, gopu u ga ca cnaseHn AOMbIHUTENHUTE
yCcrioBusi, ce usBbpLuBaT camo ako ObwaTta cyma Ha
OCHOBHMSI U W3BbHpPeaHWst GOHyC OHO Ha HMBO
lpynata Ha OCK n 6asoBusi cobctBeH kanutan oOT
nbpBu peq Ha barka [JCK, He HagBuwaBa 2%.

M/ Hap3opeH opraH: opraH, KOWTO OCbLLEeCTBsIBa
Hafg3op Ha genHocTtTa Ha banka [JCK — BHB/ELIB
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n/ Subsidiary's HR manager: The head of human
resources management at DSK Bank who heads the
sub-consolidated DSK group, and in the absence of
such, the person appointed by the chief executive of
the institution to perform such task.

o/ RORAC +: ROE/ER the ratio of the return on equity
((ROE; adjusted “stock exchange” profit after tax
divided by average equity) and the expected return
(ER) of DSK Group.

p/ Performance-based remuneration: Performance-
based remuneration (variable remuneration) is the
part of the salary that motivates employees to
perform their work in a way that takes account of the
employer's objectives and interests and that enables
employees to share in the employer's business
success. Unless this regulation provides otherwise,
all benefits not classed as basic remuneration shall
be classed as performance-based remuneration.

g/ Ex-post risk adjustment: An adjustment method
applied in order to ensure consistency between the
level of performance-based remuneration and the
risks assumed by the DSK Bank and the DSK
Banking Group, which also takes in to account the
impact of any risks not considered in the ex- ante
risk adjustment.

r/ Retention period: the period during which
performance-based remuneration earned and
granted in the form of instruments (e.g. shares,
share-linked instruments, etc.) has already been
awarded, but the beneficiary's right of disposal over
the instruments is restricted. The retention period is
independent of the deferral period

s/ employment contract and employment relation:
Within the present Policy the terms employment
contract, employment relation and any related terms
should be interpreted broadly by including other
contracts/relations by which natural persons hold
positions within DSK Bank.

H/ HR MeHMaXbp Ha ABbLUEPHO ApyXecTBO: [lupekTop
Oupekuma Yosewkn pecypcn B banka [OCK, konto
ornassiBa NogKoHconuaupaHarta rpyna, a npy nunca Ha
TakaBa, NLETO, HAa3HaYeHOo OT IMaBHUS U3MbIHUTENEH
OVPEKTOp Ha WHCTMTyuusiTa [a Wu3nb/iHABa TakaBsa
3agava.

o/ KoeduumeHT wusmepBaw, ecdeKTUBHOCTTA Ha
kanutana ROE/ER e cbOTHOLLEHNETO Bb3BPBLLAEMOCT
Ha kanutana kbaeto ROE e kopurumpaHa “stock
exchange” nevyanba cneg pfaHbuu pasgeneHa Ha
cpegHus KkanuTan) U ovakBaHaTa Bb3BpPbLLAEMOCT Ha
kanutana (ER) Ha Npyna ACK.

n/ MpomeHnueo Bb3HarpaxaeHue
Bb3HarpaxgeHve, OCHOBaHO Ha pe3ynTatuTe e yacTta
OT 3anmnaTarta, KOSTO MOTMBMpA CRyXuTtenute pfa
M3MbNHsABaT paboTaTa CU MO HAYUH, KOWTO oOT4yuTa
uennute M uHTepecute Ha paboTtogartensi, U KOWTO
no3BofisiBa Ha CRyXuUTenute ga crnopgensTt B OGusHec
ycnexa Ha pabotogaTens. Bcuuku goxoam, KOMTo He ca
KnacnuumpaHn KaTto OCHOBHO Bb3HarpaxpeHuwe, ce
KnacuduumpaTt KaTo MPOMEHNMNBO Bb3HarpaxaeHue.

p/ MocnenBalua oueHKa Ha pucka MeTo[ 3a NPoMsAHa
Ha MNPOMEHNMBOTO Bb3HarpaaeHue, Ha 6Gasa Ha
OKOHYaTenHuTe pesynTaT U BIUSHUETO Ha PUCKOBE,
KOUTO He ca Ounu npeaBuaeHW B npedBapuTenHata
OLIEHKa Ha pucka.

¢/ Mepuon Ha 3agbpkaHe: e nepuod, npes KOMTo
WHCTPYMEHTUTE, KOWUTO ca Owunu onpepeneHn kato
NPOMEHNNBO Bb3HarpaxaeHue (performance-based),
He wmorat pJda ©ObgaT npogaBaHU UMW  MOM3BaHMU.
MMeproabT Ha 3agbpkaHe e pas3nuyeH U He CbBnaga C
nepuoga Ha pascpoyBaHe.

u/ TPyAOB AOroBOp U TPYAOBO MPaBOOTHOLUEHME:
Mo cmucbna Ha HacTodwaTta MonuTUKa MNOHATUATA
Tpy4oB  [OroBOp, TPyAOBO MPaBOOTHOLWIEHWE U
CBbp3aHUTE C THAX MOHATUA, criedBa fa ce TbiKysaT
paswupuTenHo 7 ha BKIOYBaT “ apyru
O0roBopu/nNpaBooTHOLLEHUS, MO KOUTO HU3nYecKku nuua
3aemMaT OnbXKHOCT/No3uums B CTpykTypata Ha baHka
OCK.

12
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[1.3. Basic principles

(17) Legal and internal regulatory background of the
regulation applicable to the DSK Group
Remuneration Policy:

a/ Directive (EU) 2019/878 of the European Parliament
and of the Council amending Directive 2013/36 / EU
as regards exempted entities, financial holding
companies, mixed financial holding companies,
remuneration, supervisory measures and powers
and capital conservation measures (hereinafter:
CRDV);

b/ Article 450 of Regulation (EU) No 575/2013 of the
European Parliament and of the Council of 26 June
2013 on prudential requirements for credit
institutions and investment firms and amending
Regulation (EU) No 648/2012 (hereinafter: CRR),

¢/ Directive 2011/61 / EU of the European Parliament
and of the Council of 8 June 2011 on Alternative
Investment Fund Managers and amending
Directives 2003/41 / EC and 2009/65 / EC and
Regulations (EC) No 1060/2009 and (EU) No
1095/2010 Text with EEA relevance (hereinafter:
AIFM Directive);

d/ Directive 2009/65 / EC of the European Parliament
and of the Council of 13 July 2009 on the
coordination of laws, regulations and administrative
provisions relating to undertakings for collective
investment in transferable securities (UCITS)
(hereinafter: UCITS Directive);

e/ Commission Delegated Regulation (EU) 2021/923 of
25 March 2021 supplementing Directive 2013/36 /
EU of the European Parliament and of the Council
with regard to regulatory technical standards setting
out the criteria to define managerial responsibility,
control functions, material business units and a
significant impact on a material business unit's risk
profile, and setting out criteria for identifying staff
members or categories of staff whose professional
activities have an impact on the institution's risk
profile that is comparable as material as that of staff
members or categories of staff referred to in Article
92 (3) of that Directive (hereinafter: RTS);

OCHOBHM NpPUHUUNNK

(17) Mpunoxmmmn MexagyHapogHu N ObIrapcku 3aKOHU U
perynaumu:

a/ [Oupektmea (EC) 2019/878 Ha EBponenickusi
napnameHT u CbBeTa npomMeHsawa [dupekTuBa
2013/36EU no oTHoweHMe Ha ocBobogeHute
cybexTn, h1HaHCOBM XONAWHIHN, CMeceHU
(hMHAHCOBM XONAWHIU, Bb3HarpaxaeHusl, Haa3opHU
MEpPKM U MPaBOMOLUMS M MEPKM 3a onasBaHe Ha
kanutana (CRDV);

6/ 4Yn. 450 ot PernameHt (EU) 575/2013 Ha
EBponevicknus napnameHT n Ha CbBeTa OTHOCHO
npyaeHUManHuTe W3UCKBaHUS KbM  KpeaWuTHWUTE
nHctutyummn (CRR);

B/ [HOupektma 2011/61 / EC Ha EBponelickus
napnameHT n Ha CbBeTa OT 8 toHn 2011 r. OTHOCHO
nvuaTa, ynpasnsiBawm (OHAOBE 33 anTepHaTUBHU
WHBECTULMM U 32 u3MeHeHune Ha Oupektusn 2003/41
/ EO n 2009/65 / EO un Pernamentn (EO) Ne
1060/2009 n (EC) Ne 1095/2010 TekcT OT 3HayeHune
3a EUIT;

r/ Oupektnea 2009/65/EO Ha EBponeinckusa napnameHT
m Ha CovBeta ot 13 tnm 2009 r. OTHOCHO
KOOPAUHMPAHETO Ha 3aKOHOBUTE, NOA3aKOHOBUTE U
a4MWHUCTPaTUBHUTE pasnopeatu OTHOCHO
npeonpusTUsiTa 3a KOMEKTUBHO WHBECTMpaHE B
npexsbprumu LeHHn kHmxka (MKUMUK) (HapuyaHa
no-Hatatbk: Aupektusa 3a MNMKUMLK);

o/ Oenervpan pernamenT (EC) 2021/923 Ha Komucusata
oT 25 mapt 2021 r. 3a gonbnBaHe Ha [upekTusa
2013/36/EC Ha EBponenckuss naprameHT W Ha
CbBeTa no OTHOWEHWE Ha perynatopHuTe
TEXHUYECKN CTaHOapTW, onpedensiuin Kputepuute
3a onpegensHe Ha YynpaBneHcka OTroBOPHOCT,
KOHTPOMHM DYHKLMKN, MaTepuanHu OusHec 3BeHa u
3HaYUTENHO Bb3OENCTBUE BbPXY PUCKOBUSA Npodoumn
Ha cbLlecTBeHa OM3HeC eanHMLa 1 onpegensHe Ha
KpuTepum 3a uvaeHTUdUUMpaHe Ha YfeHoBe Ha
nepcoHana wmnuM KaTeropum CrnyXutenu, 4YumuTo
npodecuoHanHn 4enMHOCTU OKa3BaT BfiMSHUE BbPXY
puckoBMs Mpodun Ha WHCTUTYUUATa, KOeTOo e
CpaBHMMO TOMKOBA BaXHO, KOMKOTO TO3M Ha
YrieHoBETE Ha [MepcoHana wnn KateropuuTe

13



@ dsk|

otp group

Banking Group
Approval date: 12.12.2023

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Code:

Version 02

f/Commission Delegated Regulation (EU) No
527/2014 of 12 March 2014 supplementing Directive
(EU) No 2013/36 / EU of the European Parliament and
of the Council with regard to regulatory technical
standards specifying the classes of instruments that
adequately reflect the credit quality of an institution as
a going concern and are appropriate to be used for the
purposes of variable remuneration;

o/ EBA / GL /2021/04 Guidelines of the European
Banking Authority on sound remuneration policies
under Directive 2013/36 / EU (second edition);

h/ Policy for remuneration of OTP Bank;

i/ Regulation governing the performance
measurement and appraisal system for the managers
of DSK Bank and Banking Group subsidiaries;

j/ Laboure Code;
k/ Credit Institutions Act (CIA);

I/ Ordinance No. 4 of the BNB of 21 December 2010
on requirements to remuneration in banks;

m/  Markets on Financial Instruments Act (MFIA);

n/ Guidelines on sound remuneration policies
under Articles 74(3) and 75(2) of Directive 2013/36/EU
and disclosures under Article 450 of Regulation (EU)
No 575/2013 (EBA / GL /2015/22);

o/ Ordinance No. 48/2013 of the FSC on
requirements to remunerations;

(18) Any  mandatorily  applicable EU laws,
recommendations of authorities, or guidelines,
published after the entry into force of this regulation,
that by their content concern the DSK Group
Remuneration Policy, must be applied as appropriate
and taken into account in the next revision of the DSK
Group Remuneration Policy.

Cny>xuTenu, nocoveHn B uneH 92, naparpad 3 ot
nocoyeHaTa AgupekTmBa (HapudaHu no-gony: RTS);

e/ [enermpan pernameHt (EC) Ne 527/2014 Ha
Komucuarta ot 12 mapt 2014 r. 3a gonbfniBaHe Ha
Ounpektuea (EC) Ne 2013/36 / EC Ha EBponewickus
napnameHt u Ha CbBeTa N0 OTHOLUEHME Ha
perynaTopHuTe TEXHUYECKN cTaHaapTHw,
onpeaensiLim KnacoBeTe UHCTPYMEHTU, OTpassiBalim
afleKBaTHO KPEeAWUTHOTO KayecTBO Ha WHCTUTYLMS
KaTo gencTBallo NpeanpusaTne U ca Noaxoasiuy aa
ObOaT U3NON3BaHU 3a UenuTe Ha MNPOMEHMNBOTO
Bb3HarpaxgeHuve;

x/ EBA/GL/2021/04 Hacoku 3a pasyMHU MONUTUKK 3a
onpegensHe Ha Bb3HarpaXxgeHusdta CbrnacHo
Oupektmea 2013/36/EU (BTOpPO M3gaHue);

3/ Monutnka 3a Bb3HarpaxgeHusita Ha OTI1 baHk;

u/ MpaBuna 3a namepBaHe Ha pesynTtaTtuTe N cuctema
3a oueHka Ha baHka [ICK n abliepHUTe ApYyXecTBa;

n/ Kogekc Ha Tpyaa (KT);
K/ 3akoH 3a kpeguTHUTE NHCTUTYLMK (BKN);

n/ Hapen6a Ne 4 na BHB ot 21 gekemspu 2010 r. 3a
N3NCKBAHUSATA KbM Bb3HarpaxaeHusita B 6aHkuTe;

M/ 3akoH 3a nasapute Ha (OUHAHCOBU WMHCTPYMEHTU
(3Mon);

H/ Hacoku 3a pa3yMHW MONWUTMKWM 3a ONpefensiHe Ha
Bb3HarpaxgeHusaTta cbrnacHo vneH 74, naparpad 3
n uneH 75, naparpad 2 ot Aupektuea 2013/36/EC n
OMOBECTsABaHUA, cbrnacHo 4neH 450 ot PernameHT
(EC) Ne 575/2013 (EBA/GL/2015/22);

o/ Hapenba Ne 48/2013 Ha KPH 3a nsnckBaHusTa KbM
Bb3HarpaxaeHusTa;

(18) Bcsako NpunoXuMMO U 3agbIDKUTENHO €BPOMEncKo
3aKoHOAATEeNCTBO, NPENOPBLKN Ha OpraHyu UM Hacokw,
nyGnvKyBaHu cnepg Bnu3aHe B CUa Ha Ta3u NonuTuKa u
3acqarawm Nonutukata no Bb3HarpaxaeHusTa Ha baHka
[CK cnegsa ga ce npunoxat CbOTBETHO M Aa ce B3emar
npegBua npu cnegpaila npomsiHa Ha [onuTukarta Ha
Mpyna OCK.
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(19) The most important basic principle of the DSK
Group Remuneration Policy is that it makes the level
of performance-based remuneration (variable
remuneration)- subject to ex-ante and ex-post
assessment of the risks with respect to identified staff
- dependent on the extent to which DSK Group / DSK
Bank / Subsidiary-level and individual targets are
achieved, with the proviso that the proportion of
performance-based remuneration shall not exceed
100 percent of the basic remuneration in the case of
any identified staff member. The rules on reducing
performance-based remuneration to 100 percent and
on reclaiming it shall be applicable according to the
provisions set out in this regulation.

(20) Undertaking a commitment to pay the
performance-based remuneration is permitted on an
exceptional basis only, when hiring a new employee,
for one year, with subsequent notification of the DSK
Bank 's Supervisory Board. Guaranteed variable
remuneration is exceptional and can only occur where
the institution has a sound and strong capital base, in
accordance section 6 of EBA/GL/2021/04.

(20/A) The Supervisory Board of DSK Bank is
competent to adopt any and all decisions necessary
for the implementation of any decisions of OTP Bank,
under the present Policy, with the exception of any
matters within the competencies of the General
Meeting of the Shareholders of DSK Bank.

. DETAILED PROVISIONS

[1.L1. Determining the institutional and
personal scope

[11.1.1.Determining the institutional scope

(21) The institutional scope of the DSK Group
Remuneration Policy shall include all DSK Group
Enterprises operating in the DSK Group, which are
under sub-consolidated supervision jointly with DSK
Bank and in certain cases with a DSK Group

(19) OcHoBeH npuHuMn Ha [lonutukata 3a
Bb3HarpaxgeHusaTa e npunaraHeTo Ha npeasapuTenHa
1 nocneaealla oLeHKa Ha pucKa npu onpeaensHeTo Ha
NMPOMEHNNBOTO Bb3HarpaxxaeHue Ha naeHTudmumpanms
nepcoHan. To 3aBMCU OT CTEMEHTA Ha U3NbIHEHNETO Ha
WHAMBMOYaNHUTE Lenw.

MpoOMEHNMBOTO  Bb3HarpaxgeHue He Moxe Ada
Hagxebpns 100% OT NOCTOSIHHOTO.
MpaBunata 3a HamansBaHe Ha MPOMEHMMBOTO

Bb3HarpaxgeHme o 100 npoueHTa M 3a HEroBoTO
Bb3CTaHOBSIBaHe Ce npunarat cbrnacHo pasnopenbure,
NOCOYEHU B HacTosILLaTa NONUTUKa.

(20) lMoemaHeTO Ha aHraxxumeHT 3a usnnawaHe Ha
NMPOMEHNNBO Bb3HarpaxgeHue e paspeLueHo camo Mo
N3KIOYEeHNe, MpU HaeMaHe Ha HOB CRyXuTern, 3a edHa
roguHa, ¢ nocrnesalwlo yBegomsiBaHe Ha HagsopHus
cbBeT Ha banka [OCK. [apaHTMpaHo nNpoMeHNnBO
Bb3HarpaxaeHve ce npedocTaBs MO W3KMOYEHWE U
MOXe ga ce pgoroeapa camo korato baHkata uma
ctabunHa kanutanoBa 6asa cbrrmacHo pasgen 6 Ha
EBA/GL/2021/04

(20/A) HapsopHuat cbBeT Ha baHka [OCK wuma
npasoMoLmsiTa Aa BCUYKM HEoOXoauMMu pelleHust 3a
npueexaaHe B U3nbfHeHne peweHuaTa Ha OTI bakk,
B3€TW CbIMacHO HacToswara Nonutuka, ¢ U3knioveHne
peLleHnsaTa oT kKomneTeHTHocTTa Ha ObLwoTo cbbpaHue
Ha akumoHepute Ha baHnka [CK.

ll. BETAAITHWN PA3MNOPEOBU

[1l.1. OnpegensiHe Ha MHCTUTYLIMOHANHUA U
nepcoHarneH obxsart

[11.1.1. OnpenensHe Ha UHCTUTYLIMOHANHUS
ob6xBsar

(21) WHctuTyumoHanHmat obxeaT Ha [Monutukata 3a
Bb3HarpaxgeHnsita Ha [pyna [OCK  BkmioyBa
apyxectBata oT [pyna [CK, kouto ca 006ekT Ha
nogkoHconuaupaH Haasop, 3aegHo ¢ bavka OCK u B
onpefeneHn cnyy4anm C [ApyxectBa OT rpynata
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Enterprise operating in the territory of the European
Union that is classified as an institution. Any exception
from the requirements for sub-consolidated
supervision (prudential consolidation) is established
by resolution of the BNB/ECB.

(22) Annex 1 to this regulation contains the
companies that fall within the institutional scope,
indicating which companies are classified as
institutions, significant institutions, institutions heading
a sub-consolidated group, or companies that belong to
a sub-consolidated group.

(23) DSK Bank notifies the DSK Group Enterprise if
the Banking Group Enterprise concerned is excluded
from the institutional scope of the DSK Group
Remuneration Policy. In such a case, the provisions of
the present regulation shall not apply from the date of
exclusion from the institutional scope provided that the
provisions of this regulation shall continue to apply to
performance-based remuneration awarded during the
period the institution fell under the institutional scope.

(24) DSK Group Enterprises that are members of the
sub-consolidated group must be considered as falling
under the scope of the DSK Group Remuneration
Policy even if the National Bank of Hungary has not
extended consolidated supervision to them but the
BNB/ECB has included the DSK Group Enterprise
concerned under prudential consolidation jointly with
DSK Bank. DSK Bank is obliged to inform the HODD,
within 30 days from acquiring knowledge of such, if the
BNB/ ECB has adopted a final decision on excluding
from, prudential consolidation a Banking Group
Enterprise that belongs to the sub-consolidated group.

JencTteallm Ha TepuTopusitTa Ha EBponeinckus Cblos,
KOUTO ca knacuduumpaHn kato WHCTUTYuun. Bcesiko
U3KMIOYEeHNe OT M3UCKBAHMATA Ha NOOKOHCONMAMpPaHUA
Haasop (MpydeHuwanHa KoHconupauums) ce ogobpsiBa
oT BHB/ELUB.

(22) NpunoxeHne Ne 1 KbM HacTosLaTa NOJSINTUKA
cbAbpXKa AgpyxecrtBata, KOMTO nonagat B
MHCTUTYLMOHaNHUA o0OxBaT, KaTo MocoYBa KoM
ApyxectBa ca KrnacuduumMpaHu KaTto WMHCTUTYLMWU,
3HAYMMM  UHCTUTYUMM, WHCTUTYUMM, PBbKOBOAELUU
MOAKOHCONMAMPpaHa rpyna, WAM ApYXeCcTBa, KOWUTO
npuvHagnexar KbM NogKOHcoNuAupaHa rpyna.

(23) baHka [1CK uHopmupa gbLUepHUTE CU OPYKECTBa,
aKko JaJeHO OpPYXeCcTBO € U3KIM4YeHO OT obxBaTa Ha
MonutukaTta. B TakbB cnydvan, Tasn NonvTuKa He ce
npunara, CYMTaHO OT JaTata Ha W3KIMIYBaHETO Mnpu
ycnoesme, 4Ye MPOMEHNMBO Bb3HarpaxgeHve ce
npegocTassa 3a nepuoga, npe3 KoOMTO ApPYXKeCcTBOTO e
ouno B obxBarta Ha nonoTukara.

(24) MpepnpuaTtuarta ot 'pyna OCK, kouto ca 4acrt ot
nogkoHconuanpaHara rpyna, ce cuuTaT 3a BKIOYEHN B
obxBata Ha [lonuTukata 3a Bb3HArpaxgeHusTa Ha
"pyna ACK, gopu ako HaunoHanHata 6aHka Ha YHrapus
€ paspelmna W3KMYBAHETO WM OT KOHCONUAMpPaH
Haasop BbpXy TAX, Ho BHB/EUB e Bkniouvna
cboTrBeTHOTO [lpegnpustue ot [Ipyna [OCK B
npygeHuuanHa KoHconugaums CbBMecTHO ¢ baHka
OCK.

Banka [OCK wuma 3agbiokeHne pa  uHdgopmupa
Yosewkute pecypcu n OpraHmsaumoHHO Pa3sutne Ha
OTI Baxk (YYPOP) B cpok oT 30 AHW OT y3HaBaHeTo 3a
ToBa, panu BHB/ELIB e npnena okoH4aTenHo peweHne
3a W3KMYBaHe OT npyAeHuuanHa KoHconuaaums
npegnpusaTne oT 6aHKoBaTa rpyna, KOeTo NpUHagnexm
KbM MoAKOHcoNnuampaHaTta rpyna.
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l11.1.2. Determining the personal scope [1.1.2. OnpepensAHe Ha nepcoOHaNHuA
obxBaTt
(25) Positions covered by the personal scope of the (25) [OnbXHOCTMTE B NepcoHanHua obxsaT Ha

DSK Group Remuneration Policy - not including
members of the Management Board who fall under the
personal scope based on paragraph (10), who must
be regarded as falling under the personal scope even
in the absence of a separate decision - shall be
determined by the DSK Bank 's Supervisory Board,
based on a proposal of the DSK Remuneration
Committee. The list of positions that fall under the
personal scope are contained in Annex 2 of this
regulation in respect of the DSK Group Enterprises,
with an indication of the level of impact on the risk
profile (consolidated, sub-consolidated, local), the
deferral schedule, and the approved proportion of
basic  remuneration and performance-based
remuneration.

(26) DSK Bank 's Supervisory Board is authorized to
modify within the scope of its own authority - based on
the DSK Remuneration Committee's proposal - the
personal scope of the DSK Group Remuneration
Policy, even independently of the annual or
extraordinary review.

(27) A person who occupies an identified position for
a total period of less than three months does not need
to be considered as falling under the personal scope
of the DSK Group Remuneration Policy. If
employment in an identified position is temporary, but
for an unforeseen duration (eg a mandate that runs
parallel to the previously occupied non-identified
position, until selection of the successor of the
employee in the identified position), the employee
must be considered as falling within the personal
scope of the DSK Group Remuneration Policy, unless
the mandate is terminated during a period of less than
three months, in which case the deferral and asset-
based payment rules do not need to be applied to the
performance-based payment remuneration for that
period .

(28) The head of Human Resources Directorate at the
DSK Bank (HRD)- even in the absence of a decision

MonuntukaTa 3a Bb3HarpaxaeHus Ha pyna OCK, 6es
4neHoBeTe Ha YNpaBUTENHUSI CbBET, KOUTO nonagart B
nepcoHanHus obxeaTt Bb3 ocHoBa Ha naparpacd (10), n
Ce BKITH0YBAT B MEpCOoHanHmsa 06xBaT Aopy Npy nunca Ha
OTAENTHO pelleHmne, ce onpenenaT ot HaasopHus cbeBeT
Ha baHka [OCK no npepnoxeHune Ha Komwuteta no
Bb3HarpaxgeHussita Ha banka [OCK. CnncbkbT Ha
no3uummTe, BKIIIOYEHN B NepcoHanHusa obxeat 3a rpyna
OCK, ce cbabpxa B [punoxeHne Ne 2 kbMm Tasu
NONUTMKa, C MOCOYEHO HMBO Ha BbH3OENCTBUE BbLPXY
puckoBus npodun (KoOHconuamMpaH, NOAKOHCONMAMNPAH,

MecTeH), rpaduk Ha oTnaraHe U1 o[o6peHoTo
CbOTHOLLUEHNE MeXZy MOCTOSAHHO W MPOMEHNMBO
Bb3HarpaxgeHue.

(26) HagsopHuat cbeeT Ha baHka [CK e oTtopuaupaH
Ja NpoMeHa B paMKuTe Ha CBOUTE MpaBOMOLLUSA, MO
npeanoxeHne Ha Komuteta no Bb3HarpaxaeHuaTa Ha
Banka [OCK, nepcoHanHus o6xeaT Ha [MonuTukarta 3a
Bb3HarpaxgeHudta Ha pyna OCK, gopu HesaBucumo
OT rOAULLIHMSA UMW U3BBHPEOHUA npernes.

(27) Jvue, koeTo 3aema ugeHTMduuMpaHa OSTbXHOCT
3a obw, nepuog no-KpaTbk OT TpuM Meceua, He e
HeobxoQMMO fa ce cuMTa 3a Nonagallo B NepCoHarnHus
06xBaT Ha NonuTukaTta 3a Bb3HarpaxgeHusaTta Ha [pyna
OCK. Ako 3aeMaHeTo Ha naeHTunduumpaHa nosmums e
BPEMEHHO, HO 3a HeomnpefeneHa MPOABLIMKUTENHOCT
(Hanp. maHgaT, 3aeMaH egHOBpPEMEHHO C npeauvliHaTa
HemaeHTUdULMpaHa no3uums, 4o n3dop Ha NPUEMHUK),
NMUEeTOo ce cuuTa 3a rnonagalo B NepcoHanHns obxeat
Ha [NonuTukaTta, OCBEH ako MaHAaTbT € NpeKkpaTeH 3a
nepuoa no-kpaTbK OT TpWM MeceLa, B KOUTO Criyyan He e
HeobxoQMMO npaBunata 3a pa3CpOYeHO nnaljaHe u
nnawiaHe Ha GasaTta Ha akTMBM Ja ce npwunarat 3a
NPOMEHNBOTO Bb3HarpaxgeHue.

(28) Oupektop Oupekuus Yoselwkn pecypcu B baHka
OCK, oopu v npu nunca Ha peweHne Ha HagsopHus
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of the DSK Supervisory Board - is entitled to make a
decision within the scope of his / her own authority in
respect of the positions coming into existence as a
result of the organizational changes, on the treatment
of the affected position (s) in line with the rules of the
remuneration policy, which decision loses its effect on
the day of the personal scope's next review. The
decision made in relation to the employee employed
in a position treated in line with the rules of the
remuneration policy contains the expected level of
identification, and only such target agreement can be
concluded with such employee, as with the identified
employees belonging under the personal scope of the
present regulation.

(29) It shall not - provided that the job position does
not change - affect whether someone falls under the
scope of the DSK Group Remuneration Policy if

a/ the full-time employment relationship of the person
belonging to this scope changes into a part-time
employment relationship,

b/ his or her indefinite-term legal relationship changes
into a definite-term legal relationship, and

c/ the person performs his or her tasks based on some
other work-related legal relationship instead of an
employment relationship.

(30) If a position is excluded from the scope of
identified staff, the proportion of basic remuneration
and performance-based remuneration under the
General and Extraordinary Bonus Pool, the instrument
of performance-based remuneration, and the method
and schedule of its payment, shall be reviewed by the
body exercising employer's rights.

(30/A) If the identification of an identified person is
canceled during the year (either with forward or
retroactive effect) and thus the person falls outside the
personal scope of the DSK Group Remuneration Policy,
deferral and share-based payment rules shall not be
applied to the performance-based remuneration of that
person from the date of removal and the provisions of
the target agreement laying down these provisions shall

coBeT Ha [CK, uma npaBo ga B3ema pelleHue B
paMK1UTE Ha NpaBOMOLLMATA CU NO OTHOLLEHME Ha HOBU
OMBXHOCTH, cb3aganeHn npu  OpraHM3aunoHHU
NPOMEHN, OTHOCHO TPETMPAaHETO UM MO npasBwuaTta Ha
MonntnkaTa 3a Bb3HaArpaxaeHusTa, kKarto ToBa
pewweHne ce obescunea npu crneaBall, nperneg Ha
nepcoHanHuss obxeaT. PelweHneto, B3eTO 3a
CNYy)XMWTENs, HaeT Ha ANbXHOCT, TpeTupaHa Mo
npaesmnata Ha [lonuTukata 3a Bb3HArpaxgeHusTa,
CbAbprKa O4aKkBaHO HMBO Ha MAEHTUAUKALUS, U C HEFO
MOXe pOda 6bae CKIYeHO eaVHCTBEHO LeneBo
crnopasymeHue, KaKBOTO ce CKnto4Ba c
noeHTUUUMpaHuTe  CRy>XuTenu B  NepCoHanHusa
06xBaT Ha HaCTOSILLUS perfameHT.

(29) MonuTukaTa 3a Bb3HarpaxaeHusTa ce npunara u B
cnegHuTe cryyam, B KOUTO HAMa MpoMsHa Ha
3aeMaHara AfbXHOCT, aKo:

a/ paboTHOTO BpeMe Ha nuue B o6xBaTa 1 ce NpOMeEHM
OT MbJIHO Ha HEMbIIHO PaboTHO BpeMme,

0/ NpaBOOTHOLLUEHMETO Ce NMPOMEHN OT DE3CPOYHO Ha
CPOYHO,

B/ nNuUeTo npoAabikaBa [da WM3MbIHSABA CBOUTE
3a4b/MKEHUsT Ha OCHOBaHWe, pasnnyHO OT TPYAOBO
NpaBOOTHOLLEHNE.

(30) Ako gageHa OTHXKHOCT € U3KMYeHa oT obxBaTa Ha
naeHTNnULUMpaHusa nepcoHar, CbOTHOLLEHNETO Mexay
MOCTOSIHHO MU NMPOMEHNNBO Bb3HarpaxzaeHue,
WHCTPYMEHTUTE, U HauMHa Ha nnawjaHe ce onpeaensat
OT OpraHa ynpaxxHsiBall, npaeaTta Ha paboToaaTern.

(30/A) Ako npe3 rogvHaTa WAeHTUUKaUMUATaA Ha
onpegerneHa OnmbXHOCT 6bae OTMEHeHa (BKMOYNUTENHO
c 6boewo mnm obpaTtHo OENcTBME) M NO TO3M HA4UH
nuueto nonaga u3BbH obxBaTta Ha [lonuTukaTta Ha
Bb3HarpaxgeHusita, npaeBunata 3a pas3CcpoyvBaHe W
nnawiaHmsa nog copmara Ha akumMm He ce npunarart 3a
NPOMEHNNBOTO Bb3HArpaXpgeHne Ha ToBa nuue oT
Jartata Ha U3KNIYBaHe W Krnay3ute B LENeBOTO
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automatically lapse. If this previously identified person
becomes re-identified after the termination of
identification but during the assessed year, the deferral
and asset-based payment rules shall become effective
and applicable again from the date of re-identification.

lll.2. Proportionate of the

provisions

application

(81) The purpose of applying the principle of
proportionality is that the principles of the DSK Group
Remuneration Policy be implemented in line with the
individual risk profile of the DSK Bank and of each
DSK Group Enterprise, and supporting the
achievement of the business strategy goals in the
most appropriate manner.

[11.2.1. Proportionate application based on
the level of impact on risk profile

(32) To apply the provisions of the DSK Group
Remuneration Policy proportionally, rules that are
differentiated according to the three levels
(consolidated, sub-consolidated, local) of impact on
risk profile, as defined in paragraph (12), shall be
applied.

(833) In the interests of applying the rules in a
differentiated manner:

a/ at DSK Bank and DSK Group Enterprises, for the
staff identified at consolidated, sub-consolidated and
local level, a so-called virtual share award that
adjusts to the market price of supervisoryOTP
ordinary shares shall be applied;

b/ (amended with SB Decision dd. 12.12.2023 and
effective as 0f 01.01.2023) as a general rule, 40% of the
performance-based remuneration shall be paid in a
deferred manner, however, if the total remuneration of
the person concerned exceeds the threshold prescribed
in paragraph Error! Reference source not found. of t
his regulation, deferred payment shall be applied in

cnopasymeHne aBTOMaTU4HO OTnaaar.

Ako nvue,

M3KMIOYEHO OT nepcoHanHua obxeaT, OTHOBO Gbae
BKMoYeHo B obxBaTa B paMKuTe Ha oleHsBaHaTa
rogvHa, npaBunaTta 3a pascpoyBaHe W MnawaHus no
dopmaTa Ha akuuMu BnmM3aT B cCua M ca NpUIoXUMn
OTHOBO OT faTaTa Ha NnoBTopHaTa uaeHTuduKaLms.

[1.2.

MpunaraHeTo Ha nNpuHUMNA Ha

NpPonopLUMOHanHoOCT

[.2.1.

(81) Uenta Ha npunaraHeTo Ha npuHUMNaA Ha
NponopLMoHanHocT e Monutnkarta 3a
Bb3Harpaxgenusta Ha [pyna [OCK pga 0Obaoe
npunaraHa B CbOTBETCTBUE C UHAMBUOYANHNUSA PUCKOB
npocomn Ha banka OCK n Ha Bcako npegnpuatve oT
pyna ACK v B nogkpena Ha NOCTUMraHeTo Ha uenute
Ha BM3Hec cTpaTervaTa no Hanu-NOAXOASLL, HaYWH.

I'IpunaraHeTo Ha nOpuHUUNna Ha

NPONoOpPUMOHANHOCT crnopen HUBOTO Ha
Bb34eNCTBUEe BbPXY PUCKOBUS Npocun

(32)
NpONopLMOHanHocT
Bb3HarpaxgeHusata Ha [pyna [CK,

C uen npunaraHeTo

no

Ha npuHUMNa Ha
MNonuTtnkaTa 3a
npaeunarta ca

avdpepeHUMpaHn 3a TpUTE HMBA Ha BIUSIHUE BbPXY

PUCKOBUA

npogowun (koHCONMAMpaHo;

NMOAKOHCONUAMPAHO, MECTHO HMBO) CbIMacHo yn. (12).

(33) 3a npunaraHe Ha npaBunarta gudepeHumpaHo:

19

6/

a/ B 'pyna OCK, 3a ngeHTudpmumpaHua nepcoHan Ha

HNUBO KOHCONMMANpPaHo, nogkoHconunanpaHo n
MeCTHO, Ce npeaocrtaBs 6OHyC non d)opmaTa Ha
BMPTyanHn akuum no ueHa npupaBHeHa Ha

nasapHaTa LeHa Ha 00MkHoBeHuTe akumm Ha OTIT;

(n3m. c peweHne HC ot 12.12.2023 n Bnu3a B
pencteme ot 01.01.2023) kaTto 06wo npasuno 40%
OT NPOMEHMMBOTO Bb3HArpaxaeHue, ce uannaila
pa3CcpoYeHO, HO ako ODOLIOTO Bb3HarpaxgeHve Ha
JadeHo nuvue HadBuwaeBa Mpara, npegnvcaH B
naparpad Error! Reference source not found. HaT
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respect of 60% of the

remuneration;

performance-based

60% of the performance remuneration shall also be
deferred in the case of managers specified in points e.i)
—e.il) of this paragraph and in the event that the
Supervisory Board of BDSK, in agreement with the
Supervisory Board of OTP Bank Plc, deems a larger
deferral to be justified for the sake of the proportional
application of the rules;

c/ for staff identified at consolidated level, 50% of the
short-term (non-deferred) share-based part of
performance-based remuneration shall be retained
for one year;

d/ the proportion of performance-based remuneration
to total remuneration is determined in a differentiated
manner within bands defined on the basis of risk
classification and level of organizational hierarchy,
and the type of function performed by the identified
staff member;

e/ it is possible to omit the application of the deferral
and share-based payment rules in case of those
consolidated, sub-consolidated or local level
identified  positions, where the established
performance-based remuneration on a yearly basis
does not exceed EUR 50 000, provided that the
performance-based ratio remuneration to total
remuneration does not exceed 33.33 %. When
assessing the fulfillment of the condition in relation to
this amount, any performance-based remuneration
which is established in a currency other than EUR,
must be converted using the official middle rate of
the Bulgarian National Bank valid on the first
business day of the given business year. If the BNB
exchange rate for the currency of the country
concerned does not quote, the central EUR
exchange rate of the national bank of the country
concerned must be taken in to account for this
purpose. The mentioned proportionality rule shall not
apply to the following positions identified at
consolidated level:

o/
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asu NonuTuka, ce npunara pa3cpoyeHo nnallaHe Ha
60% OT NPOMEHNNBOTO Bb3HarpaxaeHue;

Cobuwo Taka, 60% OT NPOMEHNMBUTO Bb3HarpaxxaeHue
Ce p3cpoyBa U 3a pbKOBOAUTENMU, NOCOYEHN B TOYKM
40.) — A.ii) ot To3m naparpad, u ako HapsopHusT
cbBeT Ha BACK, cbrnacysaHo ¢ HagsopHusa cbBet
Ha OTI1 baHk, npeueHun, Ye No-rofisiMo pascpoyBaHe
e HeobOXxo4MMO B MMETO Ha crna3BaHe Ha npuHuuna
Ha NPONopLIMOHANHOCT.

B/ 33 MOEHTUULMPaHNA NepcoHan Ha KOHCONUAMPaHO
HMBO, 50% OT KpaTKocpoyHaTa 4YacT Ha GoHycuTe,
usnnawaHu nog doopmara Ha akLum, ce 3aabpkart 3a
efHa roavHa;

r/ CbOTHOLUEHMETO Ha MPOMEHMNBOTO KbM OOLLOTO
Bb3HarpaxaeHve ce onpeaens audepeHumpaHo, B
AafeHn pamKu, criopef, pUCKoBUst NPpodus, HUBOTO B
opraHusauvoHHaTa Mepapxusa U dyHKUUUTE,
U3MbIHSABAHN OT CMYXUTENs Ha uaeHTUUUmMpaHa

OJTbXHOCT;

npaBuMMnoOTO 3a pas3cpoyBaHe Ha nnawaHeTo wu
nnawiaHe nog copmaTta Ha akuuun 3a SNTBXHOCTU OT
KOHCONUANPaHO, MOAKOHCONMUAMPAHO UM MECTHO
HMBO MOXe [a He ce npwnara, ako roguLHO
NPOMEHNNBO Bb3HarpaxaeHne He Haasuwasa 50
000 EUR, 1 cbOTHOLWIEHNETO MeXay NMPOMEHIIMBO U
o6Wwo Bb3HarpaxgeHne He Hagsuwasa 33,33%.
Mpy oueHka Ha M3NbAHEHWETO Ha YCNOBUETO BbB
Bpb3ka C Ta3M Cyma, BCHKO Bb3HarpaxieHue,
OCHOBaHO Ha rMocTUrHaTum pesyntatn, KoeTo e
yCTaHOBEHO BbB BarnyTta, pasfnuMyHa OT eBpo, ce
KOHBEpTUpa no odmumanHns cpedeH Kypc Ha
Bbnrapckata HapogHa 6aHka, BanuaeH Ha NbpBus
paboTeH p[eH Ha cTomaHckata roguHa. Ako
o06MeHHuAT kypc Ha bBHB 3a Banytata Ha
CbOTBETHATa AbpXaBa He € KOoTMpaH, ce B3ema
npeaBua  LUEHTpanHUAT KypCc Ha eBpoTo  Ha
HauMoHanHaTa 6aHka Ha CbOTBEeTHaTa ObpXKaga.
CnomeHaToTo NpaBuMo 3a NPONOPLUOHANHOCT He
ce npunara 3a cnegHute nosuumu,
MoeHTUMULMPaAHN Ha KOHCONUANPAHO HUBO:
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i./ Level 1 (CEO) and 2 (Heads of Divisions) i/ Menupxbpn Ha HuBO 1 (naseH
managers of the institutions qualifying as U3MbNHWUTENEH  OWPEeKTop) W HuUBO 2
material business units under the RTS (PbkoBoguTen HanpaeneHue) B MHCTUTYLUM,
operating in the group; onpegeneHn  Kato  CbLUeCTBEHW  OusHec

ii./ Level 1 managers of institutions that do not
qualify as material business units under the
RTS in the group;

iii./employees identified at consolidated level
where it is required by local regulations.

iv) (new — amended with SB Decision dd.
12.12.2023 and applicable since 01.01.2023)
where the Supervisory Board of Bank DSK, in
agreement with the Supervisory Board of
OTP Bank Plc, adopts the application of the
deferral as justified for the sake of the
proportional application of the rules.

f/ the application of deferral and share-based payment
rules may be waived for a DSK Group Enterprise
that does not qualify as a Significant Institution,
unless the application of the deferral rules is
required by local rules, or the Supervisory Board of
Bank DSK, in agreement with the Supervisory Board
of OTP Bank Plc, adopts the deferral as justified for
the sake of the proportional application of the rules.

o/

eQuHUUM cbrnacHo npunoxummTe RTS;

ii./ MeHMmKBbPU Ha HMBO 1 B UHCTUTYLMK, KOUTO
He ca onpedeneHn KaTo CbLUECTBEHM OM3HeC
€aVHMLM cbrnacHo npunoxummTte RTS;

iii./ CRyXuTenu, noeHTumumpanu Ha
KOHCONMMOMpaHO HMBO, aKko Ce W3WUCKBa OT
MECTHOTO 3aKOHOAaTencTBo.

iv) (HoBa nsm. c pewenve HC ot 12.12.2023.n
npunoxuma ot 01.01.2023) korato HagsopHus
ceBeT Ha banka [OCK cbrnacyeaHo c
HapsopHust cbBeT Ha OTI baHk npueme, 4e
pascpoyBaHeTo € Heobxogumo cC orneg
crnasBaHe Ha MPUHLMMNA Ha NPONOPLIMOHANHOCT.

e/ MNpunaraHeTo Ha nNpaBWMOTO 3a pascpoyBaHe Ha
nnawiaHeTo M nnawaHe nog dopmarta Ha akuuu
MOXe fa He Obae npunaraHo 3a OpYXecTBO OT
pyna OCK, koeTo He e onpefeneHo kato 3Hauyuma
WHCTUTYLUSA, OCBEH aKO pa3cpoyYBaHeTo ce U3nNcKea
OT MECTHOTO 3akoHopaTencTso, wunu HapsopHus
cbBeT Ha banka OCK cwrnacysaHo ¢ HagsopHus
cbBeT Ha OTI BaHk npueme, 4ye pascpoyBaHe e
HeobOX04MMO C Orfned Ha cnasBaHe Ha NpuHLUMMIAa Ha
NponopLMOHANHOCT.

[11.2.2. Proportioning conducted in the
course of determining the personal
scope

11.2.2. MponopunoHanHocT
onpepernsiHe Ha NepcoHanHus o6xear

npu

l.2.2.1. Extending of the personal scope

based on internal methodology

[11.2.2.1. PaswupsisaHe Ha 1u4yHUs obxeam eb3
OCHOBa Ha 8bmpewHa Memooonoausi

(34) In the interests of the proportionate application of
the requirements, the Supervisory Board of the DSK
Bank shall apply additional criteria in the course of
determining the personal scope; taking these criteria
into account and based on its own decision, it may

(34) C uen cnasBaHe Ha MpuHUMNA  Ha
nponopumoHanHocT, Hag3opHusT cbeeT Ha baHka [ICK
npunara JOMbMHUTENHN KPUTEPUW NPU OnpeaensiHe Ha
nepcoHanHus o6xeaT, KaTo Mo Te3n KpUTepUM U Bb3
OCHOBa Ha CBOE pelleHWe, TOW MOXe Aa pasLmpu
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extend the rules applicable to identified staff members = o6xsaTa, " npasunara, NpUNOXNMU 3a

to persons to whom the personal scope of the
remuneration policy would not otherwise apply based
on the provisions of the RTS.

noeHTUMUMpaHusa nepcoHan ga ce npunarat U 3a
nvua, 3a KouTo He Buxa ce npunaranu no pasnopeabute
Ha RTS.

1.2.2.2. Extending the personal scope
with consideration to the risk level of

the Banking Group Enterprise

[11.2.2.2. PaswupseaHe Ha epcoHasnHusi
obxeam crioped Ha HUBOMO Ha PUCK Ha
npednpusmuemo om baHkogama epyna

(35) For the purposes of application of the
Remuneration Policy, OTP Bank Plc classifies
Banking Group Enterprises under consolidated
supervision annually, by 31 January at the latest, into
the categories low, medium and dominant based on
their balance sheet total, net earnings for the year and
on the basis of the relative complexity of their
activities.

(35) C uen npunaraHe Ha [lonuTuMkata no
Bb3HarpaxneHusaTa, oTn baHk  knacuduumpa
OblUepHUTE APYXeCTBa BCsAKa rofgvHa, Han-kbCHO 0 31
siHyapu, B TpW KaTeropuMuM: HWUCKa, cpeaHa WU
AOMMHMpaALLa, B 3aBUCMMOCT OT 6anaHcoBOTO 4MCho,
HeTHaTa nevyanba 3a roguHata W OTHOCUTENHaTa
CNOXHOCT Ha AenHOoCTTa.

(36) The Banking Group Enterprises must be
assigned to one of the three categories based on all
three criteria, and then, through a consideration of
these, the subsidiary's classification must be
determined as follows:

(36) BcsaAko ObluepHO OpPYXecTBO ce knacuduumpa B
efHa OT TpUTe KaTeropuu cropes TpuTe KpuTepus, kaTo
onpeaensHeTo N e, KakTo crneaga:

a/ if it was assigned a dominant category in terms of
any of the three criteria, it is dominant,

a/ AOMUHMpaLWla: ako € OuUueHeHO B KaTteropwus
AOMUHMPAaLLa no noHe eanH OT TPpUTe nokasaTtend,

b/ if it is not dominant in terms of any of the criteria and
was assigned medium category in respect of two or
three of the criteria, it is medium,

6/ cpemHa: ako He € OueHeHO B KaTeropus
OOMUHMpaLLa NO HATO eANH KPpUTEepUI, HO € OLEHEHO
B KaTeropus cpefiHa no Asa Unu Tpu Kputepuss;

¢/ ifitis not dominant in terms of any of the criteria and
was assigned low category in respect of two or three
of the criteria, it is low.

B/ HACKA: aKo He € MOMy4Yunro oLeHKa OOMUHMpaLLa Mo
HWUTO eOVH KPUTEPUIA 1 € OLIEHEHO B KaTeropus Hucka
no ABa unu Tpu nokasartens.

(37) The chief executive of the DSK Group Enterprise
assigned to the dominant category must be included
in the personal scope of the remuneration policy at
consolidated level, regardless of whether the
qualitative or quantitative criteria stated in RTS are
met. If the chief executive of the DSK Group Enterprise
assigned to the medium category is not identified
according to the qualitative or quantitative criteria of
the RTS, but his or her total remuneration exceeds the
threshold specified in paragraph (113), the

(37) TmaBHMAT  U3MbNHWTENEH  OUPEeKTop  Ha
npegnpuaTtue B pyna OCK B kaTeropms goMmuHupalua,
ce onpefens B NnepcoHanHus o6xeart Ha nonuvTukara 3a
Bb3HarpaxJeHnsitTa Ha  KOHcONMMAuUpaHO  HUBO,
He3aBMCMMO [Janu ca W3MNbIIHEHW KayecTBEeHWUTEe Wnu
konunuectseHnte Kkputepun B RTS. Ako rnaBHuAT
M3NbNHUTENEH OMPEKTOp Ha npeganpuatve oT [pyna
IOCK, oTHeceH KbM cpegHa kaTeropusi, He e
ngeHTnuumpaH crnopeq KayecTBeHUTe nnu
KOnnyecTBeHUTe kputepum Ha RTS, HO o6wWoOTO My
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Supervisory Board of DSK Bank shall decide on the | Bb3HarpaxgeHve HagBuwaBa npara, MNOCOYEH B

inclusion of the chief executive of that DSK Group
Enterprise in the personal scope. The staff of DSK
Group Enterprises assigned to the low category, if
identification is not justified under the qualitative and
quantitative criteria of the RTS either, do not need to
be included in the personal scope of the DSK Group
Remuneration Policy.

naparpad (113), HC Ha baHka [ICK B3ema peLueHue 3a
BKIMIOYBAHETO MYy B nepcoHanHus obxeat. [NepcoHanbT
Ha npegnpusaTtuaTa ot 'pyna [JCK, oTHeCeHn kbM HUCKaA
Kateropusa, npu nunca Ha ngeHTuukauyma no
Ka4yecTBEHN N KONMu4ecTBeHW Kputepuu Ha RTS, He e
HeobX04MMO [a ce BKI4YBa B MEpPCOHanHusa obxeaT Ha
MonutukaTa 3a Bb3HarpaxaeHusaTa.

1.2.2.3. Narrowing the personal scope in
the absence of a material impact on

the risk profile

[11.2.2.3. CmecHsAgaHe Ha repcoHasnHusi
obxeam npu urnca Ha CbWecmeeHo
8b30elicmeue 8bpPXy PUCKOBUS NMPogus

(38) If an employee qualifies as one having a material
impact on the institution's risk profile only based on
any of the quantitative criteria set out in section 6 of
the RTS, the DSK Bank shall be entitled, based on its
authority and under the applicable legal regulations, to
treat the employee's professional activity as an activity
that has no material impact on the institution's risk
profile, provided that the following conditions are met
simultaneously:

(38) Ako cniyxuten e onpegerneH CbC CbLECTBEHO
BMMSHNE BbPXY PUCKOBMSA MPOMUN Ha WMHCTUTYyUuSATa
CaMoO MO HSAAKOW OT KONNYECTBEHUTE KpuUtepun, nOCoOHEeHn
B pasgen 6 ot RTS, banka ACK mnma npaBo cnopeg
NPaBOMOLLUSITA CU U CBIMACHO NPUITOXKUMUTE 3aKOHOBU
pasnopendu, Aa onpeaeny npodecuoHanHara genHocT
Ha CryXUTens Kato OeWHOCT, KOSITO HAMa CbLLECTBEHO
Bb3JEVCTBUE  BBPXY  PUCKOBUS npodun  Ha
WHCTUTYLMATE, MpU  YCMOBME Ye Cca U3MbJIHEHM
€AHOBpPEeMEHHO crnegHunTe ycroBua:

a/the impact of an employee on the risk profile is not
deemed to be material even based on the results of
the risk analysis conducted in accordance with the risk
assessment methodology of Article 3 of the RTS;

a/ BNUAHMETO Ha CNy>XUTens BbpXy PUCKOBUS npodun
He ce cuyuTa 3a CblUECTBEHO OOpM Bb3 OCHOBa Ha
pesyntatute OT aHanmM3a Ha pucka, U3BbpPLUEH B
CbOTBETCTBME C METOA0SIONMATa 3a OLLEeHKa Ha pucka
no yn. 3 ot RTS;

b/the employee does not actually have a material
impact on the risk profile of the DSK Group, in view of
the absolute amount of the performance-based
remuneration that may be given to him or her, the
scope of the employee's powers;

O/ cnyXuTenat peanHo HAMa CbLUECTBEHO BIMSIHUE
BbpPXy puckosust npodun Ha pyna OCK, c orneg
abcontoTHMSA pa3smep Ha NPOMEHSTMBOTO
Bb3HarpaxaeHue, KoeTo Moxe Aa My 6be AaaeHo,
1 ob6xBaTa Ha NPaBOMOLUMATA Ha CIY>XUTENS;

c/the absence of a material impact on the consolidated,
sub-consolidated or local risk profile in respect of that
position has been established by the DSK Bank’s Risk
Committee, and then - based on the proposal of the
Remuneration Committee - the Supervisory Board
has approved the application of the exception;

B/ Jnuncata Ha CbLECTBEHO BIUSHNE  BBbPXY
KOHCONuaupaHus, noaKoHCONMANpPaHus nnn
MECTHMSI PUCKOB Npochuin Ha Tasu nos3uumst e
yctaHoBeHo oT Komuteta no pucka Ha baHka [CK,
cnen koeto no npegnoxeHne Ha Komuteta no
Bb3HarpaxgeHuaTta, HagsopHuaT cbBeT 0[06pu
npunaraHeTo Ha U3KMIYBaAHETO;
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d/if the person to be treated as being in the lower risk
category or to be excluded from the personal scope
has been identified based on the quantitative criteria
under Article 6 (1) of the RTS, the exemption has been
approved in advance by the BNB / ECB

r/ ako nMuUEeTo, KOeTOo ce TpeTmpa KaTto NO-HUCKOPUCKOBA
Kateropusa unu npeacton ga 6bae U3KMNYEHO OT
nepcoHanHuss obxeaTt, € WAeHTUPULMPAHO Bb3
OCHOBAa Ha KONnYecTBEHUTe KpUTepumu no 4un. 6, an.
1 or RTS, wusknw4yBaHeTo ce opobpsiBa
npeaBaputenHo ot BHB / ELIB

(38/B) The decision on exemption provided that the
content of the position does not change - is valid in that
year, when the decision was made, and in the next
business year as well.

(386) PeweHueTo 3a wusknodBaHe, nNpu ycrnosue 4e
CbObPXKAHNETO Ha MNo3uuMsATa HEe Ce MPOMEHA - e
BanvaHo Npes Tasu rofgmHa, KoraTo e B3eTO PELLEHNETO,
M CbLUO Mpe3 crneBallarta cTonaHcka roguHa.

[11.2.3. Application of local proportionality
provisions

[11.2.3. MpunaraHe Ha meCcTHUTEe pa3nopeaom
3a nponopuuoHanHocT

(39) Operation of a flexible remuneration policy that
also takes in to account the local particularities is
ensured by the fact that if BNB/ECB, in the course of
the local implementation of Guidance
EBA/GL/2021/04, states different (either stricter or
more lenient) requirements than the Hungarian
National Bank, DSK Bank and DSK Group Enterprises
functioning in the same country that are members of
the DSK sub- consolidated group are obliged to fulfill
primarily the local supervisory requirements.

(39) PyHKUMOHMpaHETO Ha rbBKaBa [lonuTuka 3a
Bb3HarpaxgeHus, cbobpaseHa c MeCTHUTe
ocobeHocTH, ce rapaHTupa oT akTa, Ye ako BHB/ELLB,
B X04a Ha MeCTHOTO MWMNIEeMeHTMpaHe Ha
EBA/GL/2021/04, nocoyBa pasnuyHuM (Unu Mo-cTporun
Unn  no-obrnekyeHu) WU3MCKBaAHWS OT  YHrapckarta
HauunoHanHa GaHka, baHka OCK u lNpegnpuatusaTta ot
rpyna ACK, dpyHKUMOHMpaLLM B CbLuaTa AbpKaBa, KOUTo
ca uneHoBe Ha nogkoHconuaupaHata rpyna OCK, ca
3a0bIDKEHN Aa U3NBNHABAT NBbPBO MECTHUTE HAaA30PHU
N3NCKBaHUS.

[11.3. Conditions of entitlement to Ill.3. YcnoBua 3a npepocraBsAHe Ha
performance-based remuneration NPOMEHSINBO Bb3HarpaxaeHue
(40) For the persons identified, the entity to | (40) 3a waeHTUdUUMpPaHUTE nMUa NPOMEHUBO

performance-based remuneration is based on
individual target agreements. The conclusion of target
agreements is the responsibility of the manager who
is entitled to exercise the employer's authority over the
identified employee or the chairman of the
Management Board. It is not necessary to conclude a
target agreement with that identified employee whose
total remuneration consists solely of basic
remuneration when opening the General Bonus Pool.
The target agreements shall be concluded by the
parties by 31 May of each year - except in cases of a
state of national crisis, a state of emergency, a state
of danger or other cases of special legal order, or a
different decision of the Supervisory Board - unless
someone is identified after the annual review, in which

Bb3HarpaxaeHne ce npegocTtaBs Ha OCHOBaHWe
WHAMBMAOYyanHW uenesu crnopasymeHus. CkrouBaHETO
MM € OTroBOPHOCT Ha  pbKkoBOAUTENUTE C
paboTtogartenicku npaea M Ha npeacegaTens Ha
YnpasutenHus cbBeT. He ce cknwo4vBa Ueneso
cropasyMeHMe CbC  ChyXuten, 4ueto  obuwo
Bb3HarpaxgeHne ce CbCTOM CaMO OT MOCTOSIHHO
Bb3HarpaxaeHne npu otBopeH OcHOBEH GOHYC POHA.
LlenesuTe cnopasymeHus ce cknioysat 4o 31 man Bcaka
roavHa, OCBEH B CIyyal Ha HauuMoHanHa Kpusa,
N3BBHPEOHO NONOXEHWe, ONacHOCT UMK ApYr criyyan Ha
ocobeH nNpaBoB pef, unu apyro pewleHme Ha HaasopHus
cbBeT. AkO no3vumsa 6bae uaeHTUduuupaHa cneag
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case it must be done within 30 days of receipt of the
notification of identification.

roguweH nperneq, cnopasymeHue ce ckroysa o 30
OHW OT yBeOMSABAHETO 3a uaeHTudmLmnpaHe.

(41) The employee shall not be enttled to
performance-based remuneration if he performs no
work in his job and, in the absence of actual work,
does not cooperate in the achievement of the targets
set. In the absence of any actual work, the employee
shall not be entitted to performance-based
remuneration even if the group targets that have been
set for him as well are met through the additional
efforts of his colleagues, without his cooperation.

(41) CnyxuTenat HaMa nNpaBoO Ha MNPOMEHMMBO
Bb3HarpaxgeHue, ako He M3BbpLUBA AEVHOCT U npu
nunca Ha pgencteuTenHa paboTa He cbaenctsa 3a
NMOCTUraHeTo Ha nocrtaeseHuTe uenu. [pn oTcbCcTBUE OT
pabota CcnyXuTensaT HAMa MpaBO Ha MNPOMEHMMBO
Bb3HarpaxaeHve, 4OpU ako rpynoBuTe Lienu, KomTo ca
OunM noctaBeHM W 3a Hero, ca W3NbIHEHU u4pes3
OONbIHUTENHUTE YCUNMA Ha HerosBuTte Koneru, 6es
HeroBoTO CbAeNcTBuME.

(42) The employee shall not be entitled to
performance-based remuneration if his employment is
terminated during the probation period or through
immediate effective dismissal by the employer or

(42) CnyxuTenaT HsMa npaBo Ha MPOMEHMUBO
Bb3HarpaxaeHne, ako  MpaBOOTHOLWEHWe  Obae
npekpaTeHo No BpeMe Ha U3nUTaTeNHUsi CPOK Unn Ypes
He3abaBHO edEeKTMBHO yBOMHeHME OT paboTogaTens

termination, for reasons related to the employee's wnu npekpataBaHe MO MPUYMHKU, CBBbP3aHN C
conduct. NoBEeAEHUETO Ha CnyXutens.
(43) Entitlement to the deferred instalment (s) of | (43) [lpaBoTO Ha pasCcpoyeHU nnawaHusa oT

performance-based remuneration that are not yet due
shall cease if the employment relationship at the time
of the award of the deferred instalment does not exist.
Exceptions to the above may only be validly
authorized with consideration to the relevant person's
long-term performance, in the case of exceptional
performance, by a decision of

MPOMEHMMBO Bb3HArpaxgeHne, KOMTO BCe OLLe He ca
M3MCKyeMK, ce noracaBaT nMpu MpekpaTsaBaHe Ha
NpaBOOTHOLLEHNETO. U3KknNoYeHMs OT rOpHOTO MoraTt Aa
6boaT BanMOHO paspelleHn camo B cryyal Ha
ABbNrOCPOYHO U3KIIOYUTENHO NPeACcTaBsHe, C peLleHne
Ha:

a/the Chairman & CEO of OTP Bank Plc in respect of
the chief executives of the DSK Group Enterprises
identified on a consolidated level,

a/ npepcenatenaT WM rmaBeH U3NMbIHUTENEH OUPEKTOP
Ha bBbaHka OTIl NoO OTHOWeEHWEe Ha rnaBHUTE
N3NBbINHUTENHN OVMPEKTOPU Ha MpeanpuatTuaTa oT
Mpyna OCK, noeHTudmumnpaHm Ha KOHCONMAMpaHo
HUBO;

b/ the head of HODD in respect of the personal scope
identified at the DSK Group Enterprises on
consolidated level not covered by point a /,

6/ PbkoBogutensa Ha YYPOP Ha Banka OTI no
OTHOLUEHME Ha CchyXutenuTe, uaeHtTuduumpaHm B
npeanpuatuata ot pyna OCK Ha koHconuaupaHo
HMBO, HeobXxBaHaTh OT OykBa a /,

¢/ the head of HODD in respect of chief executives of
the Banking Group Enterprises identified at sub-
consolidated or local level,

B/ pbkoBogutenat Ha YYPOP Ha banka OTI no
OTHOLWIEeHMe  Ha rMaBHUTE  U3MbIHUTENHUTE
anpektopu Ha npeanpuatusta ot [pyna [OCK,
MoeHTUULUMPaHN Ha NOAKOHCONMMAMPAHO  UIK
MECTHO HUBO,
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d/ the chief executive of the employer, in respect of the
personal scope identified at sub-consolidated and
local level, not covered by point ¢ /. In the case
described in the present point d / the decision must
be communicated to the head of HODD in writing,
and the head of HODD is entitled to exercise a right
of veto against the decision within 2 working days.

r/ rmaBHUS n3NbHUTENEH anpekTop Ha banka OCK, no
OTHOLUEHME Ha CRyXuUTenuTe, MAEHTUMULNPaAHN Ha
noAkoHCONMAMPAHO WM MECTHO HUMBO, W3BbLH
nocoveHute B bykBa B /. [lucmMeHO ce yBeaomsiBa
PwkoBoautensa Ha YYPOP na OTI1 BaHk, konTo nma
NnpaBo Ha BETO BbPXY PELUEHNETO B pamMKuTe Ha 2
paboTHW aHWN.

(43/A) The Chairman & CEO of OTP Bank Plc. may at
any time exercise the powers under paragraph (43)
points b/-d/ / in respect of any DSK Group Enterprise.

(43/A) NMpeacenatenat u MO Ha OTI BaHk moxe no
BCSIKO BPEMe [ia ynpakHu npaBomMoLLusTa no naparpad
(43) 6ykBu 6/-r/ 3a uanara 'pyna OCK.

(43/B) An identified employee becomes entitled to
performance-based remuneration (including the short-
term and deferred parts) in respect of a given calendar
half-year only if the legal relationship entitling them to
performance-based remuneration exists on the last day
of this calendar half -year (ie on the day of 30 June or
31 December) and they are not relieved from work
obligation on that date. Derogations from this rule shall
be subject to the provisions of paragraphs (43) and
(43/A) accordingly.

(43/B) peHTndurumnpaH cnyxuTten nosny4asa npaeo Ha
NPOMEHJIMBO Bb3HArpaxaeHue (BKI. Ha KpaTkoCpPOYHa U
pascpodeHa 4acT) 3a MofioBMHaTa OT KaneHgapHa
rogvHa, camo ako JOroBopbT € BanuaeH Ha nocnegHus
KaneHgapeH AeH Ha wectmeceuneto (T.e. Ha 30 toHK
unn 31 gekemBpu) n He e ocsobofeH oT paboTta Ha Tasu
pata. WNsknwouveHuss ce opobpsBaT no pena  Ha
naparpacu (43) n (43/A)

(44) Settlement of pro-rata performance-based
remuneration - based on an evaluation of performance
- takes place in accordance with the general rules.

(44) TMpomMeHNMBOTO Bb3HArpaxgeHve ce usvucnsBa
npornopumMoHanHo Ha 6asa Ha oueHka Ha
npeacTaBsHeTO, CbrnacHo obmTe npaswuna.

(45) If the termination of employment takes place
based on the employer's interests and at its initiative,
the employment account to be established with
another member company belonging to the OTP
Banking Group, or the employment relationship is
terminated because the employee qualifies as a
retired person according to the applicable provisions
of local labor law, or if the cause of expiry of the
employment relationship is the employee's death, the
entitlement to performance-based remuneration shall
survive - including entitlement to deferred instalments
- and performance evaluation and settlements shall
take place according to the general rules, with the
proviso that of the various criteria specified in
subsection 111.7.2 of this regulation that serve as the
basis for the deferred payments, only the result of
prudential operation of the Bank or Banking Group
Enterprise needs to be taken into account, as well as
the qualitative assessment of the employee's activity

(45) Mpwn npekparasaHe Ha TpyooBOTO
NpaBOOTHOLLEHNE B UHTEpec Ha pabotogarens u no
Herosa WHUUMATMBA, NPU CKIOYEH TPyAoB OOroBOp B
apyro ObllepHo apyxectBo Ha [pyna OTI, npwu
npekpaTaBaHe nopaauW MNEeHCUOHUpaHe MO MEeCTHOTO
3aKkoHo4aTencTBo, UM nopagu CMbPT Ha CRyXUTens,
NpaBOTO Ha NPOMEHNUBO Bb3HArpaxaeHue ce 3anassa,
BKITIOYMTENHO NPaBOTO Ha pa3CpOYeHn YacTu, cnopepn
OLeHKa Ha NpeacTaBsAHETO Mo obLwmMTe Npasuna, kato oT
Kputepunte no |1l.7.2, ocHoOBaHWA 3a pascpoyeHuTe
yacTn, ce B3eMa npegsua camo pesynTaTbT OT
npygeHunanHata  OeWHOCT  Ha baHkaTta unu
npeanpuatneto ot baHkoBaTta rpyna, Kakto w
KayecTBeHaTa OLEeHKa Ha JeNHOCTTa Ha CrnyXuTtensa Ha
ONBXHOCTTA, 3a KOATO TOW UMK HAcCnegHULMTe My Morat
Ja nony4at pascpoyeHn nnawaHus. [Npu npekpaTtsiBaHe
Ha TpPyAOBOTO MPaBOOTHOLLEHWE MOpaguM CMbPT Ha
CNYXUTENA WU aKko CRyXWTer, KOWTO € HanycHan
nopagn  MEeHCUOHUpaHe, MOYUHE, MpPaBoOTO  Ha
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in the position for which he or his heirs can obtain the
deferred installations. If the cause of the cessation of
the employment relationship is the employee's death,
or if an employee who exited on account of retirement
dies, the entitlement to the deferred installations of
performance-based remuneration - if the conditions of
this regulation are met and in accordance with the
procedures - may be exercised by the heirs of the
deceased employee as well, with the proviso that the
decision on the specific terms of the settlement of the
performance-based remuneration shall fall within the
authority of the DSK Supervisory Board. The condition
for exercising the entitlement is that the heir must
prove his status as heir in a credible manner to the
employer.

pascpoyvyeHn 4YacTu Morat ga ce ynpaxHaBaT U oT
HacrnegHUUMTE Ha MNouYMHanusa  CryXuTen, Karto
peLLUeHNEeTO 3a KOHKPETHUTE YCroBUS 3a ypexaaHe Ha
TPYAOBOTO Bb3HArpaXxaeHue e OT npaBoMowusaTa Ha
Hap3opHua cbBeT Ha banka [OCK. KadectBOTO Ha
HacrnegHUK ce [JoKa3Ba MO HaOeXOeH HayuMH npea
pabotogarens.

(46) In the event that a DSK Group Enterprise falls
within the institutional scope of the present regulation
during the year in such a way that it is no longer
possible to set institutional targets for the relevant
DSK Group Enterprise for the year in question, in the
case of such DSK Group Enterprises the evaluation of
individual performances and the determination of
performance-based remuneration for the identified
group of persons is performed solely on the basis of
individual competencies and qualitative assessment.
This rule may also be applied if there is a personal
change in an identified position after the 30th of
September of that year and the rule in paragraph (27)
shall not apply.

(46) B cny4am 4ye npegnpusatme ot 'pyna JCK nonagHe
B MHCTUTYLUMOHANHNsi 06XBaT Ha HacTosLwarTa nonutmka
npes Tekylla rogvHa no TakbB Ha4yuH, Ye BeYe He €
BBb3MOXXHO [a Ce ONpeaensaT MHCTUTYLMOHAMHN Lenu 3a
CbOTBETHOTO [pPYXeCTBO 3a BbNpocHaTa roAuHa,
oueHkaTa Ha WHAMBMOYANHOTO MNpeAcTaBsHE U
onpefensHeTo Ha TPydoOBOTO Bb3HarpaxgeHue 3a
uwaeHTudmumpaHata rpyna nvua  ce  U3BbpLIBa
€OWHCTBEHO Bb3 OCHOBa Ha MHAMBMAOYaIHW NokasaTenu
M KayecTBeHa oueHka. ToBa npaBuio ce npunara v npu
nepcoHanHa nNpomMsiHa 3a onpegeneHa ANMbXHOCT crej
30 cenTtemBpu U He ce Npunara 4n. (27).

l1l.4. Remuneration categories, structure of

[1l.4. Bb3HarpaxageHusi — BUAoBe, CTPYKTypa

remuneration and the applied w npunaraHn MHCTPYMEHTHU
remuneration instruments
(47) All remuneration awarded to the identified | (47) Bb3HarpaxgeHueTo, npegocTaBsHO Ha

persons shall be deemed basic remuneration or
performance-based remuneration.

UAEHTMDULMPAHNA NepcoHan ce CbCToM OT ABe YacTu —
MOCTOSIHHO ¥ MPOMEHSIMBO.

(48) If a reward cannot be classified according to the
criteria of basic remuneration, it must be treated as
performance-based remuneration.

(48) Ako egHO Bb3HarpaxgeHue He Moxe da 6bae
onpedeneHo Kato MOCTOSHHO, TO Ce TpeTupa KaTo
NMPOMEHNUBO.
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(49) Basic remuneration and performance-based
remuneration together form the employee's total

(49) MoCTOAHHOTO M MPOMEHMMBOTO Bb3HArpaxaeHue
3aegHo  opmupaTr  0OWOTO Bb3HarpaxkgeHue Ha

remuneration. cnyxurens.

[11.4.1. Criteria and instruments of basic I11.4.1. Kputepum ”n MHCTPYMEHTU Ha
remuneration NMOCTOAHHOTO Bb3HarpaxgeHue

(50) The basic remuneration of identified staff | (50) MocTosiHHOTO Bb3HarpaxgeHve Ha

members adequately reflects the employee's | ngeHTndmumMpaHua nepcoHan afeksaTHO oTpassBa

qualification, years of service, level of expertise and | ksanudukaunaTa, TPyaoBUS CTaX, 3HaHMATA U

skills, and work experience, while also taking account | ymeHuata #©n npodecuoHanHuMsa OnuT, KaTto ce

of salary levels prevailing in the jobs market in the
given business sector. Basic remuneration must be
high enough to allow a reduction or even a complete
withdrawal of the performance-based remuneration.

cbobpassBa HMBOTO Ha 3annallaHe Ha nasapa Ha Tpyaa
B cthepara. [MoCTOAHHOTO Bb3HarpaxaeHvue TpsibBa Aa
Gbae JocTaTbYyHO BUCOKO, 3a [ja NO3BOSIsiBa HAMarneHne
WM MbMHO Bb3CTaHOBABAHE Ha MPOMEHMMBOTO
Bb3HarpaxaeHue.

(51) Allowances provided to identified staff members
may be considered as basic remuneration if the
following conditions are met simultaneously:

(51) obaBknTe, NpeaocTaBeHN Ha NOEHTUULMPaHUTE
CNY>XUTENU, Ce cYMUTaT 3a NOCTOSIHHO Bb3HarpaXaeHue,
ako ca U3MbJTHEHN €QHOBPEMEHHO CMeAHUTE YCIOBUS:

a/ they adequately reflect the level of responsibility
associated with the position and the professional
experience required for the job;

a/ apexkeaTHO OTpasfBaT HMBOTO Ha OTrOBOPHOCT,
CBbp3aHoO C AONBbXHOCTTAa n HeO6XO,D,I/IMI/IF|
npodecroHarneH onuT 3a paborara;

b/ they are permanent (payable periodically and
regularly);

6/ ca noCcTOsAHHU
penoBHO);

(3annaLu,aT ce nepunoanyHo wu

¢/ their payment does not depend on performance;

B/ 3annawaHeTo UM He 3aBUCK OT U3NBITHEHWETO;

d/ they do not provide incentives for risk assumption;

r/ He npeacrtasndBat CTUMYJ 3a NoeMaHe Ha PUCK;

e/ their amount is determined in advance and known to
the employee;

A/ pasmepbT MM e npeABapuTenHo onpedeneH U
N3BECTEH Ha CIyXWUTens;

f/ the remuneration cannot be reduced or revoked
unilaterally by the employer; this is possible only
consensually as a result of individual or collective
salary negotiations

e/ He moraT ga ObaaT HamansBaHW UMW OTMEHEHMU
eOHOCTpaHHO OT paboToaaTens; ToBa € Bb3MOXHO
camMoO No B3aMMHO CbfflacMe B pesynTat Ha
WHAMBMAOYANHW UK KONEKTUBHM NPEeroBopu.

(52) The following shall be regarded as basic
remuneration: basic salary, the fixed fee of board
members determined by the top decision-making
body, statutory wage supplements, service recognition
award payable based on the duration of the
employment relationship, and the allowances payable

(52) B3a nNOCTOAHHO Bb3HArpaxgeHue ce cuyuTart:
OCHOBHa 3annaTa, MKCUpaHu CyMU Ha YfeHOBETE Ha
YC, onpegeneHn OT BUCLUMS OpraH 3a B3eMaHe Ha
peLLeHusl, 3aKOHOYCTaHOBEHN 06aBKM KbM TPYyAOBOTO
Bb3HarpaxgeHve, HaabaBkM 3a TpyaoB CTax W
npodpecmoHaneH onuT, N Haadaeku NAATUMM Ha BCUYKN
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to all employees under the same terms and that meet
the criteria in paragraph

cnyxutenun npun egHn M CbllnM ycnoeBma U KOUTO
OTroBapaT Ha KpuUutepumumnTe B arn.

(53) Also deemed basic remuneration are the so-
called position-linked allowances, if they meet the
conditions in (51) as well as the following criteria:

(53) 3a NocToAHHO Bb3HArpaxaeHue ce cuuTaTt M Taka
HapevyeHute HagbaBku, CBbP3aHM C MO3NUMATa, ako
OoTroBapAT Ha ycnosusta B 4neH (51), kKakto M Ha
crnegHuTe KpUTepuu:

a/ their allocation is set out in a regulation that is freely
accessible to every employee,

al TAXHOTO pasnpedeneHune e pasnucaHo B Hapeaba,
KOATO € CBOBOHO AOCTHLIMHA 3a BCEKU CIYXUTEN,

b/ entittement to the allowances is specified in the
employment contract as well,

6/ npaBoTO Ha HagbaBkMTE € MOCOYEHO N B TPYAOBUS
A0roBop,

¢/ every employee at the same organizational level
with the same function (business, support or control)
(including non-identified staff members) is entitled to
the benefits according to identical objective rules.

B/ BCEKM CNy>uTen Ha €4HO M CbLo OpraHn3aLoHHO
HUBO C eHa 1 CbLia PyHKUMS (BmnsHec, nogapbXKka nunm
KOHTPOM) (BKMOYUTENHO HENZeHTMdUUMPaH YreHoBe
Ha nepcoHarna) nMa npaeso Ha 06e3LeTeHns CbrnacHo
MOEHTNYHM 0BEKTUBHU NpaBuna.

[11.4.2. Instruments of performance-based
remuneration

[11.4.2. WHCTpyMeHTH
Bb3HarpaxaeHue

3a nNpPOMEeHJInBO

(54) To people belonging under the scope of the DSK
Group Remuneration Policy, performance-based
remuneration based on performance evaluation is
provided uniformly in the form of a cash bonus and
share awards, in equal (50/50) proportions. The form
of share awards differs among the identified people at
consolidated or sub-consolidated and local level.

(54) 3a cnyxuTtenute B obxeata Ha [lonutukata 3a
Bb3HarpaxgeHna Ha [pyna [OCK, npomeHnvMBoTO
Bb3HarpaxgeHve ce npegoctaBsd YyHudUUMpaHO nof
dopmaTa Ha napuyeH BOHyC 1 akuum, B CbOTHOLLEHUE
50/50. TMnawaHuaTa nog dopmata Ha akumMm ca
pasnuyHn  3a ugeHTUuuMpaHua  nepcoHan  Ha
KOHCONMAMPAHO WK MOAKOHCONMUAMPaAHO W MECTHO
HUBO.

11.4.2.1. Share-based portion of
performance-based remuneration for

staff identified at consolidated level

[11.4.2.1. lNpomeHnueo eb3Hazpaxk0eHue Moo
opmama Ha akuuu 3a ChAyxumesnu Ha
KOHCOudupaHo HU8O,

(55) The share-based portion of variable remuneration
for staff identified at consolidated level shall be settled,
as a general rule, depending on the decision of the
authorized person mentioned in paragraph (142),
either in the form of remuneration converted into
shares or as preferentially priced share award:

(55) 3a cnyxuTtenuTte Ha KOHCONMAUPAHO HUBO, YacTTa
Ha MPOMEHMMBOTO Bb3HArpaXgeHue, nnatmma noa
dopmaTa Ha akuum, ce onpegerns oT onpaBOMOLLEHUTE
nmua  no  un.  (142), «kato Bb3HarpaxgeHue
npeobpasyBaHoO B akUMM UNU KaTo akuMm Ha
npedepeHUmnanHa ueHa:

a/ Remuneration converted into shares means the
conversion of the share-based portion of

a/ Bb3HarpaxgeHue, npeobpasyBaHO B akKuuu, e
npeobpasyBaHeTo Ha 4acTTa Ha NPOMEHNMBOTO
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performance-based remuneration into OTP Bank’s
ordinary shares, at the share price determined by
the Supervisory Board of OTP Bank Plc in
accordance with the provisions of paragraph (57).
The number of units of remuneration converted into
shares, per individual, is determined by the ratio of
the amount of performance-based remuneration
given in shares and the price of the share.

Bb3HarpaxgeHuwe, nnatuMa B akuun, B OOWKHOBEHM
akumm Ha banka OTIl npwu ueHa, onpegeneHa oT
Hap3opHusa cbBeT, B cboTBeTcTBUE C naparpad (57).
BposT eanHMum Bb3HarpaxageHue, npeobpasyBaHu B
aKkuumM Ha edHo nuue, ce onpeaens oT CbOTHOLLIEHNETO
MeXxay pasmMepa Ha MPOMEHMMBOTO Bb3HarpaxgeHue,
nnaTMmo B aKuuK, U LeHaTa Ha efHa akuus.

b/ A preferentially priced share award is the right to
purchase OTP Bank ordinary shares at a
discounted price, under the parameters
determined by the Supervisory Board of OTP Bank
Plc. In the case of a preferentially priced share
award, the number of shares per individual is
determined by the ratio of the amount of the share-
based variable remuneration and the value of the
share award.

6/ Bb3HarpaxgeHue noa cdopmara Ha akuuMM Ha
npedepeHunanHa uUeHa npeacTaBnsaBa npasBo 3a
npnaobuBaHe Ha obukHoBeHM akumm Ha banka OTI ¢
OTCTbNKa, onpegeneHa ot HagsopHus cbeeT Ha OTI
Bank. BpoAT akuum ce onpegens kato CbOTHOLUEHUE
MeXay cymaTa Ha NPOMEHNVBOTO Bb3HarpaxaeHuve,
nNnaTMMO B aKUUM M LieHaTa Ha eHa akuums.

(56) If the number of shares calculated according to
paragraph (55), points a / and b / is not a whole
number, it must be rounded up to the nearest whole
number.

(56) Ako BpoAT Ha akuuuTe, M3YUCNEH CbrmacHo yn. (55)
He e Lo YnNCIro, Ce 3aKpbrns KbM Han-6rmM3KoTo Lano
yucno.

(57) The share price to be taken into account when
determining the number of shares (in the case of
remuneration provided as remuneration converted into
shares) and the value of the share award (in the case
of a preferentially priced share award) is determined
by the Supervisory Board of OTP Bank Plc through a
decision made within 10 days before settlement of the
performance-based remuneration — based on the
average of the daily prices of ordinary shares issued
by OTP Bank Plc quoted at the Budapest Stock
Exchange on the three trading days preceding the day
of the decision.

(57) LUeHaTta Ha akumsTa, KOATO ce B3ema npeasua npu
onpefensHe Ha Oposi Ha akuuute (B cnyyanl Ha
Bb3HarpaxgeHue, npeobpasyBaHO B  akumMu) MU
CTOMHOCTTA Ha Bb3HarpaxgeHneTo B akuuu (B criyyan
Ha akuum Ha npedpepeHuManHa ueHa), ce onpegens c
peweHunsa Ha HaasopHua cbBeT Ha OTI baHk oo 10 gHn
npean nannawaHeTo Ha NPOMEHNNBOTO
Bb3HarpaxgeHve, Ha 6a3a Ha cpegHa, OHEBHA LieHa Ha
06uKHOBeHUTE akumm Ha banka OTI1, KOTMpaHu Ha
Bypnanewa ¢oHgoBa Gopca 3a nocrnegHUTe TpU OHWU,
npeaLecTBaLLn peLleHneTo.

(58) The preferentially priced share award may
include a maximum discount of HUF 6,000 per share
as at the time of the decision mentioned in paragraph
(57), and the income content that may be obtained per
share at the time of claiming the share award may be
the amount determined by the Supervisory Board of
OTP Bank Plc, this being a maximum of HUF 12,000.
If at the time of claiming the share award the daily mid-
price of OTP Bank's shares quoted at the Budapest

(58) BwbsHarpaxgeHueto nopg dopmaTta Ha akuum Ha
npedepeHumnanHa LieHa Moxe ga BKIoYBa MakcMmarnHa
orctbnka ot HUF 6,000 Ha akumMa KbM MOMEHTa Ha
B3eMaHe Ha pelleHneTo, nocodeHo B naparpad (57), a
JoXo4bT OT aKkuud, KOMTo MoxXe Aa 6bae nonyyeH npwu
npugobuBaHe Ha akuMmM Moxe pAa 6bae cymaTta,
onpefeneHa ot HaasopHua ceBeT Ha OTI1 baHk, HO He
noseye ot HUF 12,000. Ako npu ynpaxHsiBaHe Ha npaBo
3a npugobuBaHe Ha akuum, CpegHo - AHEBHATa LeHa Ha
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Stock Exchange exceeds the determined discounted
price by more than the amount of income content
determined by the Supervisory Board, the discounted
price shall be increased by the amount of such
difference as is in excess of the amount of income
content determined by the Supervisory Board.

akunute Ha OTI1 baHk, TepryBaHu Ha dooHaoBaTa bopca
B bynanewa HagBuwaBa onpegeneHaTa OUCKOHTUpaHa
LeHa Ha akuuuMTe C noBeye OT pa3Mepa Ha [0XoAaa,
onpegeneHa ot HC, pauckoHTUpaHaTa UeHa ce
yBenMyaBa CbC cymata Ha MpeBULLEHVMETO Hag
onpegenexHus npar.

(59) The Supervisory Board of OTP Bank Plc shall be
entitted to determine the period within which
preferentially priced share awards may be claimed, as
a maximum of 2 years; the specified period may be
extended once, with the proviso that the total length of
the claiming period may not exceed 2 years.

(59) HagsopHuat cbeeT Ha OTI baHk nma npaeo Aa
onpegenu nepuoaa, npes3 KOWTo MOXe Aa ce yrnpaxHsiBa
npaBoTto  3a npugobusaHe Ha  aKkumm Ha
npedepeHunanimn LeHn, KaTo MakCUMYMbT € 2 roaunHMY;
TO3W nepuoa Moxe fa 6bae yabImkeH eAHOKpaTHO, Npu
ycrnoBue 4e obLiaTta NpoabMKUTENHOCT He HaaBMLaBa
2 roAuHW.

(60) In respect of the year under evaluation, the
actual content of the preferentially priced share award
- for the entire period of payment of the performance-
based remuneration - shall be decided by the
Supervisory Board of OTP Bank Plc simultaneously
with the adoption of the decision mentioned in
paragraph (57), with consideration to the principles
laid down in paragraphs (58)- (59).

(60) 3a oueHsABaHaTa roAvHa, CbAbPXAHWETO Ha
Bb3HarpaxgeHneto nog opmata Ha akuum Ha
npedepeHumnanHn UeHwW, 3a Uuenus nepuoa Ha
usnnawiaHe Ha MPOMEHMMBOTO Bb3HarpaxaeHwe, ce
onpegena ot HC Ha OTI1 baHk, egHOBpEMEHHO C
npuemaHeTo Ha peweHveTto no naparpad (57),
CbrnacHo npuHuMnuTe Ha naparpadu (58)-(59).

(61) In the case of DSK Bank and DSK Group
Enterprises the award of OTP Bank's ordinary shares
to the staff identified at consolidated level takes place
in such a way that they shall be given the share-based
portion of the performance-based remuneration in the
form of a virtual (synthetic) share award. In the case of
a virtual share award, the share-based portion of the
performance-based remuneration - depending on the
authorized person's decision according to paragraph
(144)- shall be settled according to the rules on
remuneration paid in the form of remuneration
converted into shares or a preferentially priced share
award, with the proviso that no physical movement of
shares takes place, and the share-based portion shall
be paid as cash benefits as well, at the same value as
the award and claim of physical shares, according to
the same schedule and conditions .

(61) 3a cnyxutenute Ha 'pyna ACK, ngeHtudmumupanm
Ha KOHCONMMAMPaAHO HMBO, U3MMawaHeTo Ha
0OMKHOBEHW aKuMWU ce U3BBLPLUBA MO TakbB HauWH, ye
yacTTa OT MPOMEHMUBOTO Bb3HarpaxaeHue, 6asmpaHo
Ha akuuMm ga 6bae npegocTaBeHa nop opmaTta Ha
BUPTYanHu (CUHTETUYHU) akumm. Mpu BUpPTYanHu akumm
NPOMEHNUBOTO Bb3HarpaxxaeHue, 6asnpaHo Ha akuuu, B
3aBMCUMOCT OT PELUEHMETO Ha YMbITHOMOLLEHOTO nuue
cbrmacHo un. (144), ce ypexga no npaswunata 3a
Bb3HarpaxaeHue, npeobpasyBaHO B akUMW UMW KaTo
aKkuum Ha npedepeHumanHa LeHa, npu ycrnoBsue, Ye He
ce n3BbpLUBa PM3NYECKO OBUXKEHME Ha aKLUMK, @ HacTTa,
GasvpaHa Ha akuuM, ce wu3Nnawa B NapuyHa
PaBHOCTOMHOCT, CbIMacHO CbluuTe rpacuLm 1 yCnoBusi.
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.4.2.2. Share-based portion of variable
remuneration for staff identified at sub-
consolidated and local level

[11.4.2.2. [lpomeHnueo eb3HazpaxoeHue Moo
gopmama Ha aKyuu 3a crayxumenu Ha
ModKoHconnudupaHo U MeCMHO HUBO

(62) For staff of DSK Group Enterprises identified at
sub-consolidated and local level, the settlement of the
share-based portion of performance-based
remuneration takes place in the form of a virtual
(synthetic) share award, through the application of the
rules of remuneration converted into shares
(paragraph (55) point a /). Accordingly, the number of
virtual shares shall be determined for the entire
payment cycle of performance-based remuneration,
but no physical movement of shares takes place, and
the share-based portion shall also be paid as a cash
benefit, at the same value and according to the same
schedule as the award of physical shares.

(62) 3a cnyxutenute Ha banka OCK u gbuephHute
ApYyXecTBa, MaeHTUdULMpaHM Ha NOAKOHCONUANPaHO

M MecCTHO HMBO, W3MMaLlaHeTo Ha uvacTta oT
MPOMEHNUBOTO  Bb3HarpaxgeHWe B  akuMu  ce
ocbllecTBABa nofd  copmaTa Ha  BUPTyasHu

(CMHTETWMYHM) akumuK, KaTo Ce nmpunarat npasunarta 3a
Bb3HarpaxgeHue, npeobpasyBaHO B akumum (BWX un.
(55)a/). CboTBETHO, OPOAT Ha BMPTyanHUTE akumMu ce
onpedens 3a uenus nepvod Ha uM3nnawaHe Ha
Bb3HarpaxgeHue, Ho 0e3 u3M4ecko OBWKEHWE Ha
akuMm, KaTo ce M3nnawaTt Ha cbluata CTOMHOCT 1 npwu
cbluMTe rpaduun, KakTo npu npegocrtaBsHe Ha OOHyC
nog doopmarta Ha PU3NYECKN akLUu.

[11.4.3. Determination of the ratio of basic

[11.4.3. OnpegensiHe Ha CbOTHOLUEHUETO

remuneration and performance- Mexay NOCTOAAHHO U NpPOMeHNuBo
based remuneration Bb3HarpaxgeHue
(63) No performance-based remuneration that is in | (63) MpomeHnMBoTO Bb3HarpaxgeHve 3a

excess of 100% of the annual basic remuneration may
be determined in respect of identified staff. To enforce
this principle, no payment of performance-based
remuneration shall be made to identified staff, on any
grounds other than specified in this regulation.

naeHTUULMpaHMa MnepcoHan He MoXe HagxBbphs
100% OT roguLHOTO MOCTOSIHHO Bb3HarpaxaeHue. He
ce aonycka usnnawaHe Ha NPOMEHNNBMU
Bb3HarpaxaeHnsa Ha UaeHTUUUMPaHNs nepcoHan Ha
OCHOBaHWsi, pasfUYHM OT OnpefeneHnTe B Tasw
nonunTmKa.

(64) The DSK Group Remuneration Policy defines
differentiated income levels that are adapted to the
value of the positions, the risk classification, the
organizational hierarchy, and the nature of the function
discharged.

(64) NonuTtukata 3a Bb3HarpaxaeHuata Ha pyna OCK
onpefdens pasnMyHW HMBA Ha Bb3HarpaxgeHusata B
3aBMCUMOCT OT 3HAUMMOCTTa Ha AONTbXHOCTTa, PUCK
knacudukaumaTa, MACTO B OpraHu3auMoHHaTa
Nepapxms 1 eCTecTBOTO Ha U3NbIHABAHUTE PYHKLMN.

(65) Operation of a flexible remuneration policy is
ensured by the fact that the amount of basic
remuneration for the identified staff is sufficiently high
to compensate for the professional work performed
and to be in line with the level of qualification, rank
classification, required level of experience and skills,
and the relevant business sector.

(65) MBKaBO NpunNaraHe Ha NnonuTMKaTa € OCUrypeHo oT
dakta, 4Ye MNOCTOSIHHOTO  Bb3HarpaxiaeHue 3a
NaeHTUULMPaHNA NepcoHan e 4OCTaTbyHO BMCOKO, 3a
Aa KOMMeHcupa u3BbplleHata paboTa B CbOTBETCTBUE
C kBanudukauusiTa, onuta U YMEHWATa, OTYMTaNKM
ocobeHocTuTe Ha BusHec cekTopa.
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(66) The members of the DSK Group Enterprises’
Boards of Directors/ Management Boards and
Supervisory Boards shall be entitled to a fixed-sum fee
in this capacity and shall receive no performance-
based remuneration.

(66) YUneHoBeTe Ha YnpaButenHus cbeBeT 1 HagsopHus
cbBeT Ha baHka OCK n gbliepHuTe gpyxectBa umaTt
npaBo Ha OMKCUPaAHO Bb3HarpaXkgeHue 1 He nony4vasat
NMPOMEHNNBO Bb3HArpaxaeHue.

(67) For identified staff who are not classed as
members of the DSK Management Board or DSK
Supervisory Board and those identified independently
of this membership the proportion of basic
remuneration and performance-based remuneration
for the various positions shall be determined - based
on the proposal of the DSK Remuneration Committee
- by the Supervisory Board of DSK Bank Plc, subject
to joint consideration of the following criteria :

(67) 3a naeHTUMUnpaHm CINYXXUTEnu, He
Knacudpuumpanm kato YneHose Ha YC unm HC Ha BaHka
OCK, n Tesn, ngeHtTnduumpaHn He3aBMCMMO OT ToBa
YNEHCTBO, CBLOTHOLUEHMETO MeXAYy MOCTOSIHHOTO MU
NPOMEHNNBOTO  Bb3HarpaXaeHne 3a  pasnuyHUTe
ONBXHOCTM ce onpegend Mo npeanoxeHne Ha
KomuteTa no Bb3HarpaxgeHuaTa Ha banka [OCK, ot
Hap3opHusa cbBeT Ha badka [OCK All, Ha Gasata Ha
CNefHUTE KpUTEPUN:

a/ the performance measurement system and method
of determining the risk levels,

a/ cuctema 3a n3mepBaHe Ha npeacraBdaHETO U MeTo
3a onpependHe Ha pUCKOBUTE HMUBA,

b/ ratio of deferral of performance-based remuneration,

6/ CbOTHOLLUEHME 3a pa3cpo4yBaHe Ha MNPOMEHJINBOTO
Bb3HarpaxaeHue;

¢/ length of the deferral and retention period,

B/ nepmnoa Ha pascpo4BaHe 1 nepuno Ha 3agbpXaHe;

d/ structure of the organizational unit / Banking Group
Enterprise, nature, and complexity of its activity,

r/ opraHu3aumnoHHa CTPYKTypa, eCTECTBO U CIIOXHOCT Ha
JEenHOoCTTa;

e/ position of the employees in the organizational
hierarchy,

A/ MSICTO Ha CNnyXXuTens B opraHv3aloHHaTa nepapxus;

f/ type of function discharged by the employees
(business, support, control), and

e/ TMn pyHKUMs, u3nbnHsaBaHa oT cnyxutens (6usHec,
nogabpkaila, KOHTpon);

g/ risk assumption / decision-making levels allocated to
the various positions.

X/ HVMBO Ha noemaHe Ha puCK/B3eMaHe Ha pelleHus,
Bb3MOXEHW HA PasnUIHUTE MO3ULIUK.

(67/A) In addition to the General Bonus Pool, the
Supervisory Board of OTP bank Plc. may also decide to
open an Extraordinary Bonus Pool on the basis of the
proposal of the DSK Remuneration Committee to OTP
Remuneration Committee. The Extraordinary Bonus
Pool may only be opened on the basis of extraordinary
business performance for DSK Bank and each DSK
Group Enterprise separately, taking in to account the
profitability of the previous business year.

(67/A) JonbnHuTenHo, No npeanoxeHne Ha Komuteta
no Bb3HarpaxaeHuaTa Ha banka [JCK kbM KomuteTa no
Bb3HarpaxgeHusaTta Ha OTI baHk, Hag3opHusTt ceBet
Ha OTI1 BaHk MoXe Oa B3eMe pelleHue 3a Cb3faBaHe
Ha M3BbHpeaeH 6oHyc oHa. N3BbHpeaeH 6oHyc doHA
Moxe gOda Obge cb3gageH  npuM MOCTUrHATU
N3KNYMTENHN BUusHec pesyntatn Ha banka OCK wvnu
HENHO ObLLEPHO APYXEeCTBO, crnopes peHTabunHocTTa
3a npeaxofHaTa onHaHcoBa rognHa.

(67/B) In the case of establishing an Extraordinary
Bonus Pool, the performance-based remuneration due
to the beneficiary may not, as a general rule, exceed
50% of the performance-based remuneration
determined under the General Bonus Pool. With regard

(67/B) MpomeHnMBoOTO Bb3HarpaxaeHuve npu
onpegensHe Ha Ws3BbHpepeH 6oHyc ¢oHA, KaTo
npaemno He Moxe pfa Haaxebpna 50% ot

NPOMEHNNBOTO Bb3HarpaxaeHue npu OcHoBeH GOHYC
doHA. B cvwotBeTtcTBME C  TO3M NpUHLMA,
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to this principle, the ratio of performance-based | cboTHOWeEHNETO Mexay NPOMEHNNBOTO

remuneration available under the General Bonus Pool
to total remuneration may not exceed 40%.

Bb3HarpaxgeHne ot OcHoBHUA BoHyC hoHa 1 obLoTo
Bb3HarpaxaeHue He Moxe aa Haaxebpnsa 40%

(67/C) The ratio of performance-based remuneration
may not exceed 100 percent of the basic remuneration
even if the General Bonus Pool and the Exceptional
Bonus Pool are both established. Taking into account
this limitation, the maximum ratio of performance-based
remuneration which may be achieved in the case of the
establishment of the General Bonus Pool and the joint
establishment of the General and Extraordinary Bonus
Pools is determined for each individual.

(67/B) CobOTHOWIEHNETO Mexay MNPOMEHNMBO U
MOCTOSIHHO Bb3HarpaxgeHve He MoXe Aa HagxBbpns
100%, gopu n ako aBata 6oHyc dpoHaa — OCHOBEH U
M3BbHpedeH — ca cb3gageHu. Mpu cnassaHe Ha Tesu
OfPaHMYEHNSt , MaKCUManHOTO CbOTHOLUEHME Ha
NMPOMEHNNBO Bb3HarpaXJeHuwe npu cb3gaBaHe Ha
OcHoBeH 60HYC hoHA M NpY CbBMECTHO Cb3faBaHe Ha
OcHoBeH n U3BbHpeaeH 6oHyc doHA, ce onpeaens 3a
BCEKN MHAMBUAYAIHO.

(67/D)In the case of an exceptional individual
performance, the beneficiary may also receive a
payment within the General Bonus Pool in excess of the
performance-based remuneration ratio established for
the General Bonus Pool, but not in excess of the
performance-based remuneration ratio determined for
the case of the joint establishment of the General and
Extraordinary Bonus Pools, provided that such payment
is covered by the General Bonus Pool in respect of that
institution.

(67/I) B cnyyah Ha WIKMYUTENHO WHAMBWUAYANHO
npeactaBsHe, OeHeMUMEHTBT MOXe [a nonyym
nnawaHe B pamkute Ha OcHoBeH 60HyC @OHA,
HaaBuLIABAL, CbOTHOLIEHMETO HA MNPOMEHUBOTO
Bb3HarpaxgeHneTto, yctaHoBeHo 3a OcHoBeH OOHyC
bOHA, HO He HafBuWaBalO CbOTHOLIEHMETO Ha
NMPOMEHNNBOTO Bb3HarpaXaeHveTo, onpegeneHo 3a
CbBMECTHO cb3fgaBaHe Ha OcHoBeH M WM3BbHpeneH
GoHyc ¢poHA, MpU ycroBMe 4Ye TakoBa nNnawjaHe ce
nokpuBa oT OcHoBeH GOHyc ¢hOHA Ha CbOTBETHOTO
OPYXXeCTBO.

(68) (amended with SB Decision dd. 12.12.2023 and
effective as of 01.01.2023) When adopting its decision
according to paragraph (65) and (67/D), the
Supervisory Board of DSK Bank shall determine the
ratio of performance-based remuneration to total
remuneration in the case of the General Bonus Pool
for persons employed by the DSK Bank within the
following bands, depending on organizational level
and function, provided that, with due consideration to
incentive and retention criteria, it does not cause
disproportionate prejudice:

(68) (uam. c peweHne HC ot 12.12.2023 n BNu3a B
pencteme ot 01.01.2023). Npun NnpremaHe Ha peLueHne
no yn. (65) n (67/D), Hag3opHuaT cbeeT Ha baHka [ICK
onpegens CbOTHOLIEHVMETO MeXAdy MNPOMEHMMBO U
00wo Bb3HarpaxgeHue npu OcHoBeH BOHyC hoHA 3a
CNYXXWUTENUTE B CNegHUTe rpaHvum, B 3aBUCUMOCT OT
HUBOTO B OpraHm3auusata n yHKuumnTe, Kato ce Lenwu,
npeasva npaeuarta 3a MOTMBaUMSA U 3agbpkaHe, ga
HsIMa HECBbOTBETCTBUS:

Levels
Level 1 Level 2 Level 3 Level 4
min. max. min. max. min. max. min. max.
Type of Business 30% 40% 20% 40% 11% 40% 0% 25%
position Support - - 20% 40% 0% 34% 0% 25%
Control - - 20% 40% 0% 34% 0% 25%

34




otp group

Banking Group
Approval date: 12.12.2023

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Code:

Version 02

(68/A) When adopting its decision according to paragraph
(65), DSK Bank 's Supervisory Board shall determine the
ratio of performance-based remuneration to total
remuneration in the case of the General Bonus Pool for
persons employed by the DSK Group Enterprises not
qualifying as Institutions within the following bands,
depending on organizational level and function, provided
that, with due consideration to incentive and retention
criteria, it does not cause disproportionate prejudice:

(68/A) Mpwn npuemaHe Ha peleHne no 4n.(65),
HapsopHuat cbBeTr Ha banka [OCK onpegens
CbOTHOLLEHMETO Mexay MpoOMeHnMBo u 0buwo
Bb3HarpaxageHne npu OcHoBeH OOHyc choHA 3a
cnyxuTenute B OblUepHUTe ApYyXecTBa,
HeknacuuumMpaHn KaTo MHCTUTYUUWU, B CnegHuTe
rpaHuumM, B 3aBUCMMOCT OT HMBOTO B OpraHu3aumsTa
n doyHKUMKUTE, KaTo ce Lenu, NpeaBya npaBvnara 3a
MOTUBaLUs " 3agbpKaHe, na HAMa
HECBHOTBETCTBUS:

Levels
Level 1 Level 2 From level 3
min. max. min. max. min. max.
14% 40% 7% 40% 0% 30%

(69) In adopting the decision mentioned in

(69) lMpn npuemaHe Ha pelweHne no naparpad (67),

paragraph (67), a departure from the bands
specified in paragraph (68) and 68/A shall be
possible in the exceptional cases described below,
with the proviso that even in such cases, the
performance-based remuneration may not exceed
100% of the annual basic remuneration:

OTKITOHEHME OT rpaHuuuTe, NocoYeHn B naparpad (68) u
68/A, € Bb3MOXXHO MO U3KIOYEHME B CriyqanTe, onmcaHu
no-gony, npu ycrnoBue, 4Ye Jopwv B TakuBa cry4aw,
NPOMEHNNBOTO  Bb3HArpaXgeHue He MoOxe Aa
Hagenwaea 100%  OT  MOCTOSIHHOTO  rOOULLHO
Bb3HarpaxgeHue:

a/ with  consideration to the special
circumstances of the relevant DSK Group Enterprise
that differ from the normal course of business (eg
newly acquired subsidiaries, subsidiaries awaiting
acquisition, merger or sale, project companies),
there is a significant business interest, for the sake
of success of a transaction or project;

al B cny4an Ha cneumanHn obcTosaTencTea 3a gpy>KecTBo
ot pyna OCK, u3BbH obuyariHaTta gewnHocT (Hamp.
HOBONPUAOGMTM  OblUEpHU  OpyxecTBa,  AbLUepHU
Apy)XecTBa B npouec Ha npugobuBaHe, cnvBaHe WM
npoaaxba, NPOEKTHW ApYXecTBa), W HanuyvMe Ha
3HaunTeneH bM3HeC MHTepec KbM YCnex Ha TpaH3akuus
Unn NPOEKT;

b/ in the case of identified staff members
employed at the DSK Group Enterprises, the labor
market practices of the sector in which the subsidiary
or business unit operates requires the application of
a proportion that is different from the specified
bands.

6/ B cnyya’ Ha uWAEHTUUUUPAHU CRAYXATENU B
apyxectBo ot 'pyna OCK oT 6usHec cekTtop, B KOWTO
NpakTUKUTE Ha Nasapa Ha Tpyaa M3UCcKBaT npuraraHeTo
Ha CbOTHOLUEHME N3BBbH OT NMOCOYEHUTE rPaHNLIN.

c/ in view of local labor market specificities,
managers with responsibility for Global Markets
(treasury) may, in cases justified by the labor market,
achieve a maximum basic remuneration-

B/ C ornepn Ha cneunduKkMTe Ha MECTHUSI Nas3ap Ha Tpyaa,
MEHUIKbPUTE, OTroBapsiwy 3a rnobanHutTe nasapwu
(treasure), morat ga nosnyyat MakCMMariHO CbOTHOLUEHNE
Ha MPOMEHNNBO KbM OOLLO Bb3HarpaXaeHne paBHO Ha
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performance-based remuneration ratio of 50-50%
within the General Bonus Pool, provided that if the
performance-based remuneration rate is set in this
way, it excludes the holder of the post in question
from the Extraordinary Bonus Pool.

50-50% B pamkuTe Ha Obwusa 6oHyc cdoHa. Mpu ycnosue
Ye NPOMEHNMBOTO Bb3HarpaxaeHve e onpeaeneHo no
TO3M Ha4MH, TO TUTYNAPSIT HA BbMNPOCHaTa AMbXHOCT ce
U3KroYBa OT U3BbHPeaHUs 6oHyc oHa,.

(70) The proposal for the determination or
modification of the proportion of basic
remuneration and performance-based
remuneration for the identified staff, as mentioned
in paragraph (67), is decided by the Supervisory
Board of the DSK Bank.

(70) NpepnoxeHuaTa 3a onpegensHe MM NpoMsiHa Ha
CbOTHOLUEHUATA MeXZy MNPOMEHSIMBO W MOCTOSIHHO
Bb3HarpaxgeHve Ha wuaeHTuduvumpaHma nepcoHan ce
pasrnexgat n ogobpsasat oT HagsopHus cbBeT Ha baHka
OCK cbrnacHo un. (67)T.

(71) Modification of the proportion of basic
remuneration and performance-based
remuneration for identified staff members at sub-
consolidated and local level within the bands
specified in paragraph (68) and 68/A is possible
even during the periods between the annual and
quarterly review of personal scope.

(71) NpomMsiHa Ha CbOTHOLLEHMETO MeXAY NPOMEHMNBO U
NMOCTOSIHHO  Bb3HarpaxgeHue 3a  uaeHTUduumMpaH
nepcoHan Ha MNOAKOHCONUAMPAHO U MECTHO HMBO B
rpaHuuuTe, nocodeHm B naparpad (68) m 68/A e
Bb3MOXHO U U3BBH rOAULLIHMSA U TPUMECEYHUSA npernes
Ha nepcoHanHusi 06xearT.

(72) For the purposes of calculating the proportion
of performance-based remuneration to total
remuneration, basic remuneration that may be
taken into account shall mean only the basic salary
for work performed in the assessed year and the
benefits associated with the position according to
the conditions in paragraph (53)a/, in the case of
which this regulation makes it mandatory that they
be taken into account for proportion-calculation
purposes. For the purposes of proportion
calculation, basic remuneration shall not include
any cafeteria and expat benefits provided based on
uniform principles, fringe benefits linked to
classification level (eg mobile phone, company car)
or any benefits that depend on the length of the
legal relationship or years of service that are
classified as remuneration (eg jubilee award,
mandatory wage supplements to be provided
based on the duration of service).

(72) Tpu wun3umcnsaBaHe Ha CHLOTHOLUEHWETO MexXay
NPOMEHNUBO W  MNOCTOSIHHO  Bb3HarpaxgeHue, B
NMOCTOSIHHOTO Bb3HarpaxgeHuwe ce BKM4YBaT Ccamo
OCHOBHaTa 3annata 3a oOueHsiBaHaTa roavHa MU
HagbaBkMTe, CBbP3aHM C OJTBXHOCTTA, KOUTO CbIMACcHO
uneH (53)a/ ca onpegeneHn KaTo 3agbikuTenHu. 3a
uenute Ha  W3YUCNSABAHE Ha  CbOTHOLLEHWETO,
NMOCTOSIHHOTO Bb3HarpaxaeHve He BKMYBa KakBUTO 1 aa
6uno npupobvBkM Ha ekcnatv, NPeAoCTaBEHU Bb3
OCHOBa Ha €AVHHW MPUHUUIW, JONBIHUTENHN HaabaBKu
crnopea HMBOTO Ha knacudumkaums (Hanp. mobuneH
TenedoH, cnyxebHa kona) unu KakButo M ga 6Guno
NpMaoGuBKKY, CBBP3aHW C MPOABLIDKMTENHOCTTa Ha
NPaBOOTHOLLEHVNETO MMM FOAMHU TPYAOB CTax, KOUTO ce
Knacuduumpart KaTo Bb3HarpaxgeHue (Hanp. obuneriHa
Harpaga, 3agbrokuTenHu gobaBkM Kbm 3annaraTa 3a
NPOCMYXeHO BpeMe).

(73) The specific proportion of basic remuneration
and performance-based remuneration for persons
covered by the DSK Group Remuneration Policy is

(73) KOHKpeTHUTE CbOTHOLLUEHUS MeXOY NPOMEHMNBO U
NOCTOAHHO Bb3HarpaxaeHue 3a nuuata B obxsata Ha
Monutukata 3a Bb3HarpaxaeHuaTa Ha badnka [OCK u
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contained in Annex 5 in the case of the DSK Group
Enterprises.

ObluepHUTe i ApyXecTtBa ca nocoyeHu B [MpunoxeHne Ne
5

(74) Departure from the ratios stipulated in the
remuneration policy shall be permitted only on the
basis of the decision of the DSK Bank 's
Supervisory Board, which shall be coordinated with
OTP Bank Plc's Remuneration Committee.

(74) OTknoHeHue oT onpeaeneHute B lNMonutmkaTa 3a
Bb3HarpaXaeHnsiTa CbOTHOLLEHMS Ce JoMnycka caMo Bb3
OCHOBa Ha pelleHne Ha HapgsopHus cbBeT Ha baHka
OCK, cbrnacyBaHo ¢ KomuteTa no Bb3HarpaxaeHusita Ha
Banka OTI1.

(75) In the event of significant financial losses
incurred by the DSK Bank or the DSK Group
Enterprise, the DSK Bank's Supervisory Board
may modify the remuneration ratios originally
specified, by reducing the proportion of
performance-based remuneration.

(75) MNpwn oTyeTeHn 3HauMTENHW PUHaHcoBK 3arybu oT
Banka JCK vnu ablepHo gpyxectso, HaasopHusa ceeeT
Ha Banka [ICK moxe ga npoMeHn ChOTHOLWEHNATa, KaTo
Hamanu gerna Ha NPOMEHNMBOTO Bb3HarpaxgeHue.

[11.4.4. Extraordinary benefits

[11.4.4. U3BBbHpeaAHW Bb3HarpaxaneHus

(76) Extraordinary benefits are the following
components of remuneration, which, considering
their exceptional nature, do not need to be taken
into account for the purposes of calculating the
proportion of basic remuneration and performance-
based remuneration:

(76) M3BbHpeOH Bb3HaArpaxaeHust ca KOMMOHEHTU Ha
Bb3HarpaxgeHneto, u30poeHn no-gony, Kouto umart
CNny4yaeH xapakTep M He yyacTBaT B U3YUCNSBAHETO Ha
CbOTHOLLEHNETO NMOCTOSIHHO / NPOMEHNNBO
Bb3HarpaxgeHue:

a/ guaranteed performance-based remuneration;

a/ rapaHTUpaHO NPOMEHNNBO Bb3HarpaxaeHve (6oHyc
npu NocTbrBaHe);

b/ buyout of a previous contract;

6/ n3kynyeaHe Ha npeguLLEH SOroBOp;

¢/ retention bonus;

B/ OOHYC 3a 3aabpxaHe;

d/ proportionate consideration for a non-compete
commitment;

r/ NpOMOPUMOHANHO nfawjaHe Mo aHraXWMEHT 3a
Bb3ObpKaHWe OT KOHKYPEeHLMS;

e/ mandatory severance pay;

0/ 3agbmKknTenHo obeslleTeHune;

f/ severance pay according to the framework
system specified in the remuneration policy.

e/ obeslleTeHne No cuctemaTa Ha Tasu NoNUTUKa.

(76/A) The following remuneration elements are
considered to be extraordinary benefits, which must
be taken into account as performance-based
remuneration when calculating the ratio of basic
remuneration to performance-based remuneration,
and which must meet the requirements prescribed
for performance-based remuneration:

(76/A) CnegHunTe eneMeHTU Ha Bb3HarpaxaeHueTo ce
cuuTaT 3a U3BbHpPeaHM Npuaobueku, kouto Tpsibea aa ce
B3eMaT npeasu kaTo MPOMEHMMBO Bb3HarpaxaeHue,
Korato Ce M34yucnsBa  CbOTHOLUEHMETO  Mexay
PUKCUPAHO U MPOMEHSTMBO Bb3HArpaxgeHne, u KouTo
TpsbBa ga OTroBapsAT Ha M3NCKBaAHUATA 3a onpepensiHe
NPOMEHNNBUTE Bb3HArpaxgeHus:
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a) retention bonus.

a/ boHyc 3a 3agbpxaHe

(77) Application of extraordinary benefits according
to paragraph (76)a/-(76)d/ is possible solely in
cases justified for business reasons, based on the
prior consent of the Chairman & CEO Bank OTP in
respect of the chief executives identified at
consolidated level, while in case of further staff
identified at consolidated, sub-consolidated and
local level, the head of HODD, who is entitled to
delegate his authority in writing.

(77) MNMpepocTaBAHETO Ha N3BBHPEOHO Bb3HarpaxaeHue
cbrnacHo un.(76)a/-r/ Tpsibea goa e nobpe obocHoBaHO U
CbrnacyBaHO C ONpaBOMOLLEHOTO HMBO — [peacenarten
n 'O na OTI BbaHk, KoraTo ce oTHacs 3a rnaBeH
U3NbMHUTENEH  AUPEKTOP, naeHTudmumpaH Ha
KOHCOMWAMPAHO HMBO, OOKATO 3a OCTaHanuTe YfeHoBe
Ha naeHTUVLUMPaHNS MepcoHan Ha KOHCONWAMPaHo,
NMOA-KOHCONUAMPAHO U MECTHO HUBO, OT PBbKOBOAUTENS
Ha YnpaeneHue Yosewkn pecypcn n OpraHnM3aLMoHHO
Passutne Ha OTI1 Bank (YYPOP), koiito mma npaBso
NMCMeHo Aa Jenervpa CBoUTe NPaBoOMOLLMS.

(78) Guaranteed performance-based
remuneration may be paid at the time of joining or
together with the payment of the first salary after
joining, for employees who have never been
employed by any member company of DSK or OTP
Group. The guaranteed performance-based
remuneration (sign-on bonus) may be paid in cash
or in other instruments. Deferral, risk adjustment
and reclaim rules shall not be applicable to the
guaranteed bonus.

(78) MapaHTUMpaHO NMPOMEHNIMBO Bb3HarpaxpeHue —
(BoHyc Mpu nocTbMBaHe) ce M3nnawa KbM MOMeHTa Ha
nocTbrBaHe WNW 3aegHO C MbpBarta 3annarta cnepj
Has3HavyaBaHeTo, 3a CMyXuTer, KOWTO He e bun yacTt oT
OTN TIpyn. MNnawa ce nog dopmata Ha Kew umu
dnHaHCOBM MHCTPYMEHTU. He ce npunaraT npasunara 3a
pascpo4BaHe, KopuUrmpaHe Ha pucka U Bb3CTaHOBABaHe
Ha cymu.

(79) Buyout of previous contract means
compensation paid for the purpose of
compensating the employee for any performance-
based remuneration lost or reduced as a result of
termination of his employment preceding joining.
These benefits shall be governed by the rules on
guaranteed performance-based remuneration laid
down in paragraph (76)b/, with the difference that if
rules of deferral and instrument-based benefits
were applicable to the performance-based
remuneration lost at the previous job, then these
rules must be applied to the benefits ensuring the
buyout of the previous contract as well.

For remuneration packages relating to
compensation or buyout from contracts in previous
employment, all requirements for variable
remuneration apply, including deferral, retention, pay
out in instruments and clawback arrangements.

(79) OGesweTeHMe N W3KynyBaHe Ha npeaulleH
AOroBOp € Bb3HarpaxgeHuve, KOeTo ce usnnawia Ha
CNYXXWUTEN 3a KOMMeHcauns 3a NponycHaT UM HamarneH
OOHyCc B pesyntar Ha MpekpaTsiBaHe Ha [OroBop C
npeguvweH pabotogarten. 3a ToBa Bb3HarpakaeHue ca
BanNMAHW npaBurata 3a rapaHTMpaHO MNPOMEHNBO
Bb3HarpaxaeHue uneH (76)b/, ¢ Tasn pasnuka, 4e ako

npasunarta 3a pa3cpo4eHo nnawaHe n
Bb3HarpaxaeHuaTa, 6a3v|paH|/| Ha WHCTPYMEHTU, ca
npUNOXMMM KbM NMPOMEHITMBOTO Bb3HArpaxaeHue,

3ary6eHo Ha npeauwiHaTta pa60Ta, TOoraBsa Te3u npasuna
Tpﬂ6Ba oa ce npunarat M 3a obeslleTeHnsiTa 3a
M3KynyBaHe Ha npeguHmna gorosop.

I'Ipvl npegocrtaBAHe Ha Bb3HaArpaxXgeHuda CBbp3aHuM C

KOMMEHCUpaHe WNU U3KynyBaHe Ha [OOroBopu oOT
npeavwieH  pabotoparten, ce npunarat  BCUYKU
M3NCKBAHWUSA 33 MPOMEHNUBUTE  Bb3HArpaxaeHus,

BKMIOYUTENHO pa3cpodBaHe, 3agbpXaHe, M3nnawiaHe
ype3 (OUHAHCOBU WHCTPYMEHTU W Bb3CTaHOBsiIBaHe Ha

38




otp group

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Banking Group
Approval date: 12.12.2023

Code:

Version 02

n3nnateHu, u npugobuTtn Nnpaea BbpPXy Bb3HArpaxaeHus
(claw back)

(80) A retention bonus may be paid in
extraordinary situations (eg a change in company
governance, restructuring, downsizing), in which
the company that falls within the institutional scope
has a special interest in retaining certain
employees and can properly support the reasons
for this. The award of a retention bonus does not
depend on performance, but it cannot be used to
compensate any unrealized performance. The
retention bonus may be paid subsequently, after
the occurrence of a predefined date or event. When
assessing and considering whether it is
appropriate to establish a retention bonus, at least
the following should be considered:

a) the concerns that lead to the risk that certain staff
may choose to leave the institution.

b) the reasons why the retention of that staff
member is crucial for the institution.

c) the consequence if the staff member concerned
leaves the institution; and

d) whether the amount of the awarded retention
bonus is necessary and proportionate to retain the
targeted staff member.

(80) BoHyc 3a 3agbpxaHe ce usnnawa B U3BbHpeaHa
cuTyaumsa (Hanp. npyM nNpoMsiHa Ha pPbKOBOACTBOTO,
NPeCcTPyKTypupaHe, CBMBaHe Ha OEeNHOCTTa), Npu KOATO
faHkaTa umMa crneumaneH UHTeEpec B 3aabpXaHeTo Ha
onpeaenenn cnyxutenu n moxe gobpe ga ro obocHose.
He 3aBucuM OT pesynrtatute, HO He Moxe pda Obae
nonseBaH 3a KOMIMEHCMpPAHE Ha Hepeanua3npaHu
pesyntaTtu. M3nnawia ce nNpv Bb3HUKBAHE Ha cuUTyauums
WNn Ha npegBapuTenHo onpegeneHa pgata. [pw
aoroeapsiHe Ha 6oHyC 3a 3agbpxaHe, TpsidbBa ga ce uma
npeaBua NoHe cnegHoTo:

a) PUCKBT,
WHCTUTYLIMATA;

onpeageneH nepcoHan ga HanycHe

6) NpUYNHUTE, NOPaaU KOMTO 3a4bpXKaHETO Ha TO3M YneH
Ha nepcoHana e OT pelwasallo 3HayeHue 3a
WHCTUTYLMATA;

B) nocnencTBuATa, ako CbOTBETHUAT CIyXXUTeEJ1 HanycHe
WMHCTUTYUUNATA; U

I') pgann pasmMepbT Ha 60Hyca 3a 3adbpXaHe e
Heobxogum w nponopunoHaneH 3a 3abpXaHe Ha
Lenesunsa 4reH Ha nepcoHana.

(80/A) Independent of the fact that the retention
bonus will be awarded only after the end of the
retention period, the retention bonus should be taken
into account in the calculation of the ratio between
the variable and fixed components of remuneration
following one of the methods specified below. If the
application of the retention bonus is required, it shall
be decided with due application of paragraph (43),
by the person(s) specified therein, determining, in
addition to the performance based remuneration set
out in Annex 2 - without prejudice to paragraphs
(67)/B and (67)/C - the ratio of the retention bonus
and one of the following settlement methods:

(80/A) HesaBucumo oT dakTa, Ye GOHYCBHT 3a 3agbpKaHe
we ObOe u3nnateH ena crned Kpas Ha nepuoga Ha
3agbpxaHe, OOHYCBHT 3a 3agbpXKaHe crefsa Aa ce B3eme
npeasug Npy N34MCRSIBaHETO Ha CbOTHOLLEHNETO MeXay
NPOMEHNUBMATE U  MOCTOSHHWTE  KOMMOHEHTM Ha
Bb3HarpaxgeHmeTo, kaTo ce criefBa eavH oT MeToauTe,
nocoyeHn no-gony. [oroBapsHeto Ha 6oHyc 3a
3agbpXaHe, ce pellaBa Npv HaAneXxHo npunaraHe Ha
naparpad (43) ot nuueto(ara), noco4eHo(n) B Hero,
onpefensawo, B AONbIHEHWE KbM Bb3HarpaxgeHueTo,
OCHOBaHO Ha pesynraTuTe, nocoyeHo B lMpunoxexue Ne
2 - 6e3 pga ce 3acarat naparpadu (67)/b n (67)/B -
CbOTHOLUEHNETO Ha GOHyca 3a 3agbpXaHe W eauH OT
crnegHvUTe MEeTOAM 3a CETbIIMEHT:
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a/ The retention bonus is split into annual amounts
for each year of the retention period calculated on a
linear pro rata basis, and the calculation of the ratio
should be based on the period set;

a/ BoHyCHT 3a 3agbpKaHe ce pa3fenst Ha roAuLLIHN CyMun
3a BCsika rofvHa oT nepuoga Ha 3agbpXkaHe, U34MCIeHN
Ha nuHenHa nponopumoHanHa 6a3a, KaTo
M34YNCNABAHETO Ha CbOTHOLWEHMeTo TpsibBa pa ce
OCHOBaBa Ha 3aafeHus nepuos;

b/ The full amount of the retention bonus is
considered in the year when the retention condition
is met.

6/ MbnHMAT pasmep Ha 6oHyca 3a 3agbpxaHe ce oTuuTa
3a roguvHaTa, KoraTto € W3Mb/IHEHO YCMOBMETO 3a
3agbpxaHe.

(81) Proportionate consideration for a non-
compete commitment shall be payable in each
case based on an agreement between the
employer and the employee, in which the employee
undertakes a commitment not to take on work at
organizations engaged in the same field of activity
as the employer. Consideration for a non-compete
commitment shall be considered proportionate if its
amount does not exceed the amount the employer
would have paid as basic remuneration for the
duration of the non-compete obligation. Any
consideration for a non-compete commitment
exceeding this amount shall be classified as
performance -based remuneration, and thus the
amounts exceeding the proportionate
consideration shall be subject to the rules of
instrument-based payment, deferral and risk
adjustment.

(81) MponopuMoHanHoO nnawaHe Mo aHraXXMMeHT OT
Bb3AbpXaHe OT KOHKYypeHUuuss — nnawa ce npu
CKITHOYEH JOroBOp Mexay pabotogaTten u cnyXuTen, Kato
CNYyXWUTENAT € MNOoen aHraXumeHT fa He pabotn B
opraHm3aums OT CbLUMS CEeKTOp Ha [EeWHOCT KaTo Ha
pabotogatens. Bwbs3HarpaxgeHneto ce npuema 3a
nponopunoHanHoO ako Heroeua pa3Mep He HaaBullaBa
cymaTta, Kosito paboTtogatenar ©Owm npmatun KaTo
NOCTOAHHO Bb3HaArpaxgeHue 3a CpoKa Ha aHraXxXmmeHta
OT Bb3gbpXaHe OT KOHKypeHums. Ako cymarta e no-
BMCOKA OT MOCTOSIHHOTO Bb3HarpaXgeHwe, TO 3a
ropHuuata ce npunaraT npaBunarta 3a nnawaHe nog
dopmata Ha WHCTPYMEHTW, 3a pasCcpoYBaHe MU
KopurupaHe Ha pucka.

(82) Mandatory severance pay shall mean the
severance pay the payment of which is mandatory
according to the provisions of Labor Code or the
Collective agreement. Such benefits also include
any indemnification payable according to court
rulings against the company (eg wrongful
dismissal).

(82) 3agbmxkutenHo obesleTeHne ce nonara
cbrnacHo naucksaHusita Ha Kogekca Ha Tpyga (KT) vnm
KonektuneHus Tpygos gorosop (KTH). Tyk ce BkntoyBar u:
obeslleTeHss Npu  €OHOCTPaHHO MpekpaTsiBaHe Ha
TPyOoBOTO NpaBOOTHOLLEHNE oT CTpaHa 3a
paboTtogartens; obesweTeHnsa 3a ocTaBaHe 6e3 paboTta
(0o eomH wMecel); obesweTeHnst cbrnacHo CbaebHU
pelweHna cpelwly 6aHkata (Hanpymep HenpaBOMEpPHO
YBOIHEHUE).

(83) Severance pay according to the framework
system specified in the remuneration policy
shall be payable to the identified staff member in
accordance with the conditions specified in
paragraph (94)a/ of this regulation.

(83) OG6eswWweTeHue npu npekparsiBaHe Ha
NpaBOOTHOLWIEHUATA B paMKMTe Ha Ta3u NONIMTUKA Ce
usnnawa Ha uvaeHTUUUMPaHUs nepcoHan CbrracHo
ycnosusTta 3anucanu B 4n. (94)a/ Ha Tasu nonuTuka.
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(84) Any severance pay that exceeds the | (84) Bcsako obeswerteHne, KkoeTo  HaaBuLIaBa
mandatory severance pay stipulated by law or | 3agbmkutenHoto  obGesweTteHve, nNpeaBuaeHO B

collective agreement, and any severance pay not
meeting the rules of severance pay according to
the framework system specified in the
remuneration policy, or exceeding the level
stipulated in the employment contract or the mutual
agreement for termination of employment must be
taken into account in the calculation of the
proportion of basic remuneration and performance-
based remuneration, and the rules of instrument-
based payment, deferral and risk adjustment must
be applied.

npuUNoXmnmMoTo 3akoHogatencteso wunu KT, wn Bcsko
obeslleTeHne, KOETO He OTroBapsi Ha npaBunata B
nonuTMkKaTa 3a Bb3HarpaxgeHus, wunuM HaaBuaBa
HMBOTO, OMpedeneHo B TPyAOBMS AOrOBOp  WUIK
B3aMMHOTO CropasyMeHue 3a npekpaTsaBaHe Ha paboTta
TpsibBa Oa ce B3eMe npeasug Npu U3YUCNsiBaHe Ha
CbOTHOLLUEHNETO NOCTOSIHHO / NPOMEHINBO
Bb3HarpaxgeHve n 3a Hero ce npunarat npaswnarta 3a
nnawiaHe, pascpoyBaHe, nMnawiaHe ¢ UHAHCOBU
WHCTPYMEHTM M KOPEKLMSA Ha pUCKa Ha Tasu NonuTurka.

[11.4.5.Framework system of
employment termination benefits

[11.4.5. OGe3weTeHNa Npu npekpaTsABaHe Ha
TPYAOBOTO NMPaBOOTHOLLEHUE - paMKa

(85) Any payments related to the termination of
employment must reflect the past performance
achieved, and no payment may be related to
unachieved results. Accordingly, no employment
termination agreement may be signed under which
payment is independent of the employee's
performance or where such payment would be paid
in spite of losses incurred by DSK Bank or DSK
Banking Group as a result of the employee’s
activity or excessive risk assumption. The
provisions of this regulation must be applied to
employment termination payments.

(85) Bemykm nnawaHus, cBbp3aHu C npekpaTaBaHe Ha
TpyooBWs JOroBop, TpsibBa ga oTpasaBaTt nocTurHatute
pesyntatu. lNpu HenocTurHaTh UenM He ce usnnawart
Bb3HarpaxgeHuns. CboTBETHO, He MOXe Aa ce NoAnMcea
crnopasymMeHue 3a MpekpatdABaHe Ha TPyAoOBOTO
NpaBOOTHOLLEHWE, MPU KOETO MiallaHeTo He OoTpassBa
npeacTaBsHETO Ha ChyxuTens wnv ga ce wusnnawa
Bb3HarpaxgeHue Bbrnpeku 3arybute, noHeceHn ot baHka
OCK vnu baHkosa rpyna [ICK B pe3yntat Ha genHocTTa
Ha CNyXXUTens unu noemMaHeTo Ha MPEeKOMepeH PUCK.
Pasnopegbute Ha Tasu Hapegba ce npwunarat 3a
nnawaHnaTa npyv  npekpaTsBaHe Ha  TPygoBOTO
NpaBOOTHOLLEHUE.

(86) Range of employment termination benefits:

(86) ObxBaT Ha obeswieTeHMATa Npu NpekpaTsaBaHe Ha
TPyAoBUA OOroBop:

a/ basic salary until termination of employment
or discharge from the obligation to work,

a/ PukcMpaHO Bb3HArpaxaeHus OO MpekpaTsdBaHe Ha
TPYZOBWS OOrOBOP Wiy 0CBOOOXAABaHE OT 3a4bIHKEHUS;

b/ absence fee for the discharge period, 6/ obeslleTeHNMe 3a BpPEMEHHaA HETPyaoCnocoBGHOCT
(6onHu4eH) 3a cmeTka Ha pabotopaTensi, N0 BpemMe Ha
nepvoga Ha ocBoboXgaBaHe OT OTTOBOPHOCT;

c/ severance pay, B/ obe3leTeHns;

d/ consideration for a non-compete r/ aHraXuMMeHT 3a Bb3AbpXaHe OT KOHKYpeHLUus, npu

commitment provided that there is an agreement to
this effect, and the beneficiary makes a declaration
based on which the non-compete obligation shall

ycrnoBse, 4Ye UMa MNOAMNMCAHO CroOpasymMeHne WU
nony4yatenaTr [Oeknapvpa, 4Ye Lle Cce Bb3dbpxa oOT
KOHKYpeHLMsl 3a ornpepdeneH nepuon OT Bpeme, cried
npekpaTsiBaHe Ha TPYAOBWS JOrOBOP;
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survive the termination of employment for a certain
period of time,
e/ benefits provided according to uniform rules = g/ obesLleTeHuns, CbIMacHoO TPYAOBOTO
under local collective agreements and internal @ 3akoHOAaTencTBO, KOMEKTUBHUSA TpPydoB [OroBop W

regulations,

BbTpPELLIHNUTE NpaBuna,

f/ benefits payable under individual | e/ obeswWweTeHns, CbrMacHO MWHAOMBUAYanHUS TPyOoB
agreements stipulated in a contract, O0roBop;
o/ settlement of the pro-rata part of |/ nponopuMoHanHa 4YacT OT  NPOMEHIIMBOTO
performance-based remuneration. Bb3HarpaxmneHue.
(87) Payment of the benefits under paragraph | (87) Bb3HarpaxaeHusita no un. (86)a/-e ce mannawar
(86)a/-f/ shall be due by the date stipulated in the | CbracHo N3NCKBaHUATA Ha TPyAoBOTO
3aKoHOAATErCTBO.

Bulgarian labor regulations in the case of DSK
Group Enterprises

(88) Settlement and payment of the remuneration
under paragraph (86)g/ shall take place in
accordance with the general rules, based on
performance evaluation, according to the original
schedule.

(88) M3nnalaHeTo Ha Bb3HarpaxkgeHudaTa no un. (86)g/
cTaBa Npu cnasBaHe Ha npaBwnarta Ha Tasu [MonuTuka,
cnep HanpaBeHa OLEeHKa Ha NpeacTaBsAHETO U CbrNacHo
npeasuaeHns rpacurk 3a nsnnawlaHe.

(89) If the person affected by the termination of
employment becomes entitled to performance-
based benefits upon termination of the legal
relationship, payable under a previously
established agreement / policy, and the principles
of such payment are inconsistent with the
provisions of this regulation, then prior to the
termination of employment, an agreement must be
signed with the person, which ensures that the
rules and principles of the DSK Group
Remuneration Policy are fully enforced in respect
of such payments / benefits.

(89) Axko cnyxuten wuma npaBO Ha pascpoveHOo
Bb3HarpaxgeHue u crieq npekpatsiBaHe Ha TpygoBOTO
NPaBOOTHOLLEHWE, U MPUHLMNUTE Ha TOBa MnalliaHe He
ca B CbOTBETCTBME C WU3MCKBAHWSATA Ha HacToswaTta
nonuTuka, ToraeBa npean npekpaTsBaHe Ha TpynoBuUst
porosop, TpsabBa ga ce nognuwe crnopasymeHue ¢
nuueTo, KOETO rapaHTupa, Ye npasunaTta u NpuHuMnuTe
Ha MNonutrkaTa 3a Bb3HarpaxaeHue ca U3nbITHEHMW.

(90) Any agreement for benefits beyond the cases
and / or limits stipulated herein may only be
concluded on the basis of the prior approval of the
DSK Bank 's Remuneration Committee
coordinated with the OTP Bank’s Remuneration
Committee.

(90) Bcsiko cnopasymeHue 3a Bb3HarpaxgeHue, U3BbH
cnyyanTe U orpaHUYeHUsiTa Ha Tasu NonuTuKa, MoXe Aa
ce ckmoyBa cnegq opgobpeHve Ha Komuteta no
Bb3HarpaxgeHusata Ha banka OCK n koopamHaums c
KomuTeTa no Bb3HarpaxgeHusTa Ha OTI1 bank.

(91) The framework of employment termination
benefits payable in excess of the statutory level,
stipulated in the employment contract, shall be as
follows:

(91) Pamka 3a u3nnaiwjaHe Ha Bb3HArpaXKaeHust npu
npekpatsiBaHe Ha TPyAOBO MPaBOOTHOLIEHWE, Hag
npeaBuaeHUTe B TPYAOBUS JOMOBOP:
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a/ the level of benefits that may be obtained on a
uniform basis is defined in bands depending on
the duration of employment, as the amount of
basic salary for:

al B 3aBUCUMOCT OT TPyOoBMS CTax B OaHkaTa, MoraT aa
ce um3nnaTaAT CyMM  pPaBHM  HA  MOCTOSIHHOTO
Bb3HarpaxaeHue, KakTo cnenga:

aa/1 month, in the case of at least 3 years;

aa/ 1 meceu, Npy Han-manko 3 roguHu;

ab/3 months, in the case of at least 5 years;

ab/ 3 meceua, npu Han-manko 5 roguHu;

ac/5 months, in the case of at least 10 years;

aB/ 5 meceua, B cny4yam Ha MUHUMYM 10 roguHu;

ad/7 months, in the case of at least 15 years;

ar/ 7 meceua, npu Hanu-manko 15 rogunHu;

ae/9 months, in the case of at least 20 years;

agn./ 9 meceua, npu Han-manko 20 rognHu;

af/ 12 months, in the case of at least 25 years;

ae/ 12 meceua, Nnpy Hanu-Marnko 25 roanHu;

b/ the amount determined in accordance with point
a/ must be weighted by the average of
performance percentages achieved in the 5 years
preceding the termination of employment,

6/ cymarta, onpefgeneHa no Toyka a/ Tpabea ga Obae
npeterneHa CbC CpeHUA NpoUeHT Ha Wu3Nbl/IHEHUE,
nocTurHaTt npes 5-te roauHu, npeaxoxaatim
npekpaTtaBaHeTo Ha TPyAOBUSA AOroBOp;

c/the benefits shall be paid upon termination of
employment, without deferral,

B/ Bb3HarpaxgeHueTo crnedBa ga Obae nnaTeHo npu
npekpaTsaBaHe Ha JoroBopa 6e3 pa3cpoyBaHe;

d/entittement to the benefits shall cease if
employment is terminated by the employer with
immediate effect or by notice based on reasons
related to the employee's employment-related
conduct.

r/ cnyxkutenat rybu npaBo Ha Bb3HarpaxgeHue, ako
TpyooBuWs [JOroBop e npekpateH oT ¢ wnu 6es
npeam3BecTme OT CTpaHa Ha paboTogartens, No NPUYMHU
CBbp3aHN C NOBEAEHNETO Ha CryXuUTens,

(92) A prerequisite to entitlement to the benefits
under paragraph (91)a/ shall be that the
employment contract of the employee should
stipulate entitlement to the benefits, referring to the
provision of this regulation.

(92) ObesweTteHns no un. (91)a/ ce wmsnnawat npu
ycrnoBsve, 4e B TPYOOBWUAT [OrOBOP Ha CRyXUTens e
3anucaHo npaBo Ha  obesleTeHWe  CbrnacHo
HacTosiLaTa nonuTuka.

l1.5. Measuring performance and
determining  the  performance
criteria

[1.5. A3sMepBaHe Ha pe3ynTaTtuTe U Kputepuu
3a u3nbriHeHne

(93) At DSK Banking Group level, the main
criterion for performance measurement related
to performance-based remuneration is RORAC +
(ROE / ER). Calculation of this indicator is based
on the figures of the DSK Group Enterprises that

(93) Ha nmeo [OCK [pyn, OCHOBHMAT KpuTepun 3a
nsavepBaHe Ha edqEeKTMBHOCTTa, 3a onpefensHe Ha
NMPOMEHMUBUTE Bb3HArpaxaeHus, € Bb3BPbLLAEMOCT Ha
kanutana, kopurmpaH ¢ pucka (RORAC+(ROE/ER).
N3uncnsasaneto Ha TO3M nokasaten e Ha 6asa Ha
AaHHWTE 3a [AbllepHuTe [OpYKecTBa, BKMIOYEHU B

43




otp group

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Banking Group
Approval date: 12.12.2023

Code:

Version 02

belonged to the circle of consolidated subsidiaries
throughout the entire evaluated business year.

koHconupauuata Ha ACK pyn 3a usnarta oueHsBaHa
duHaHcoBa rogmHa.

(94) When calculating the indicator, the following
are taken into account:

(94) Npwu n3uncnasaHe Ha nokasaTens ce B3eMa npeasung
CnegHoTo:

a/ For the determination of the value of the adjusted
after-tax profit or loss, the definition of “economic
profit” must be applied; in other words, the
accounting profit or loss is adjusted for individual
items not related to business operations (such as
goodwill impairment on subsidiaries, income from
the sale of companies in the group, the special
tax on banks, etc.).

a/ 3a onpegensHe Ha CTOMHOCTTaA Ha KopurMpaHarta
neyan6a wnu 3aryba cneg gaHb4HO obnaraHe ce npunara
onpeaeneHneTo ,MKoHOMMnYecka nevyanba “; ¢ gpyrm gymu,
cyeTtoBogHata nevyanba wnu 3aryba ce kopurupa C
no3numn, KOUTO He ca CBbpP3aHu ¢ BM3Hec onepaumm (kaTto
obe3lUeHKa Ha penyTauuMs Ha [OblUepHUM [OpYXKecTBa,
goxoauM oT npogaxba Ha pgpyxectBa OT rpynaTa,
crneuunaneH gaHbk Bbpxy 6aHkute u gp.).

b/ The expected return (ER) of the OTP Group is
calculated as a weighted average of the expected
return (Country ER) of the subsidiaries involved
in the consolidation, where the weights used are
the subsidiaries' contributions to the SREP-
adjusted average risk-weighted asset value

(RWA).

6/ OyvakBaHaTa Bb3BpbLUuaemMocT (ER) Ha [ CK Group ce
us3yncnaBa KaTo CcpedHo npeTerneHa CTOMHOCT Ha
ovakBaHaTa Bb3BpbllaemocT (ER) Ha pencteawmre
ApYy)XeCTBa, ydvacTBallM B KOHCONMuAauusaTta, KbOeTo
M3NomM3BaHWTe Terna ca MNpUHOCLT Ha AblUepHuTe
ApyxecTBa KbM kopurupaHusa no SREP - cpegeH puck -
npeterrneHa cTonHocT Ha aktmsute (RWA).

¢/ The expected return (Country ER) for each
country is determined based on the CAPM model,
as the sum of the beta times the risk-free return
and the market risk premium, where beta is the
sensitivity to market movements. In the
calculation, the risk-free return varies from
country to country, while the beta (1.3) and
market risk premium (4.32%) are the same for

each country.

B/ OuakBaHaTa Bb3BpbLUiaemocT (Country ER) 3a Bcska
ObpXaBa ce onpefens Bb3 ocHoBa Ha mogena CAPM,
kKato cymata oT ©Getra nmbTM  Be3puckosara
Bb3BPbLLAEMOCT U NPeMus 3a nasapeH puck, kbaeTto beta
€ YyBCTBUTENHOCTTA KbM NasapHuUTe ABWxeHus. [lpu
nsuucrneHneTto 6espuckoBata Bb3BpPbLLAEMOCT Bapupa B
pasnuMyHMTe AbpXaBu, gokato 6eta (1.3) n npemuaTa 3a
nasapeH puck (4.32%) ca egHakBu 3a BCsika AbpKaBa.

(95) Once a year the Supervisory Board of the OTP
Bank Plc assesses the methodology used for
calculating the indicator, and decides on its
modification where justified.

(95) BegHbx roguwHo HaasopHuat cbeeT Ha OTI1 baHk
OLleHsiBa MeTOAoNorusTa, usrnonaeaHa 3a M3uyncnssaHe
Ha nokasaTensi, M B3eMa pelleHne 3a HeroBoTo
M3MeHeHue, KoraTto ToBa € 060CHOBaHO.

(96) Determination of the target value of the
RORAC + indicator for the given business year is
based on the latest annual financial plan approved
by the DSK Bank 's Management Board.

(96) TlnaHoBaTa CTOMHOCT Ha nokasatens 3a
Bb3BPbLLAEMOCT Ha KanuTana KopurMpaH C pucka
(RORAC+) ce onpegenss Ha 0asa Ha nocnegHus
rogvweH UHaHCOB MnaH, ogobpeH OT YnpaBuUTENHWS
cbBeT Ha banka [CK.

(97) The Supervisory Board of DSK Bank may
modify the bank group-level target value of the

(97) HagsopHusat cbeeT Ha [ICK BaHk Moxe Aa npoMeHu
nnaHoBata CTOMHOCT Ha HWBO 6OaHkoBa rpyna Ha

44




otp group

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Banking Group
Approval date: 12.12.2023

Code:

Version 02

RORAC + indicator for the given business year in
response to such statutory changes and / or
changes occurring in market circumstances, taking
place after the determination thereof, which have a
material objective effect on the DSK Banking
Group's consolidated profit or on the achievement
of the target values set.

nHaukatopa RORAC + 3a gapeHaTta chuHaHCcOBa rogvHa
B OTroBOp Ha 3aKOHOBW NPOMEHU WU / UMM NPOMEHU Ha
nasapHum o6CTOATENCTBa, KOMTO MMaT CblUECTBEH
06eKTMBEH edeKT BbpXy KOHCOMMAvpaHaTa nevanba Ha
OCK Tpyn unu BbpXy MOCTUraHeTO Ha 3afjafeHuTe
LeneBun CTOMHOCTH.

(98) The Supervisory Board of the DSK Bank, on a
quarterly basis, concurrently with the debating of
the report on the development of the DSK Group’s
profit, monitors the development of the bank group-
level RORAC + indicator for the given business
year relative to its target value.

(98) HagsopHuat cbeeT Ha [CK baHk, Ha Tpumeceuue,
egHoBpemMeHHO C obcbxgaHeTo Ha Joknaga  3a
pasButMeTo Ha nevanbata Ha baHkoBaTa rpyna, crnegu
pasBuTMeTo Ha uHgukatopa RORAC + Ha HMBO GaHKkoBa
royna 3a [JdageHata (uHaHCOBa roguvHa  CrpsMO
nnaHoBaTta My CTOMHOCT.

(99) A fundamental principle of the performance
measurement and assessment system is that the
extent of remuneration based on performance
assessment - accompanied by an ex-ante and ex
post assessment of the risks - is linked, in a two-
tier performance measurement system

(89) OcHoBEH NMPWHLMM Ha cucTeMaTta 3a M3MepBaHe U
olleHka Ha pesynTatute e, Ye pasmMepbT Ha
NPOMEHNIMBOTO Bb3HarpaxaeHne ce Kopurupa oT
npeaBapuTenHa W nocrnefpalla OLEHKa Ha puvcka, no
crneaHuTe [Ba CBbP3aHu NMOMEXay CU HauuHa:

a/ to the level of fulfilment of bank-group / bank /
subsidiary-level institutional, and

a/ po HMBOTO Ha manbnHeHue uenute ot OCK pyn /
BaHka / gbLEepHO ApYXKeCTBO;

b/ individual objectives (numerical indicators,
individual targets, and competencies).

6/ wHamBmgyanHu uenm (UMdpoBU
WHAMBUAYaNHW Lenm n KoMneTeHuun).

nokasarternu,

(100) By emphasizing the institutional objectives,
the two-tier system contributes to the clear design
and monitoring of priorities, and also improves the
ability to monitor individual performance, thereby
improving the flexibility of the performance
assessment system.

The employer determines the institutional and
individual objectives, including the target tasks, at
the annual level, reserving the right to change them
mid-year in response to changes in market
circumstances, and in line with the employer's
attendant business interests.

The institutional indicators include the key high-level
objectives of the DSK Bank and the DSK Banking
Group.

(100) Kato akueHTMpa Ha WHCTUTYLMOHANHUTE LEenw,
OByCTeneHHaTa cucteMa faBa Bb3MOXHOCT 3a SICHOTO
onpegensiHe M MOHUTOPWHI Ha MPUOPUTETUTE, a CbLLO
Taka nopobpsiBa cnocobHoCTTa 3a HabnwgeHue Ha
WHOMBMAYaNHWTE pes3ynTath, KaTo MO TO3M HauuH
noaoGpsiBa MBKABOCTTA Ha cucTemMarta 3a oleHka Ha
pesyntature.

PaGoTtopgatenat onpegens  WMHCTUTYUMOHanHuUTe U
VHOUBUAYANHUTE LEenK, BKIIOYUTENHO LieneBuTe 3agadu,
Ha roguvLIHO HMBO, KaTto CW 3anassBa NpaBoTO Aa
NpoMeHa B cpedata Ha roguHaTa B OTIOBOP Ha
npomeHuTe B NasapHUTe obcToaTenctea U B
CbOTBETCTBUE CbC CbMbTCTBALLUTE BU3HEC MHTEPECH.

UHCTUTYyUMOHanHUTe nokasaTenn BKMNoYBaT KIYOBUTE
uenu Ha HuBo ACK BbaHnk n ACK Mpyn.

(100/A) The HODD provides a “KPI library” platform
on the Group Portal that contains the individual

(100/A) YYPOP wHa OTI bBbaHk npepoctasa ,KPI
6ubnmoTteka oT nokasaTtenu“ 4ypes nnarcopma B [pyn
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optional indicators by institution, their definition, unit
of measure and data owner. The KPI library updated
and validated by the KPI data owners on a yearly
basis is approved every year by the Supervisory
Board of OTP Bank Plc. It is the liability of the data
owner of the respective indicator to ensure the
accuracy of data of the KPI library uploaded to the

MopTan, KoATO CbAbpXKa Bb3MOXHM NOKa3aTenu 3a BCAka
WHCTUTYLMS, TsXHaTa geduHuumMs, MepHa eguHuua u
cobcTBeHMk Ha nokasaTtens (data owner). KPI
6ubnuoTtekata ce akTyanusuMpa u opgobpsiea  OT
coOCTBEHMUUTE Ha AaHHM Ha roguvwHa 6as3a u Bcska
roguHa ce ogobpsea ot HagsopHus ceBeT Ha OTI1 baHk.
CobcTBEHMUMTE Ha [aHHM Ha BCEKM MokasaTen ca

Group Portal. OTrOBOPHM 3a BepHOCTTa Ha pfaHHute Ha KPI
bubnunotekarta, 3apegenu B ['pyn NopTtana.
(100/B) The performance evaluation of the (100/B) OueHkaTa Ha N3NbIHEHNETO Ha

institutional level objectives in relation to the DSK
Group Enterprises is given by the fulfillment of the
sub-consolidated group level targets, in the absence
of these, that of the local targets.

WHCTUTyUMOHanNHUTe Lenu 3a npeanpusituata ot ACK
lpyn ce onpegenss 4pe3 W3NbIHEHMETO Ha nNoa-
KOHCONMMAUpaHWTe Lenu, a npu nunca Ha Takuea, Ha
Lenv Ha MecTHO HMBO.

(101) The performance serving as a benchmark for
performance-based remuneration is determined as
the weighted arithmetic average of the institutional
and individual targets, with the weight of the
indicators at the institutional level decreasing for
each manager as the management levels
decrease.

In the case of managers performing the internal
control function (internal control, compliance, risk
management), this principle applies with the
difference that the institutional level indicators are
taken into account with a lower weight — one lower
than the given organizational level.

(101) N3nbnHeHneTo ce n3yucnsasa Kato
cpegHomnpeTterneHata apuTMeTM4Ha  CTOMHOCT  Ha
WHCTUTYLUMOHANHMTE W WHOUBMAYyanHUTE Uenu, KaTo

TexXecTTa Ha MHamnmkaTopmute Ha UHCTUTYUMOHaHO HUBO
HamManaBa 3a BCEKNM MEeHUDKbp C HamandBaHEeTO Ha
ynpaBsneHCKUTe H1BA.

Mpu pbkoBOAUTENUTE, W3MbIHABAWM YHKUMSATA 3a
BbTpeLeH KOHTPON (BbTPELUEH KOHTPOS, HOPMaTUBHO
CbOTBETCTBUE, YNPaBliEHNE HA pUcKa), TO3M NPUHLMN ce
npunara Cc TasW pasnuka, 4Ye MokasaTenute Ha
WMHCTUTYLIMOHAINHO HUBO Ce OTYUTAT C NO-HUCKa TEXKECT -
efHa cTeneH MNo-HUCKa OT [AafeHOTO OpraHU3aLMOHHO
HUBO.

(101/A) Individual performance cannot be “pulled up”
by the performance of the group (entity), ie if the
performance of the group (entity) is greater than the
result of the individual performance evaluation, then
the individual evaluation shall prevail.

(101/A) WnpuBmpyanHata oueHka He Moxe pa Obae
,MOBULLEHA" OT MO-4OOpPOTO MpeacTaBsHe Ha rpynarta
(ObLWepHOTO OpyXecTBO), T.e. ako MpeAcTaBsHEeTO Ha
rpynarta (apyxecTtBoTo) e no-gobpo oT nHamBmayanHata
OLEeHKa Ha W3MbIIHEHMETO, ToraBa WHAUBMAYyanHaTa
OLleHKa e MMa NpeguMcTBO.

(101/B) The Supervisory Board of the OTP Bank Plc.
sets two thresholds (performance threshold,
tolerance threshold) for the financial indicators used
to assess performance.

Achieving a given target below the performance
threshold means 0% fulfillment, in which case the

(101/B) HagzopHuat cueeT Ha OTI Baxk onpegens aea
npara: npar Ha MW3NbfHEHWE W Mpar Ha AOnyCTUMO
OTKIMOHEHVe 3a (huHaHcoBUTE nokasaTenu, U3nonssaHun
3a OLUEeHKa Ha M3MbIHEHMETO.

MocTuraHeTo Ha AageHa uen nog npara Ha usnbiHeHne
o3HayaBa 0% wu3MbNHeHMe, kaTo B TO3W Chy4van
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employee is not entitled to performance-based cnyxutensT HAMa npaeo Ha NPOMEHNNBO
remuneration. Bb3HarpaxgeHue.

Performance between the performance threshold
and the tolerance threshold means the actual
evaluation of the indicator, in which case the
employee is entitted to performance-based
remuneration based on the measured performance.

In the case of performance above the tolerance
threshold, in addition to the measured performance,
subjective aspects may be taken into account when
determining the performance value of the indicator
between tolerance threshold and  100%,
acknowledging the actual effort of the employee to
achieve the given numerical target, or the lack
thereof.

M3nbnHeHne mexay npara Ha M3nbiHEHWE M Mpara Ha
OONYyCTUMO  OTKMOHEHMe, O3HayaBa [OelcTBMTENHa
OLeHKa Ha nokasaTersi, KaTo B TO3M Cry4aw CRy>XUTensT
1MMa NnpaBo Ha NPOMEHNNBO Bb3HarpaxaeHue Bb3 OCHOBa
Ha OTYETEHOTO U3MbIIHEHME.

B cnyyanm Ha wusnbnHeHue Hapg npara Ha AOMNYyCTUMO
OTKINIOHEHWE, B  OONbJIHEHWE KbM  M3MEPEHOTO
npeacraBsHe, MoraT fga ce B3emaT npeasug u
CcyBeKTMBHU acneKTy Npu onpeaensHe Ha CTOMHOCTTa Ha
nokasaTens Mexay npara Ha AOMyCTUMO OTKIOHEHME U
100%, kaTo ce oTyuTaT AENCTBUTESNTHUTE YCUIUS Ha
CNyXXWUTens ga nocTurHe gagexHa uen.

(101/C) The Supervisory Board of DSK Bank may
also set stricter thresholds than the thresholds set by
the Supervisory Board of OTP Bank Plc., in which
case these stricter thresholds shall prevail.

(101/B) HapsopHua cbeeT Ha ACK baHk Moxe CcblLulo aa
onpeaenu no-cTporu nparoBe OT Teau, onpeneneHn ot
HapsopHusa cbeet Ha OTI1 baHk, Kato B TO3U criyyaw
Te3un No-CTporu nparoee e nvat npegMmMmcTBaO.

(101/D) If institutional objectives are not met and the
Supervisory Board of the DSK Bank has established
the existence of an objective circumstance
negatively affecting performance, but the value of
the indicator is above the tolerance threshold, the
Supervisory Board of the OTP Bank is entitled to
divert the evaluation of the institutional level
indicators.

(101/T") AKO MHCTUTYUUOHANHNTE Lienn He ca U3MbIHEHU
B AbpKaBa, 3a kosATo HagsopHusT cbBeT Ha [JCK baHk e
ycTaHoBuMn  0B6eKTMBHO  0BCTOATENCTBO,  BMAMSELLO
oTpyuaTenHo BbpPXy U3MbIIHEHMETO, HO CTOMHOCTTa Ha
nokasaTtens e Haj npara Ha TonepaHTHocT, HagsopHuaT
cbBeT Ha OTI1 baHk nma NpaBo Aa NPOMEHN oLeHKaTa Ha
nokasaTtenute Ha MHCTUTYLMOHAIHO HUBO.

(101/E) In the case of performance of individual
goals above the tolerance threshold, the employer
exercising the employer's rights / evaluation
manager is entitled to decide on the fulfillment value
of the indicator between the tolerance threshold and
100%.

(101/0) B crniyyar Ha nsnbrHEHWe Ha MHAMBUZOYyanHUTe
uenu Hapg npara Ha TonepaHTHOCT, pabotogatenaTt /
oueHsIBalMsi MeHUOXbp, MMa npaBo Aa onpegenu
CTOWMHOCTTa Ha U3NbJIHEHNE Ha MoKa3aTens Mexay npara
Ha TonepaHTHocT 1 100%.

(101/F) The evaluation manager must always justify
the proposed deviation between the tolerance
threshold and 100%, in the case of an employee
employed by DSK Bank or a DSK Group Enterprise,
after the Chairman & CEO of OTP Bank Plc. has
made a decision regarding any proposed deviation

(101/E) OueHsiBaWMAT MeEHUOXXbP BuHArM Tpsibea ga
o6ocHoOBaBa NpPeasioKEHOTO OTKIIOHEHWE Mexady npara
Ha TonepaHTHocT U 100%, koeTo cblo TpsibBa oa obae
ogobpeHo ot YC Ha banka [OCK, crneg «kaTo
npegcenaTtens W rnaBeH WU3MbIHUTENEH OUPEKTOP Ha
OTP Bank e B3en peLleHne 0THOCHO BCSIKO NPEeASIoKEHO
OTKJTOHEHME 32 MEHUPKBPU - KOHCONUANPAHO HUBO.
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in the case of managers of DSK Bank or DSK Group
Enterprises identified at consolidated level.
(101/G) In the case of employees identified at the (101/2K) 3a cnyxutenn - KOHCONMAMPAHO HWBO,

consolidated level, the deviated evaluations are
submitted to the Chairman & CEO by the head of
HODD, based on a preliminary examination of the
adequacy of the evaluations.

In the case of employees identified at the sub-
consolidated and local levels, they are checked by
the head of the HR function of the DSK Group
Enterprise and, if he / she deems them inappropriate,
initiates consultations with the evaluation manager.

NpOMeHeHUTe OLUEeHKU ce npeacTasaAT Ha [Npegcenartens
1 [MaBeH n3nNbrnHUTENEH ANPEKTOP, OT PbKOBOAUTENS Ha
YYPOP Ha OTI1 Baxk Bb3 ocHOBa Ha npeaBapuTenHa
npoBepKa Ha afeKBaTHOCTTa Ha OLeHKUTe.

3a cnyxutenu- noa-KOHCONUAMPaHO U MECTHO HMBO,
OLlEHKNTE Cce npoBepsBaT OT pbkoBoauTensa Ha YYP Ha
BaHnka [ICK u, ako To / T9 rh cMeTHe 3a HenoaxoAsLUu,
MHULMMPA KOHCYNTAUUN C OLEHSIBALLNS MEHUXKBP.

(102) A basic expectation with regard to the
objectives is that they should be specific,
measurable and relevant, and should also provide
sufficient incentives to perform high quality work.
The methodological and practical background is
provided by the measurement of results at bank
and banking-group level; determination of the
target values takes place during the annual
planning process.

(102) Lienute TpsibBa ga 6baaT KOHKPETHU, U3MEPUMU U
YMECTHM U CbLIO Taka Ja ocurypsiBaT [ocCTaTbueH
CTMMYyN 3a M3BbpLUBAHE Ha BMCOKOKadecTBeHa paborTa.
MeTogonorvyHaTa 1 npakTnyecka OCHOBa Ce OCUrypsiBa,
ype3 u3MepBaHe Ha pe3ynTatuTe Ha HMBO BaHka u
GaHKoBa rpyna; onpegensHeTo Ha LeneBuTe CTOMHOCTH
Ce Wu3BbpLIBA NO BPEME Ha TrOOULIHWUS MpoLec Ha
nnaHupaHe.

(103) With respect to identified staff members that
have the most significant effect on risk profile at
consolidated level (the chief executives of DSK

Bank), the key indicators for performance
measurement, as well as the main principles of
performance measurement relating to the

assessed year, are approved by the Supervisory
Board of the OTP Bank Plc by the date of the
General Meeting closing the previous business
year the latest.

(103) 3a uneHoBe Ha waeHTUUUUPAHUA nepcoHan -
KOHCONUAUPaHO HMBO, KOUTO WMMAT HaN-CbLLECTBEHO
BNUSAHME BBPXY PUCKOBUSA NpOocmn Ha KOHCONUAMpaHo
Huo (MO Ha OCK BaHk), kniodoBMTE mnokasaTenwu,
OCHOBHUTE MPUHLUUMK 32 U3MepBaHe Ha pe3ynTtaTtuTte 3a
oueHsiBaHaTa roguHa, ce opobpsieat oT HaasopHus
cbBeT Ha OTI baHk, Ao gatata Ha O6uioTo cbbpaHue,
Ha KOeTo ce oTyuTaT pes3ynTtaTtute OT npeaxogHara
roguHa.

(104) The following persons [/ bodies are
authorized to determine the structure of the
institutional and individual target tasks set out in the
individual agreement, taking into account the KPI
library:

(104) Jvmua / opraHu ynbAHOMOLLEHW [a onpeaenst
CTPYKTypaTa Ha MHCTUTYLMOHANHNTE U UHAMBUAYaNHUTE
uenu, onpegenenn B MHAMBMAYANHOTO Cnopa3yMeHue,
BKItoueHn B bubnmnotekaTta Ha KPI:

a/ as a general rule, in the case of the chief
executives identified at consolidated level of
Banking Group Enterprises that are under the direct

a/ 3a rnaBHUTE WU3NBIHWUTENHW OUPEKTOPM  Ha
OpYXecTBa, KOUTO ca Moj npsikata MaxopuTapHa
cobctBeHocT Ha OTI baHk maeHTMdUUMPaHW Ha
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majority ownership of OTP Bank Plc: The

KoHconuaupaHo HuBO: HaasopHuat cbeeT Ha OTII

executive / body exercising employer's rights, with
the proviso that the indicators of the institutional
block must be applied uniformly, in accordance
with the provisions of point a / relating to the chief
executive, in respect of all other identified staff
members who are employed at the same Banking
Group Enterprise as the executive concerned.

Supervisory Board of OTP Bank Plc, BaHk;
b/ with regard to the other identified staff: the | 6/ 38a ocrtaHanua wugeHTudmumMpaH  nepcoHan:

paboTtogarenaT, ¢ yroBopkaTa, Ye nokasarenure ot
WHCTUTYUMOHanHua 6nok Tpabsa fa ce npwunarat
€HaKBO, MO OTHOLIEHWE Ha BCUYKM YNEeHOBe Ha
noeHTnnLmMpaHus nepcoHann.

(104/A) In the case of the chief executives of DSK
Bank, compliance conscious behavior and social
responsibility (CSR), must be included as individual
performance criteria, together with the criteria
measuring ESG compliance. Together, these three
criteria. must account for at least 15% of the
performance of the executive concerned.

(104/A) B uenute Ha MaBHUSA M3NMbIHUTENEH ANPEKTOP
Ha BOCK 3agbmkutenHo TpsibBa ga 6baaTt BKIIOYEHU
KaTo rokasaTtenu a) BHMMaHME MO OTHOLIEHWE Ha
HOPMaTMBHOTO  CbOTBETCTBME; ©6)  KoprnopaTuBHa
coumanHa otroBopHocT (Corporate Social Responsibility
/CSR/) B) HOpMaTUBHO CHLOTBETCTBUE MO OTHOLUEHWNE Ha
€KOMOMMYHK, coumariHi U YNpaBieHCKM  pUCKOBE
(environmental, social, and governance /ESG/). Tpute
nokasaTens B CbBKYMHOCT ca C 00LL0 Terno oT noHe 15%.

(105) The employer is authorized to conclude the
individual agreements, and the HODD and the
HHRM are responsible for preparing the
agreements for signing.

(105) PabotopatensaTt € ynbAHOMOLLEH [fa CKI4M
uHamBugyanHute cnopasymenusd, a YYPOP na OTI
BaHk 1 HavyanHuk YYP Ha Banka [JCK ca otroBopHu 3a
NnoAroToBKaTa Ha cropasyMeHusTa.

(106) Further detailed rules on the implementation
of the target-setting process are provided for in the
operating procedure entitted “Rules of the
performance measuring and evaluation system of
DSK Bank Plc and the DSK Group member
subsidiaries” ).

(106) NMogpobHu NpaBuna 3a npoweca nNo onpegensHe Ha
uenute ca 3anucaHuM B [lpaBuna 3a uamepBaHe Ha
npeacTaBsHETO M CUCTEMaA 3a OLEHKa Ha pPbKOBOAHM
cnyxutenu B barnka JCK n gbLiepHuTe opyxecTBsa.

[11.6. Deferral and retention rules
relating to performance-based
remuneration

[11.6. MpaBuna 3a pascpoyBaHe U 3aabpXKaHe
Ha NPOMEHSIMBOTO Bb3HarpaxaeHue

(107) Remuneration of the identified staff members
- unless stipulated otherwise in this regulation -
may only be paid out in accordance with the time
schedule determined by the deferral and retention
rules set out in this section.

(107) Bwb3HarpaxgeHVeTo Ha  MAeHTMdUuUpaHus
nepcoHasn, OCBEH ako He € ornpefenieHo Jpyro, ce
m3nnawia cbrnacHo npaBufata 3a pas3cpoyvBaHe U
3agbpKaHe 3anucaHu B Tasu NonuTUKa.

(108) The  performance-based  remuneration
payable to identified persons under a deferred

(108) lMpoMeHNMBOTO Bb3HArpaXkaeHwe, ObIMKMMO Ha
naeHTuduumMpaHma nepcoHan cbrnacHo rpaduk 3a
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payment schedule is divided up into short-term
(non-deferred) and deferred installment.

pascpodeHO nnaijaHe, ce pasfenst Ha KpaTKoCcpo4Ha
(HepascpoyeHa) u pascpoyeHa 4acT.

(109) 50% of the share-based part (shares or
virtual shares) of the short-term (non-deferred)
installment of the performance-based
remuneration is retained for one year in the case of
staff identified at consolidated level. The other 50%
are the non-retained part. Local remuneration
policies established under the current regulation
may specify a retention period which is longer or of
higher proportion.

(109) 50% oT KpaTkOoCpO4HaTa YacT, nnaTuma c akuum, ce
3agbpxa 3a Nepuod efHa rogvHa 3a uaeHtuduvumpaH
nepcoHan -  KoHconuMaupaHo  HuBo. CbOTBETHO,
nofnoBnHaTa oOT KpaTKOCpOYHaTa BHOCKa (Hepa3scpoyeHa),
nnatMMa ¢ akuuute, He ce 3agbpka, AokaTto gpyrarta
nonoevHa ce 3agbpxa. baHka OCK wuma npaBo ga
onpegenu no-Abfbr Nepuos Ha 3agbpXaHe unu no-
ronsiM NPOLLEHT.

(110) With respect to the deferred installment, the
ex-post risk adjustment must be applied. With
respect to the retained part, an ex-post risk
adjustment only needs to be applied insofar as the
clawback rules are also applicable in respect of the
retained part.

(110) 3a pascpoyeHaTa 4acT ce npunara nocnegeatia
Kopekuus ¢ pucka. o oTHoWeHWe Ha 3aabpaHaTa JacT
ce npunara Kopekuus ¢ nocnejpall puUck camo ako
npasunara 3a Bb3CTaHOBSIBaHe Ha Bb3HarpaxaeHus, ca
NPUIOXMMM 1 MO OTHOLLEHME Ha 3abpXaHaTa YacT.

(111) (Revoked with SB Decision dd. 12.12.2023
and applicable since 01.01.2023)

(111) (OTmeHeH c peweHne Ha HC ot 12.12.2023 wu
npunoxumo ot 01.01.2023)

(112) As a general rule, 40% of the performance-
based remuneration awarded at the individual level
is deferred.

(112) Kato npasuno, 40% OT nNPOMEHNMBOTO
Bb3HarpaxgeHue ornpefeneHo Ha WHOAUBMAYaAINHO HWUBO
ce pascpouBa.

(113) (Amended with SB Decision dd. 12.12.2023
and effective as of 01.01.2023) 60% of the
performance-based remuneration is deferred if the
total remuneration awarded to the identified person
in the year preceding the estimated year exceeded
the amount of 250,000 EUR.

(113) (M3m. ¢ pewenne HC ot 12.12.2023 n Bnusa B
penctene ot 01.01.2023) 60% OT NPOMEHNMBOTO
Bb3HarpaxgeHue ce pa3cpoyBa, ako Cyma Ha obLoTo
Bb3HarpakgeHne Ha CnyxuTtens 3a npegxogHaTa
roguMHa Hagxsbpnsa EUR 250,000.

(114) The fulfilment, per individual, of the total
remuneration for the year preceding the assessed
year must be calculated on the basis of the rules
determined for the investigation of the quantitative
criteria determined in RTS article 6.

(114) WsnbnHeHneTo 3a BCAKO fMue M 0o6WOTO
Bb3HarpaxgeHve 3a npegxogHaTa Ha oOueHsABaHaTa
rogvHa TpsabBa Aa ce usuncnsiea Ha 6asa Ha npaBunaTa
B un.6. Ha RTS (Regulatory Technical Standards)

(115) The part of the performance-based
remuneration deferred in the proportion specified
must be paid out to the identified person over a
period of 4 years, as a general rule. For members
of the management body and senior management
of institutions where the local supervisory authority

(115) Pa3cpoyeHOTO NMPOMEHNNBO Bb3HarpaxaeHue, ce
u3nnawia 3a nepuog ot 4 roguHu, kaTo o6Llo npasuIo.
3a uneHoBeTe Ha ynpaBuTenHuWs CbBeT (CbBeTa Ha
ONpEKTOpUTE) W Ha HaO30pHUST CbBEeT W BUCLLMSA
pBbKOBOAEH NepcoHan Ha 6aHKK, KOUTO ca 3HAYUTENHM Mo
ceosa pasvep (BOCK e 3HaunTenHa), BbTpeLLHa
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requires it, the deferral period shall be 5 years. The
Banking Group Enterprise is entitled to set a
deferral period longer than the general rule.

opraHusaumsi 1 No ecTecTBOTO, Mallaba n cnoxHocTTa
Ha CBOUTE [OEWHOCTW, NepuoabT Ha pas3cpoyBaHe He
cneasa ga 6bae no-kpaTtbk oT 5 roguHu. banka [ICK uma
npaBo fa onpegenun no-gbibr Nepuon Ha pascpoyBaHe
OT O6LLIOTO NpaBwuo.

(116) The deferred part of the performance-based
remuneration must be paid out in equal
installations (e.g., 15 %, 15 %, 15 %, 15%).
However, during the adoption of this regulation it
may be required that the deferred performance-
based remuneration is only paid out in the last year
of the deferral period.

(116) PascpoyeHOTO MPOMEHNMBO Bb3HarpaxgeHue ce
usnnawia Ha pasHu nopumu (Hanpumep 15%, 15%, 15%,
15%). Bwb3mMoXHO € wu3nnawaHe Ha  UanoTo
Bb3HarpaxgeHve npes nocrnegHarta roguHa Ha nepvoga
Ha pascpouyBaHe.

(117) At the earliest, the short-term (non-deferred)
instalment may be paid out in the year following the
assessed year, the first deferred instalment and the
retained part in the second year following the
assessed year, and the remaining deferred
instalments annually thereafter, in compliance with
the settlement rules

(117) KpaTtkocpoyHaTa (Hepa3cpo4yeHa) BHOCKa ce
u3nnawia npe3 roguHaTta, crnejpalla oOleHsABaHaTa
roguHa. lMbpBaTta pascpoyeHa BHOCKa U 3agbpkaHaTta
YyacT - npe3 BToOpaTta rogvHa, crefsala oueHsiBaHaTa
roguHa, M oOCTaHanuTe pasCpOYEeHN BHOCKM BEOHBX
roguvLIHoO cnepg ToBsa.

(117/A) In respect of those shares which make up
the share-based part of the share-based
performance-based remuneration, and which will be
paid to the identified employee in the future (in
particular the deferred and retained part), the
employee does not have a right of disposal (so as an
example for this part he / she is not entitled to
conclude a preliminary or binding contract, and
cannot offer it as a collateral), and moreover,
concerning these shares he / she is not entitled for
dividends until the time of acquiring such shares.

(117/A) CnyxuTensart HAMa nNpaBo Aa ce pasnopexga C
akummTe, KOWUTO Ca 4acT, OT Bb3HarpaxaeHneTo
npeobpasyBaHO B akuuu, M KOUTO Lie ce m3nnawiaT B
Obaelwe (pascpodeHa WM 3agbpXaHa YacT, akumm no
ESOP). Hama npaso ga cknwouBa npegsaputeneH unu
06Bbp3BaLL 4OrOBOpP 3a NpofdaxbaTa M, He MOXe Aa '
npegnara kato obesneyeHne U HAMa nNpaBoO Ha
OVBUOEHTU OO MOMEHTa Ha npuaobuBaHe Ha MbIHU
npasa 3a pasnopexgaHe.
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[11.7. Methods for risk adjustment of
performance-based remuneration

[1.7. MeToan 3a KopurmpaHe Ha pucka npw
NPOMEHNNBOTO Bb3HarpaxaeHue

[11.7.1.Determining the performance-
based remuneration pool, ex ante risk
adjustment

[11.7.1. OnpepensiHe Ha o6wWa cyma Ha
NPOMEeHNUBO Bb3HarpaxaeHue c
npeaBapuTenHa oueHKa Ha pucka

.7.1.1. Determining the performance-
based remuneration pool, ex ante risk
adjustment

1.7.1.1. OnpedensiHe Ha pa3vepa Ha
MPOMEHUB0MO 8b3Haz2paxx0eHusi, KOpeKUusi ¢
rnocnedsauwja oueHKa Ha pucka.

(118) (amended with SB Decision dd. 12.12.2023
and effective as of 01.01.2023) For determining the
extent of performance-based remuneration with
respect to the General Bonus Pool, the OTP Bank
Plc applies a hybrid approach, with the provision that
the determination of the maximum amount available
for performance-based remuneration depends on
the DSK Group's capital position and expected
financial performance.

Following the OTP Supervisory Board decision, .

e individual
performance of DSK Group members as well, the
maximum amount available for performance-based
remuneration in a given year is determined by the
Supervisory Board of the DSK Bank in relation to the
General Bonus Pool, and if established, in relation
to the Extraordinary Bonus Pool as well.

(118) (M3m. c pewenne HC ot 12.12.2023 n Bnn3a B

aenctene ot  01.01.2023) Tlpu onpepensiHe Ha
MakcMManHaTta cyma Ha NPOMEHNTNBOTO
Bb3HarpaxgeHne oT OCHOBHMS GoHyc coHa, Ha OTII

BaHk ce npunara xubpuaeH nNogxod, B 3aBMCMMOCT OT
kanuTtana Ha Npynarta Ha [JCK n o4akBaHUTe oMHAHCOBU
pesynraTu.

CneaBalikn peweHneTo Ha HaagsopHua cbeeT Ha OTI,
B3eMalku Npeasua WMHOUBMOYANHOTO MPEACTaBsiHE Ha
uneHoseTe Ha [pyna OCK, HagsopHuat cbeeT Ha [OCK
BaHk onpegena MmakcumanHust pasmep Ha obwumst 6oHyc
cdoHa 3a gageHa rogMHa M ako € MNPUNoXUM — U Ha
M3BbHPEeaHUSA BOHYC OHA.

(119) The maximum amount available for
performance-based remuneration of the identified
staff in a given year at DSK Group level in relation
to the General Bonus Pool and potentially the
Extraordinary Bonus Pool must be determined
within 45 days following the OTP Bank PIc's
General Meeting closing the assessed year.

Payments from the Extraordinary Bonus Pool may
only be made - even if the additional conditions are
met - if the quotient of the overall payment to be
made at group level from the General and

(119) MakcumanHaTa cyma Ha OCHOBHUSA N €BEHTyarHO
Ha mn3BbHpeaHus GoHyc doHa Ha Hueo OCK Ipyn, ce
onpegens B pamkute Ha 45 gHn cnep O6woTo cbbpaHme
Ha OTI1 baHk, Ha KOeTo ca NpueTn UHAHCOBUTE OTHYETH
3a oLeHsIBaHaTa roguHa.

MnawaHusa oT n3BbHpeaHUs GoHyC oHA ce n3BbpLUBAT
camMo ako koeduUMEHTBT Ha cymaTa Ha obwusa u
n3BbHpeaHNs GOHYC KbM COGCTBEH KanuTan OT HuBO 1
KanuTtan He Hagsuwasa 2%. 3a ACK baHk.
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Extraordinary Bonus Pools and DSK Bank 's
Common Equity Tier 1 capital do not exceed 2%.
(120) If the actual value of the DSK group-level | (120) Ako oT4yeTHaTa CTOMHOCT Ha nokasaTens

RORAC + indicator for the given business year falls
short of the target value, or regardless of where
justified by the DSK Group's capital position or
expected financial performance, the DSK Bank's
Supervisory Board is entitled to make a decision on

Bb3BPbLAEMOCT Ha Kanutana KopurmpaH C pucka
(RORAC) Ha HuBo OCK I'pyn 3a gageHaTa onepatuBHa
roguHa He JocTura nnaHMpaHaTta CTOMHOCT uUnu pasmepa
Ha KanuTana unu odakBaHute OMHaAHCOBW pe3ynTaTu ca
He3agoBonuTenHu, HagsopHuaT cbBeT Ha [ACK baHk

the application of proportional performance-based moxe ga B3emMe pelleHne W [a  MPOMEHMU
remuneration, including the deferral, subject to | nponopunoHanHo cymaTa Ha NPOMEHNBOTO
conditions, of payment of the determined amount | Bb3HarpaxaeHue, BKIHOUYNTESTHO cxemaTa 3a
available for performance-based remuneration. pascpo4BaHe.

(121) The maximum extent of performance-based | (121) MakcumManHuMAT pasmMep Ha MNPOMEHNNBOTO

remuneration attainable at individual level - must
be determined using the following calculation
method:

Bb3HarpaxgeHne Ha MHOMBUOYaANHO HMBO ce onpegens
no cnegHaTta cdopmyna:

annual basic remuneration

percentage (%) of basic remuneration

x percentage (%) of performance-based remuneration = annual attainable amount of performance-based remuneration

TOAWIIHO ITOCTOAHHO

Bb3HarpaxJzaeHue
(‘y) 0T HOCTOAHHOTO X (%) MPOMEHJ/IMBO Bb3HarpaxJieHne = TroJAUIIHO MaKC.IPOMEHJINBO Bb3Harpax/JieHue

0

Bb3HarpaxgeHue

(122) The extent of performance-based (122) [NpomMeHNMBOTO Bb3HarpaXXgeHne Ha KOHKPETHO

remuneration per individual must be determined
through the weighting of the percentage values of
the individual performance assessment, taking into
account the maximum amount available for
performance-based remuneration as determined
by the Supervisory Board of the DSK Bank, and the
fixed income ratios based on the principles
determined in the DSK Group Remuneration
Policy.

nuue, ce onpeaensi Ypes CbnocTaBsiHe Ha NPOLIEHTUTE OT
WHOMBUOyanHata  OLEHKa, MakcMMmanHaTa  cyma
onpepgerneHa 3a NPOMEHNMBO Bb3HarpaxaeHune 3a baHka
[OCK v cboTHowWweHuATa 3a mkcupaH oxon Bb3 OCHOBa
Ha npuHUMNUTe, onpegeneHn B [lonuTukata 3a
Bb3Harpaxgexusa Ha JCK MNpyn.

(123) The DSK Bank 's Supervisory Board's
decision on determining the maximum amount
available for performance-based remuneration
may result in a reduction or deferral of the per-
individual performance-based remuneration, on
the basis of uniform principles.

(123) Hagsophus cbeeT Ha [ICK BaHk moxe aa pelwum ga
Hamanu unu pascpoyv NPOMEHNNBOTO Bb3HarpaxgeHue
Ha uHgmBugyanHa 6asa kaTo npunara eAMHHY NPUHLUUMK.
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[11.7.2. The ex-post risk adjustment

[11.7.2. MocnepBalya oueHKa Ha pucka

(124) For identified staff, the entity to receive the
deferred installations is examined on the basis of

an assessment of criteria suitable for
measuring the prudence of operation, and of the
individual risks related to the activities
concerned.

(124) 3a wngeHTMdMUMpaHUSA nepcoHarn, npaBoTo 3a
rorny4aBaHe Ha pa3cpoYeHn BHOCKM Ce NpefocTaBs crneq
OONbIHUTENHA OLeHKa Ha 6asa Ha KpuTepun NOAXOASALLM
3a M3MepBaHe Ha NpPeanasnMBOTO U3MbJIHEHME M Ha
WHOMBUAOYANHUS pPUCK, CBbp3aH CbC CbOTBETHaTa
JEeNHOoCT.

(125) In the case of the identified staff members
employed at the DSK Group Enterprises, the
awarding of the deferred part of performance-

based remuneration takes place with the
application of quantitative evaluation criteria that
appropriately reflect stable, sustainable and

prudent operation. At the DSK Group Enterprises,
the evaluation criteria are the following:

(125) 3a mpgeHTMdUUMpaHUS nepcoHan OT ObluepHuTe
apyxectea Ha banka [OCK A[l, wusnnawaHeto Ha
OTnoXeHaTa 4YacT Ha MPOMEHNMBOTO Bb3HarpaxkgeHue,
Cce M3BbpLIBa cref oueHka Ha 6Gasa Ha KOnMYeCcTBEHM
KpUTepuM, KOUTO oOTpasaBaT Mo MOAXOAsW HayuH
ctabunHa, yctomumBa W npegnasnuea  AEWHOCT.
KpuTepunte 3a oueHka ca crnegHuTe:

a/ In the case of credit institutions, fulfillment of
the regulatory capital adequacy requirement,
disregarding capital raises carried out to
supplement capital in the years after the year
serving as the basis for payment (T+ 1, T+2, T
+ 3, etc.), and the accumulated risk cost, relative
to the target, in the years after the year serving as
the basis for payment

a/ 3a KpeauTHU WHCTUTYUUW: a) WU3NbIHEHWe Ha
M3MCKBaHeTO 3a  KanuTanoeBa  afjeksaTHOCT, 0)
yBenuyeHune Ha kanutana (T +1, T+2, T+ 3 wn gp.) B
roaovHWTE creqj rogvHarta, Cryxella KaTto OCHOBa 3a
nnawaHe n B) HaTpynaHUTe pa3xOAu 3a NoKpuBaHe Ha
pucka (cost of risk). Bcuyku nokasatenu ce cpaBHaBaT C
GrogxeTa, B roAMHUTE CriefBalluy roguHata, KOSTo CIyXu
KaTo OCHOBa 3a nnawjaHe.

b/ In the case of asset management companies,
avoidance of major decrease in managed assets;

6/ 3a ¢hupmu 3a ynpaeneHue Ha aKmueu:. H/BO Ha
ynpaendaBaHUTe aKtMBu — n§nuMnca Ha 3Ha4uTertHo
HamManeHue

¢/ In the case of financial enterprises not classed
as asset management companies:

B/ 3a ¢ghuHaHCcOBU KOMMaHuUU, pPa3nu4Hu oT hmpmmn 3a
ynpaBreHUe Ha aKTUBM:

calAt factoring companies, the achievement of the
target set in the financial plan for the year on
which the performance is based in terms of the
ratio of adjusted annual non-interest expenditure
to annual gross revenue;

Ba/ 3a hakTOPUHIOBM KOMMAHUM — MOCTUraHeTo Ha
uenTa, onpegerneHa BbB oMHAHCOBUS NIaH 3a roanHara,
Ha CbOTHOLLUEHMETO: KopurmpaHu roguviliHu HenmuxeeHu
pa3xoau KbM FoguwHM 6pyTHU Npuxoau;

cb/In the case of leasing companies, the Stage 3
rate for the entire portfolio;

B6/ 3a nuauHrosn komnanum — Pasa 3 —(NpocpoyveHu
B3emaHuss Hag 90 OHW) 3a uUenuMss Ha FUM3UHIOBUS
noptdpenn
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d/ In the case of real estate development
companies, the examination of the amount of
penalties and warranty expenses paid.

r/ 3a dovpMun c npeamMeT Ha OENHOCT CTPOUTESNICTBO U
yrnpaBneHne Ha HeABWKMMUM _MMOTM - pasmMepa Ha
n3nnaTeHnTe HEYCTOMKN U rapaHUMOHHN Pasxoam

(126) In the assessment of individual risks, the
following circumstances are examined:

(126) MMpu wHAMBMOyanHaTa OUEHKa Ha pucka, ce
pasrnexgat cnegHuTte obcrtoaTencraa:

a/ fulfilment of obligations stemming from the
employment relationship,

a/ u3NblNHEHWE Ha 3adbiKeHus,
TPYAOBOTO NPaBOOTHOLLEHME;

npon3Tnyain ot

b/ compliance with the statutory provisions, internal
regulations and management regulations relating
to the performance of work, and with the
professional requirements relating to the given
job, and

6/ cnasBaHe Ha 3akoHOBWUTE pasnopenbun, BbTpeLlHUTE
npasuna n UHCTPYKUUU, CBBP3aHN C U3NBJTHEHNETO Ha
3agaunte M C NpodPeCUOHANHUTE W3UCKBaHUSA 3a
[JageHaTa OJSTbXHOCT;

¢/ compliance with the employer's expectations
relating to the managerial conduct of the
identified staff member.

B/ yNpaBfieHCKOTO MNOBEAeHWe Ha  CbOTBETHMS
MEeHWIXbP Aa OTroBapss Ha nonuMTuMkata Ha
paboTogartens;

(227) Throughout the full outstanding period of
deferral, the impacts related to the activity of the
person belonging under the scope of the
remuneration policy, occurring in the meantime,
must be assessed, and the amount of
performance-based remuneration paid out in a
deferred manner must, if necessary, be reduced
accordingly.

(127) Mpes uenus octaBaly Nepuoa Ha pascpoyBaHe ce
oLeHsiBa Bb3OEeNCTBMETO, CBbP3aHO C [AerHOoCTTa Ha

nuueTo, BKMOYEHO B ob6xBaTa Ha mnonuTuMKata 3a
Bb3HarpaXaeHusi, HacTbMUO  MEXAYBPEMEHHO, U
pasmepbT Ha pa3cpo4YeHOTO NPOMEHNNBO
Bb3HarpaxieHme MoOXe Ce HamarieHo, ako e
Heobxogumo.

(128) (amended with SB Decision dd. 12.12.2023
and effective as of 01.01.2023) The Supervisory
Board of the DSK Bank, with regard to employees
identified at consolidated level, after having
consulted the Supervisory Board of OTP Bank Plc,
and with regard to employees identified at sub-
consolidated or local level, by itself, is authorized
to decide with regard to the clawback of
performance-based remuneration settled / paid
out to the person concerned in respect of a period
affected by a circumstance giving grounds for
clawback, if the identified staff member:H

(128) (n3m. ¢ pewenHne HC ot 12.12.2023 n Bnu3a B
dencteme ot 01.01.2023) HapsopHuaT cbeeT Ha [OCK
BbaHk, B3ema pelleHMe 3a Bb3CTAHOBSBAHE Ha Be4e
M3nJaTeHo unm HaYUCNEHO NPOMEHNNBO
Bb3Harpaxgehnue, kaTto 3a naeHTMuuupaH nepcoHarn Ha
KOHCONMUOUPaHO HWMBO CbrNacyBa peLIeHNeTo Cu C
HapsopHus cbeeT Ha OTI1 baHk, kaTo npeLeHsiBa:

a/ was a participant in, or responsible for, a practice
that resulted in a significant loss, and / or

a/l pann cnyxuTtensaT € OTroBOPEeH 3a OTYMTaHEeTO Ha
3HauuTenHa saryba, u/vunu

55




G dskbank

otp group

Banking Group
Approval date: 12.12.2023

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Code:

Version 02

b/ does not meet the expectations relating to
suitability and competence, and / or

6/ He n3nbnHsABa OYakBaHWATA, CBbP3aHW C MPUroaHOCT
M KOMMETEHTHOCT, U / unu

¢/ a criminal offense or serious failures, abuses or
deficiencies have been detected that have
significantly damaged the good standing and / or
profitability of DSK Bank or a DSK Group
Enterprise .

B/ ca OTKPUTW NPECTBLMNHU AESHUSA UM CEPUO3HM TPELLKM,
3roynoTpebun MnuM HeaocTaTbLM, KOMTO 3HAYMTESNHO ca
BRownnn Ao6poTo CbCTosHME U / UKW peHTabunHocTTa
Ha OTI1 6aHKk WM OblEpHO OpPYXeCTBO Ha OaHKkoBa

rpyna.

(129) (amended with SB Decision dd. 12.12.2023
and effective as of 01.01.2023) In the event of
reasonable suspicion giving grounds for the
clawback of performance-based remuneration,
insofar as immediate action is necessary to ensure
the effectiveness of the clawback, then until the
passing of the decision of the Supervisory Board of
the DSK Bank (in the case of employees identified
at consolidated level, after having consulted the
Supervisory Board of OTP Bank PIc) in accordance
with paragraph (128), but for a maximum of one
month, the head of HODD may suspend the
settlement of performance-based remuneration
that has been earned but not yet settled. Based on
the decision, directly, or by means of the HR
Manager of BDSK called upon to do so, the
suspension of the settlement of the performance-
based remuneration shall be arranged.

(129) (u3m. ¢ pewenne HC ot 12.12.2023 1 Bnun3a B
pencteue ot 01.01.2023) MNpun ocHoBaTESNHM CbMHEHUS,
N HeobXOOUMOCT OT Bb3CTAHOBSIBAHE Ha NMPOMEHIIMBO
Bb3HarpaxgeHue, ¢ uen HesabaBHM [JdencTBuUs 3a
rapaHTMpaHe Ha eeKTMBHOCTTA Ha
Bb3CTAHOBSIBAHETO, A0 MOMEHTa Ha MpuMeMaHe Ha
peweHneTo Ha HapgsopHus cbeeT Ha [CK Bank (3a
noeHTnrLUMpaH nepcoHan Ha KOHCONMAMPAHO HUBO,
cnen koHcyntaumm ¢ HagsopHus cbBeT Ha OTI baHk)
cbrnacHo u4neH (128), 3a Cpok OT eauH Mecel
MakcuMyMm, pbKOBOAUTENAT Ha YnpaBneHue Ha
YPOP Ha OTIN bBaHk, MOxe p[a npeycrtaHoOBU
nsnnawlaHeTo Ha BCe OLle HeU3nnaTteHo NPOMEHSUBO
Bb3HarpaxgeHne. Bb3 ocHOBa Ha pelueHMeTo, MpsiKo
unu ypes ampektop Oupekuua YP Ha Bbanka [OCK, ce
ypexaa npekpaTtsiBaHe Ha M3nnallaHeTo.

[11.8. Evaluation of performance

111.8. OueHKka Ha U3NbLITHEHUeTOo Ha uenuTe

(130) Determination of the extent of performance-
based remuneration for the identified staff takes
place on the basis of a combined assessment of
the institutional and individual objectives set out in
the individual target agreement that accords with
the requirements of this regulation.

(130) OnpepnensaHeTo Ha NPOMEHNNBOTO
Bb3HarpaxaeHue 3a naeHTuduumnpaHms nepcoHan ctaea
Ha 6asa Ha KOMOUWHMpaHa oLleHKa Ha

WHCTUTYUUOHaNHNUTEe U nHameuayanHun uenun, 3a Kouto
nMma CKNnr4eHo nHamemayanHo cnopasymeHue.

(131) The individual performance of identified staff
is assessed annually, in accordance with the
provisions of this section.

(131) OueHka Ha MHOUBMAYaNHOTO MW3MbIHEHVME Ha
ngeHTuduumMpaHms NepcoHan ce MnpaBu  BeAHbX
rOAWLLHO.

(132) With regard to the General Bonus Pool, for
persons employed at the DSK Group Enterprises
and identified at consolidated level, and if the
chief executive of the DSK Group Enterprise is
classified as an identified staff member at sub-

(132) lNo oTHOLWEHNe Ha OCHOBHUA BoHyC cboHA, NuuaTta
ot 'pynaTa Ha baHka [JCK knacudvumpaHu B kateropus
“KOHCONMUAUPAHO HUBO“, N ako W3NbNHUTENHUAT
OVPEKTOP Ha ObLUEPHOTO OPYKECTBO € KnacudguumpaH B
Kareropusi ,MOAKOHCONMANPAHO HUBO® WAU ,MECTHO"
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consolidated or local level, the entitlement to
performance-based remuneration is determined by
the body exercising owner’s rights (DSK Bank
Supervisory Board), subject to preliminary
approval by the Chairman & CEO of OTP Bank Plc.

HUBO, MPaBOTO Ha MPOMEHMMBO Bb3HArpaxaeHue ce
onpegens oT opraHa npeacraensaBal, cobcTBeHMKa
(HagsopHua  cvBeTr Ha banka [OCK), cnen
npegBaputenHo opobpexHve ot  [lpegcepatens  u
ManbnHuteneH anpektop Ha OTI1 baHk.

(133) With regard to the General Bonus Pool, for
staff identified at sub-consolidated and local level -
exceptin the cases defined in paragraph (132) - the
entitlement to variable remuneration and the extent
of such compensation is determined
proportionately with the fulfilment of the annual
objectives, in knowledge of the opinion of the
executive exercising employer's rights, by the chief
executive of the employer of the identified staff
member.

(133) Mo oTHOWweHMe Ha OCHOBHUA 6GOHYC doHA,
MAEHTUOUUNPAHNAT nepcoHan oT KaTeropuu
,MOOKOHCONNAMPAHO HMBO“ W ,MECTHO HMBO®, C
M3KIloYeHne Ha cnydamte no 4n.(132), npaBoTo U
pasMepa Ha MNPOMEHNMBOTO Bb3HarpaxgeHue ce
onpegens nNponopuuoHaniHO Ha U3NbJIHEHMETO Ha
roguwH1Te Lenn ot MnaBHMSA M3NBbAHUTENEH OUPEKTOP
Ha baHka [JCK.

(133/A) In the case of the chief executives of the
DSK Group Enterprises, the right to the actual
payment from the Extraordinary Bonus Pool and the
amount thereof, while in the case of other employees
of DSK Group Enterprises, the amount that may be
distributed, are proposed by the Chairman & CEO of
OTP Bank Plc with the involvement of the Deputy
CEOs (with regard to the chief executives) and, by
the chief executive of the relevant Banking Group
Enterprise (with regard to the other staff).

Based on the proposal, the actual decision on the
payment from the Extraordinary Bonus Pool is made,
in the case of the chief executives of the Banking
Group Enterprises, by the body exercising owner's
rights (DSK Bank Supervisory Board), while in the
case of the additional managers employed at the
Banking Group Enterprises, jointly by the chief
executive of the subsidiary and the body exercising
owner's rights (Chairman of DSK Bank Supervisory
Board).

(133/A) o oTHOWeEHMEe Ha rMnaBHUTE W3MBIHUTENHN
avpektopu Ha npegnpusaTtuata ot pyna OCK, npasoTo
Ha peanHo mannawaHe ot M3BbHpeaHnsa BoHyc oHA K
HeroBWs pasmep ce npegnarat oOT npegcegatens u
rmaBeH m3nbrHUTENeH aupektop Ha OTP Bank Plc ¢
y4yacTMeTO Ha 3aMeCTHUK T[faBHUTE W3NBbIAHUTENHN
ANpeKTopn (NO OTHOLLEHWE Ha rMaBHUTE U3MbIHUTENHN
ONPEKTOPU) U OT rNaBHUA U3MbIHUTENEH OUPEKTOp Ha
CbOTBETHOTO nNpeanpusiTue oT 6GaHkoBaTa rpyna (Mo
OTHOLLEHME Ha OCTaHanusa nepcoHan).

Bb3 ocHoBa Ha npeanoXxeHuweTo, [OEeNCTBUTENHOTO
peLleHve 3a nsnnawaHe ot M3BbHpeaHUst 6oHyc poHAa ce
B3eMa: a) 3a [NaBHUTE W3MbIHUTENHW AMPEKTOPU Ha
apyxectBata oT 6aHkoBaTa rpyna, OT oOpraHa,
ynpaxHsBaLy npaBaTa Ha cobcTBeHuk (HagsopHus cbeeT
Ha Banka [CK), 6) gokaTto 3a ocTtaHanuTe ynpaBuTEnMu,
HasHayeHn B gpyxecTtBaTa Ha [pynata Ha baHnka [OCK,
CbBMECTHO OT [NaBHUA W3MbIHUTENEH OUPEKTOP Ha
ObLLEPHOTO APYXXECTBO M opraHa, yrnpaxHsiBall, npasarta
Ha cobcTBeHocT (HagsopHus cbBeT Ha Banka [ CK).

(134) Payment of the determined and approved
performance-based remuneration - including
entittement to the deferred installment, and
determination of the amount / extent of the deferred
installment on the basis of the ex-post risk

(134) MWsnnawaHeto Ha 0fo06GPEHOTO MPOMEHSNBO
Bb3HarpaxgeHue - BKMOYMTENHO MpPaBoO Ha pa3cpoyeHun
BHOCKW W onpegensiHe Ha pasmepa / pasmepa Ha
pascpoyeHaTta BHOCKa Bb3 OCHOBa Ha nocneasalla
KOpeKuusiTa C pucka - ce U3BbpliBa No peda Ha Tasu
Monutuka.
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adjustment — takes place in accordance with
provisions of this regulation.

(135) Further detailed rules applicable with respect
to the performance assessment - especially, but
not limited to, the system of criteria for performance
measurement in the given business year, and the
weights of the individual criteria - are set out in the
operating procedure entitted “Rules of the
performance measuring and evaluation system of
the DSK Bank and the DSK Group subsidiaries.

(135) NogpobHu npaBmna 3a npoueca no onpeaensiHe Ha
uenuTe ca 3anucaHn B [lpaBuna 3a u3MepBaHe Ha
npeacTaBsHETO M CMCTEMA 3a OueHka Ha PbKOBOOHU
cnyxutenu B baHka [CK v gbliepHuTe gpyxecTsa.

[11.9. The settlement of performance-
based remuneration

11.9. N3nnawaHe
Bb3HarpaxaeHuve

Ha NMPOMEHITNBO

(136) Payment of the performance-based
remuneration is aligned with the DSK Banking
Group's business cycle.

(136) N3nnalwaHeTo Ha NPOMEHNNBO Bb3HarpaxaeHue e
cbobpaseHo ¢ busHec umkbnia Ha OCK Mpyn.

(137) Payment of the performance-based
remuneration - unless stipulated otherwise in this
regulation - may only take place by the means
determined, applied in the ratios determined
therein, and in compliance with the deferral rules.

(137) MNannawaHeTo Ha NPOMEHSIMBO Bb3HarpaxgeHue,
OCBEH aKko He e npeaBuaeHo Apyro, Moxe ga 6bae
M3BbPLUEHO CaMO  CbIflAaCHO  ofpejeneHvTe B
MonnTukaTa cpeacTBa M CbOTHOLLEHMWS, U NPU CNas3BaHe
Ha npaBuaTa 3a pascpoveHo nnaiaHe.

(138) Unless stipulated otherwise in this regulation,
settlement of the short-term (non-deferred) part of
the performance-based remuneration may only
take place after the ex-ante risk adjustment, and
payment of the deferred installations may only take
place after the ex post risk adjustment.

(138) YpexpaHeTo Ha KpaTkocpodHaTta (HepascpoueHa)
YacT Ha MPOMEHMMBOTO Bb3HArpaxaeHue craBa cnej
nocrnegsalla OLUEHKa Ha pucka, W nnawaHeTo Ha
pascpoyeHnTe BHOCKM Ce M3BbPLUBA Crnej nocneasallo
KOpurmpaHe Ha pucka.

(139) Staff members identified at consolidated
level are entitled, prior to settlement of the short-
term (non-deferred) instalment, to determine in
accordance with the provision of this section the
form of share-based variable remuneration in
respect of the entire payment cycle of the assessed
year.

(139) MepcoHanbT, OT KaTeropus ,,KOHCONMANPaHO HMBO®
Mma npaBo, Npeau M3nnawaHeTo Ha KpaTKocpoyHaTa
(HepascpoyeHa) BHOCKa, fa onpegenu dopmaTa Ha
NPOMEHNMBO Bb3HarpaxaeHue, npeobpasyBaHo B akumu,
Mo OTHOLIEHME Ha Uenus UWKbN Ha nnawaHe 3a
oLeHsiBaHaTa rogmHa.
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[11.9.1. Preparation for settlement of the I11.9.1. TlloarotoBka 3a wu3nnawaHe Ha
performance-based remuneration, NPOMEHNUBO Bb3HarpaxaeHue -

duties and responsibilities related
to the settlement

3aabl1KeHnsAaA U OTTOBOPHOCTU

(140) In respect of the assessed year, the share
price applicable for settlement of the remuneration
in the form of remuneration converted into shares,
in the case of a preferentially priced share award
the value of the share award, and the specific
parameters for exercising the drawdown right, are
determined by the Supervisory Board of OTP Bank
Plc, by 20 June of the year following the assessed
year, at the latest.

(140) HapsopHusat cvBeTr Ha OTI1 baHk onpegens
LeHaTa Ha akuuuTe, 3a U34ncnsaBaHe Ha NPOMEHIMBOTO
Bb3HarpaxgeHue, npeobpasyBaHo B akuuKn, CTOMHOCTTA
Ha npedepeHUnanHnTe akumm, Kakto n cneundudHnte
napameTpu 3a npugobueaHe Ha npaBaTta BbpXy akuumTe
oo 20 loHM Ha roguHaTa, crefpalla oOueHsiBaHaTa
roguHa.

(141) HODD in OTP Bank notifies the DSK Bank
HR Manager, on the working day following the
decision described in paragraph (140) at the latest,
of the parameters determined by the Supervisory
Board of OTP Bank Plc. The HODD, in a notice,
calls on the staff members identified at the
consolidated level to make the decision, and
informs them of the legal consequences of a failure
to make the decision.

(141) YnpaeneHne Ha YPOP Ha OTI1 BaHk nHdbopmmpa
pbkoBoauTen YnpaesneHne Ha YP Ha [gbuepHute
OpyXecTBa M uaeHTuduumMpaHmsa nepcoHan kareropus
~KOHCONMMAMpaAHO HMBO“ Ha criefBawimsi paboTeH AeH,
cnep pelweHneTo Ha HaasopHusa ceeeT Ha OTI Bank, 3a
onpegeneHute napametpu. B cbobweHneto cum
Ynpasnenwne UYPOP wHa OTIl baHk, npu3osaBa
CNYXWUTENuTEe OT KaTeropus ,KOHCONMMAUPaHO HMBO “ Aa
B3eMaT pelleHve, U M wuHPopMMpa 3a npaBHUTE
nocneguum ot He NPUEMAaHETO Ha PELLEHUNETO.

(142) staff members identified at consolidated
level may decide, in a written declaration sentin
a certified manner to the HODD by 12:00 (noon) on
the 3rd working day following the making of the
decision of the Supervisory Board of OTP Bank Plc
described in paragraph (140), regarding whether
they wish to receive the asset-based part of the
remuneration for the assessed year as
remuneration converted into shares, or as a
preferentially priced share award.

The declaration made within the deadline in respect
of the assessed year, for both the short-term (non-
deferred) and the deferred installations, may be
made using the form constituting Annex 3 to the
Regulation, and is irrevocable.

If the entitled person does not make a declaration, or
if the declaration is incomplete or late, then in respect
of the assessed year the share-based part of the

(142) YneHoBeTe Ha maeHTUdMLMPaAHUA nepcoHan
KaTeropusi ,,KOHCONMAUpPaHO HUBO“ Aeknapupar B
nucmeHa copma npeq Ynpasnenne YPOP Ha OTI BaHk
po 12:00 (Ha o6sig) Ha 3-us paboTeH [OeH, cnef
peweHneTo Ha HapsopHust cbBeT Ha OTI1 baHk, ganu

XenaaT ga nofyyaT 4actTa OT  MPOMEHSIMBOTO
Bb3HarpaxaeHue, KaTo Bb3HarpaxmgeHuve,
npeobpasyBaHo B akuuM, WNU KaTo MpasBo Ha

npugobuBaHe Ha akumMu Ha npedepeHymanHa ueHa.

HeknapauusaTa (MpunoxeHne Ne 3) e HeOTMEHMMA 1 ce
OTHacs KakKTo 3a KpaTKoCpo4HaTa (HepascpoyeHa), Taka
M 3a pascpoyeHaTa 4acT OT Bb3HarpaxaeHueTo 3a
oueHsiBaHaTa roguHa.

AKO NpaBoOMMAaLLOTO fULEe He [Jeknapupa WM ako
Aeknapauusita e HenmblHa WU 3aKbCHANA,
Bb3HarpaxaeHneto, lWe Obde ypedeHo  KaTo
Bb3HarpaxaeHue, npeobpasyBaHo B akLWW.
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entitled person's performance-based remuneration
will be settled as a remuneration converted into
shares.

If the entitled person concerned holds several
positions falling within the scope of the remuneration
policy and identified at consolidated level, the
declaration must be completed in respect of each
single position held.

AKO MpaBOMMALLIOTO NULE MMa HSKOMKO AMbXHOCTH,
BKMIOYEHN B 06XBaTa Ha nonuTuKaTa 3a Bb3HarpaxaeHust
M MOEHTUUUMPAHNM Ha  KOHCONMMAMPAHO  HUBO,
Aeknapauusta TpsioBa ga O6bae nonbiHeHa 3a Bcsika
3aemMaHa nosuuus.

(143) Preparing the tasks necessary for the
settlement of the performance-based
remuneration, and, following the performance
assessment and the risk adjustment, handing over
the documents necessary for the settlement to the
payroll department, is the responsibility of the
following persons / organizational units, depending
on the identification level of the persons stipulated
in the DSK Group Remuneration Policy, and on the
means of performance-based remuneration:

(143) OTroBopHOCTH npu n3nnawiaHeTo Ha
NMPOMEHNNBOTO Bb3HarpaxgeHue, cnej OuUeHKa Ha
pesynTatute U OUeHKa Ha pucka, B 3aBMCUMOCT OT
KaTeropusTa naeHTdULMpaH nepcoHarn:

a/ in the case of staff members identified at
consolidated level, employed at an institution
leading a sub-consolidated group, and at a
Banking Group Enterprise in the same sub-
consolidated group as it,

a/ 3a wuvgeHTMdMUMpaH nepcoHan OT KaTeropuu
~KoHconuaupaHo HmBO®, 3aeT B baHka [CK, kaTteropus
~NogKoHconnanpaHo Hueo“ 3aet B baHka [OCK wu
AblUuepHUTe ApyxecTBa:

aa/  with respect to the cash bonus, the HR
Manager of DSK Bank, as an institution leading
the sub-consolidated group (for the purpose of
this paragraph: HHRD ),

aa/ 3a u3nnallaHeTo Ha Bb3HarpaxaeHusaTa B NapuyHu
cpeacTea - pvkooauten YYP Ha banka [CK;

ab/  with respect to an identified staff member
employed at a DSK Bank or DSK Group
Enterprise, the HHRD arranges for the
settlement of the virtual shares, taking into
account the numbers of virtual shares approved
by the HODD;

ab/ 3a nageHtnduympann cnyxutenu B banka OCK unu
ObluepHU apyxectBa, HavanHuk YYP Ha banka OCK
opraHuaunpa usnnawaHeTo Ha BUPTYanHUTE akumm, KaTo
B3eMa npeasug 6pos Ha BUpTyanHuTe akuum ogobpexn
oT YnpaeneHue Ha YPOP Ha OTI1 baHk.

ac/ in the case of an employee employed at
DSK Bank or a DSK Group Enterprise, the
HODD sends the personalized contracts
necessary for exercising this right to HHRD, who
takes care of the finalization of the contract and
about its conclusion with the employee.

aB/ 3a cnyxuTten, HaeT B baHka [ICK nnu gpyxecTtso ot
OCK Tpyn, YnpaeneHune Ha YPOP Ha OTI1 bBaHk
usnpatiia nepcoHanuamMpaHuTe OOroBopu, Heobxoanmu
3a ynpaxHsiBaHe Ha ToBa MnpaBo, Ha HadanHuk YYP Ha
BIOCK, koMTO/KOSITO ce rpwku 3a oUHaNU3NpaHeTo Ha
AOroBOpa M 3a CKIMOYBAHETO My CbC CIYXUTENS.
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b/ in the case of staff members identified at sub-
consolidated and local level, employed at an
institution leading a sub-consolidated group,
and at a Banking Group Enterprise in the
same sub-consolidated group as it, the
settlement of the performance-based
remuneration (cash bonus, and the virtual share
award in accordance with the rules on
remuneration  provided as remuneration
converted into shares) in compliance with the
requirements of this regulation is the task and
responsibility of the competent HR manager, with
the proviso that, in respect of the subsidiaries of
the institution leading the sub-consolidated group
that employ an identified staff member, the
responsibility of the body / person exercising
employer's rights in relation to that employee
also applies .

6/ 3a wugeHTUMUMpaH nepcoHan OT KaTeropuu
,NMOOKOHCONNAMPaAHO HNBO" N ,MECTHO HMBO®, OTFTOBOPEH
3a ypexaaHeTO Ha MNPOMEHNUBOTO Bb3HarpaxaeHue
(mapvynn nnawadusa, nnawadus nog dopmaTta Ha
BUpTYanHu akuun) e Havanuuk YYP wu [naeeH
U3MbJIHUTENEH ANPEKTOP.

Mo oTHoWweHWe Ha ObluepHUTe OpyxecTBa Ha baHka
OCK, kouto HaematT wugeHTUUUMPaAH YfeH Ha
nepcoHana, ce npunara u oTroBOpPHOCTTa Ha opraHa /
nMueTo, ynpaxHsiBallo npaBaTa Ha paboTogatens no
OTHOLLIEHME Ha TO3U CNYXMUTen.

(144) In the case described in paragraph (143)b/,
with respect to employees employed at DSK Bank
or a DSK Group Enterprise, the settlement of the
preferentially priced share award as a virtual share
is ensured by the identified staff member's
employer, and an agreement (template received by
HODD) is entered between the employee and his /
her employer . An original copy of the concluded
agreement must be sent immediately to the HODD.
The subsidiary HR manager and the manager /
body exercising employer's rights in respect of the
employee are jointly responsible for ensuring that
the settlement of the preferentially priced share
award as a virtual share takes place in accordance
with the concluded agreement.

(144) 3a cny4aute onucaHu B un. (143)b/, 3a cnyxutenn
HaeTu oT baHka [ICK nnu gbliepHo apyxectso Ha baHka
OCK, ceTbnMeHTbT Ha Bb3HarpaxaeHus nog dgopmarta
Ha akuumn ¢ npedpepeHumanHa LeHa KaTto BUpPTyarnHu
akuum ce ocurypsisa oT pabotogartenaT Ha CNyxuTens, u
ce cknyBa cnopasymeHue (obpasel ce nonyyaesa oT
YYPOP Ha banka OTI) wmexagy cnyxuten u
pabotogaten. HavanHmk YYP Ha banka [OCK wun
pPBbKOBOOUTENAT/OPraHbT, ynpaxHsaBall, MpaBata Ha
pabotogatens no OTHOLWIEHME Ha ChyXuTens, ca
CbBMECTHO OTFOBOPHW, 3@ CETb/IMEHTA B CbOTBETCTBUE
CbC CKIIIOYEHOTO Cropa3yMeHue.

(145) The HODD, on the 4th working day following
the decision of Supervisory Board of OTP Bank,
informs the Head of HRD of the decision made in
accordance with paragraph (142) by staff members
identified at consolidated level and employed at the
Banking Group Enterprises, and calls on them to
take the necessary steps, within the deadline
stated in this regulation, in the interest of the
remuneration settlement.

(145) YYPOP Ha banka OTI, Ha 4-Tnsi paboTeH OeH
cnepgpaly, peweHMeTo Ha Hagsophusa cbBeT Ha OTIIB,
uHdopmupa Havanunk YYP Ha BAHKA [OCK 3a
peLLEHNETO Ha CNyXUTensa B Aeknapaumata no yn. (142)
1 M31CKBa Aa ce npegnpvemMaT HeobxoanmmTe AeNCTBuUS,
CbIMacHO TEXHWTE NPaBOMOLUMS UM OTFOBOPHOCTWU, U B
HeobxooMMUTE CPOKOBE.
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(146) Depending on the decisions made in
accordance with paragraph (142) by staff members
identified at consolidated level, the number of
shares  (virtual shares) available for
remuneration in the form of remuneration
converted into shares and preferentially priced
share award, broken down by individual, is
determined by the HODD in the year after the
assessed year within 10 calendar days of the
decision of the Supervisory board of OTP Bank

(146) B szaBucuMMOCT OT pelleHveTo no un. (142) Ha
uYneHoBeTe Ha UAEHTMUUMPAHUS nepcoHan oT
KaTeropusi ,KOHCONMAMPAHO HUBO®, BPOAT Ha akKuuuTe
(BMpPTyanHuTe akuuu) ce onpedens Ha MHAMBUAyarnHa
6asa ot YnpasneHue Ha YPOP Ha OTI1 baHk B rognHara,
cnegpawa oueHsiBaHata roguHa B cpok go 10
KaneHgapHu OHW OT pelleHneTo Ha Hag3opHus cbBeT Ha
OTI baHk.

a/ in the case of employees employed at a DSK
Group Enterprise, within 7 calendar days following
the decision made by the Supervisory Board of OTP
Bank Plc in accordance with paragraph (57).

al 3a cnyxuntenute, HaeTn B gpyxectso oT 'pyna [ACK, B
CpOK A0 7 KaneHaapHn AHW OT peLleHneTo Ha HaasopHus
cbBeT Ha OTI1 baHka no un. (57).

(147) Within the deadline set out in paragraph
(146), the HODD notifies the employees who are
entitled to this compensation of the number of
shares (virtual shares) available for the
preferentially priced share award, and at the
same time sends to them the prepared drafts of the
contracts necessary for  exercising the
preferentially priced share award. Claiming of the
entity may take place following the conclusion of
the agreement, at the earliest.

(147) B noco4yeHus B naparpad (146) cpok, YHYPOP Ha
OTI baHk yBegomsiBa Cny>xutenure, KOMTo nmaT npaso
Ha ToBa Bb3HarpaxgeHve, 3a 6pos Ha akumuTe
(BupTyanHu akuuu), nog opmarta Ha akumm Ha
npedepeHUmnanta ueHa, 1 B CbLLOTO BpeMe UM nsnpawia
M3roTBEHUTE MPOEKTU Ha AOroBopute, HeobxoaMmu 3a
ynpaxHsiBaHe Ha NpPaBOTO Ha npedyepeHuManHa ueHa.
WckaHe 3a ynpaxHsiBaHe Ha npaBa ce nojasa cref
CKII0YBAHETO Ha CMopa3yMeHMeTo.

(148) With respect to employees employed at DSK
Bank or a DSK Group Enterprise and identified
at consolidated level, who, based on their
declaration made in accordance with paragraph
(142) or in the absence thereof, are entitled to
remuneration converted into shares the HODD
notifies the employee concerned, and the
competent HR manager with authority over the
employee concerned on the basis of paragraph
(143) of the number of virtual shares to be settled.
The HR manager arranges for the settlement of the
virtual shares.

(148) Mo oTHoWweHWe Ha cnyxuTenuTe, HaeTu B baHka
OCK wuwnu npeagnpuatme ot [pynata [OCK w
vaeHTUULMPAHN HA KOHCONMUAUPAHO HMBO, KOWUTO
Bb3 OCHOBA Ha nogageHaTta OT TAX Aeknapauusa no
yn.(142) wnu Npyv nuMnca Ha TakasBa, MMaT MpaBO Ha
Bb3HarpaxgeHue, nog copmMmara Ha akuuu, YnpasneHue
YPOP Ha OTI1 BaHk yBegomsiBa CbOTBETHUS CAYXUTEN
N KOMMNETEHTHUS MEHWIKbp MO YOBELUKM pecypcu C
NpaBoOMOLLUSA 38 CbOTBETHUS CNYXUTEN Bb3 OCHOBA Ha
un. (143) 3a 6posi Ha BUpTyarnHuTe akuum, KouTo Tpsabsa
Aa Obgatr npegocTaBeHU. MeHUIXbPBLT YOBELLKU
pecypcu opraHuanpa ceTbfIMEHTa Ha BUPTyanHuTe
axkumm.

(149) In the case of employees at the Banking
Group Enterprises who are identified at sub-
consolidated and local level, the number of
shares that may be settled as a virtual
(synthetic) share award in respect of the

(149) 3a cnyxkuterm B bGaHkoBaTa  rpyna,
naeHTUMUMpaHM Ha NOAKOHCONMAUPAHO U MECTHO
HUBO, OposAIT Ha akuMmMTe, KOMTO Cce nomnaraT kKaTo
Bb3HarpaxgenHne nog dopmata Ha  BUpPTYyasnHu
(CUHTETMYHN) aKuMM No OTHOLUEHME Ha OLeHsiBaHaTa
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assessed year is determined, taking into account
the asset-based part of the performance-based
remuneration established for the person concerned
in respect of the assessed year by the HR manager
with competence on the basis of paragraph ((143))
in the year following the assessed year, within 10
calendar days following the decision made by OTP
Bank PIc's Supervisory Board The competent HR
manager, within this deadline, informs the entitled
employees of the approved number of virtual
shares, and arranges for the settlement of the
virtual share award within this deadline.

roguHa, ce onpegens, kato ce B3emMe B3ema npeasua
6a3oBO onpegeneHata 4YacT OT  NPOMEHMMBOTO
Bb3HarpaxgeHne 3a CbOTBETHOTO Nuue Mo OTHOLUEHUE
Ha oOueHsABaHaTa roguMHa OT MEHMIKbpa MO YOBELLKM
pecypcu ¢ KOMMNEeTEHL MM Bb3 OCHOBa Ha un. ((143)) , npes
rogvHaTa, crefBala OueHsBaHaTa roguHa, B pamkuTe
Ha 10 kaneHZapHW OHM criej peLeHueTo, B3eTo OT
HapsopHust cbBeT Ha OTP Bank Plc KoMneTeHTHUST
MEHUIKbP MO YOBELKM pecypcu, B TO3M CpOK,
WHpopMMpa nNpaBoMMaLLMTe CryXutenu 3a ogobpeHus
Opon BUpTyanHu akuum n opraHu3npa ceTblIMEHTa UM B
TO3M CPOK.

(150) HODD will send information on the detailed
rules of the settlement of the asset-based part of
the performance-based remuneration
(remuneration converted into shares and
preferentially priced share award) every year to the
Banking Group Enterprises concerned.

(150) YYPOP Ha OTI BbaHk wmsnpawa wnHdopmaums
OTHOCHO noApobHWTE npaBwWna 3a ypexaaHe Ha
fasMpaHata Ha akTMBM 4YacT OT MNPOMEHMMBOTO
Bb3HarpaxaeHve (Bb3HarpaxgeHue, npeobpasysaHo B
akuMM ¥ Harpaga 3a akuuu ¢ npedepeHumanHa LeHa)
BCAka roAuMHa [0 CbOTBETHWTE NpeanpusaTust ot
6aHkoBarta rpyna.

[11.9.2. Rules on settlement of the short- 111.9.2 [paBuna 3a wu3nnawaHe Ha
term (non-deferred) part KpaTKocpoy4HaTa (Hepa3cpo4eHaTa) YacTt

(151) Settlement of the short-term (non-deferred) | (151) WannawaHeTo Ha KpaTkocpo4HaTta

installation of the performance-based | (Hepascpo4eHa) BHOCKa Ha NPOMEHNBOTO

remuneration may take place after the ex ante risk | Bb3HarpaxxgeHme MOXe Ja Cce WU3BbpwM  crnej

adjustment described in (128)a/, based on the
result of the performance assessment.

npeaBapuTenHata KoOpekuusl Ha pucka, onucaHa B
((125)a/ Bb3 OcHOBa Ha pesyntara OT oOueHKaTa Ha
npeacrtaBAHeETO.

(152) The cash bonus part of the short-term (non-
deferred) part of the performance-based
remuneration must be settled by 30 June of the
year following the assessed year. The payment is
performed by the employer of the identified staff
member.

(152) MapunyHuTe nnailaHus, YacT OT KpaTKoCcpoyHaTa
(HepascpoyeHa) yact Ha NPOMEHNBOTO
Bb3HarpaxaeHue ce nannawat go 30 oHW Ha roguHaTa,
cnegpawa oueHsBaHaTa roguHa. [Mnawanuata ce
M3BbPLWBAT OT paboTogaTtens Ha WAEHTUUUMPAHUS
CIyXXUTEr.

(153) The short-term (non-deferred) installation of
the asset-based part of performance-based
remuneration, observing the rules of this policy:

(153) KpatkocpoyHata (HepascpoveHa) 4acT Ha
NMPOMEHNIMBOTO Bb3HarpaxaeHue, npmn cna3BaHe Ha
npaBunarta Ha Tasu NonuTuka:

a/ takes place, in the case of remuneration
converted into shares, by 30 June of the year
following the assessed year at the latest, but in
every case settlement must be performed within 10

a/ ce wuv3nNnawa, B cnyyad Ha Bb3HarpaxpeHue,
npeobpasyBaHO B aKUuMMU, Hal-kbCHO A0 30 tOHM Ha
roavHata, crnefBawia oOueHsiBaHaTa TroAuHa, HO
3a4bIDKUTENHO B pamkuTe Ha 10 oHW cnep pelueHneTo
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days following the decision made by the
Supervisory Board of OTP Bank Plc, with the
proviso that 50% of the short-term (non-deferred)
part is retained for one year in respect of staff
identified at consolidated level, and thus
settlement of the retained part, in respect of staff
identified at consolidated level, takes place in the
second year following the assessed year; whereas

Ha HapsopHua cvBeT Ha OTI bank, kato 50% oT
KpaTkocpoyHaTa (HepascpoyeHa) 4acT ce 3agbpxa 3a
efQHa rogMHa 3a nepcoHana, waeHTUdUUUPaH Ha
KOHconuaupaHo HuBo. Mo To3W HayMH M3nnallaHeTo Ha
3agbpkaHaTa 4acT 3a uaeHTUUUMpaHns nepcoHan ot
KaTeropusi ,KOHCONUAMPaAHO HWUBO“ ce M3BbPLLBA Mpe3
BTOpaTa rogvHa crieq oLueHsiBaHaTa roguHa, kKato

b/ a preferentially priced share award may
be drawn down during the period for claiming the
entity, set out in the decision made by the
Supervisory Board of OTP Bank Plc, after the
conclusion of the agreement providing for the
award. Fifty percent of the short-term (non-
deferred) part is retained for one year, and thus the
granting of the entitlement takes place, but the
retained part of the share award can only be
actually drawn down in the maximum 2-year
period, starting in the year following the year of the
granting, as determined in its decision, with the
proviso that the Supervisory Board of OTP Bank
Plc is entitled to extend the determined period on
one occasion (but the total drawdown period may
not exceed 2 years).

6/ Bb3HarpaxaeHueto nop copmara Ha akuMu Ha
npecdepeHUManH UeHu Moxe da Obae usnnateHo
npes nepvofa Ha 3asiBsiBaHe Ha npasaTa, onpeferieH B
pewweHneTo Ha HaasopHusa ceeeT Ha OTI1 baHk, cnen
CKMYBaHe Ha crnopasymeHue 3a npugobuBaHe Ha
npaea. 50% oT KpaTkocpo4HaTa (Hepa3cpo4yeHa) YacT ce
3agbpxa 3a 1 roguHa 1 Mo TO3M Ha4YuH ce NpeaocTaBsT
npaea, HO 3agbp)KaHaTa YacT akuuMM B MaKCumareH
nepuog OT 2 rOAMHWU, CYATAHO OT roguvHaTa crnefBalla
roavHata Ha npepocTaBsHeTo. Hags3opHus CbBET Ha
OTM baHk wMma npaBo [Jda yOobMkU nepuoda Ha
3agbpxaHe (HO obLWMAT Nnepnoa He MOXe Aa HagXBbprs
2 rogviHn).

111.9.3. Rules on settlement of the
deferred part

[1.9.3. TMpaBuna 3a wu3NnNawaHe Ha
pa3cpoueHarta yacTt

(154) Based on an assessment of criteria suitable
for measuring the prudence of operation, the DSK
Bank ’s Supervisory Board makes a decision on
whether the deferred installations can be paid, with
the proviso that, based on an assessment of the
individual risks related to the activities concerned,
within the frameworks defined by the Supervisory
Board of OTP Bank Plc, the following persons /
bodies are authorized to determine entitlement to
deferred installations at individual level :

(154) Bb3 ocHOBa Ha oLeHKa Ha npyAeHumnanHa geNHOCT
M OLEeHKa Ha MHOMBUAYyanHus puck, HagsopHuaT cbeet
Ha banka [CK B3ema pelleHve ganu pascpoyeHuTe
BHOCKM Aa 6baar n3nnaTeHn B paMmkuiTe, onpegenenu ot
HapsopHua cbBetr Ha OTI baHk, kato cnegHuTe
nvua/opraHu ca ynbiHOMOLLEHW A onpeaensT NpaBoTo
Ha pa3cpoYeHn BHOCKN Ha MHOAMBUOYAITHO HMBO:

a/ for employees of DSK Group Enterprises,
identified at consolidated level, the body
exercising owner's rights (DSK Supervisory
Board), proposed by RemCo, subject to

a/ 3a cnyxutenute Ha baxka ACK Al v oblepHuTe i1
OpYy>XecTBa, NOEHTUMULMPAHN HAa KOHCONUAMPAHO HUBO
— OpraHbT, YMpaxHsiBal, npaBaTa Ha COOCTBEHWKa
(HagsopHusa cbBeT Ha badka [OCK), npepnoxeHo ot
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preliminary approval by the Chairman & CEO of
OTP Bank PIc ;

Komuteta no BbHarpaxgeHunata u cnea npegBaputesiHo
opobpenue ot MNpeacenartensa n NAQ Ha OTI BaHk.

b/ for employees of DSK Group Enterprises,
identified at sub-consolidated and local level, the
body exercising owner's rights (DSK Bank
Supervisory Board).

6/ 3a cnyxutenum Ha bawka OCK A u ablepHute
APY>XeCTBa, uaeHTUdUUMpaHN Ha NOAKOHCONMAUPAaHO U
MECTHO HMBO — OpraHbT, YNpPaxHsBal, npaBaTa Ha
cobctBeHuka (HC Ha banka [CK).

(155) The ex-post risk assessment must be
performed in the year in which payment is due,
within 45 days following the ordinary General
Meeting of the OTP Bank PlIc closing the business
year preceding the year in which payment is due.
Based on the decision, in the year in which
payment is due, the extent of the deferred
installation in question may be reduced, including
the possibility to zero.

(155) lMocnepBalwa oueHka Ha pucka ce M3BbPLUBA B
rognHaTta, B KOATO NnawlaHeTo € AbJKMMO, B paMKUTE Ha
45 gHu cnep pegosHoTo O6wWo cbbpaHne Ha OTI1 bahk,
Ha KoeTo ce npuemaTt pesynTaTuTe 3a npeaxogHaTa
chmHaHcoBa rogmHa. Ha ocHoBaHune Ha ToBa peLueHue,
pa3MepbT Ha pascpodeHaTa BHOCka Moxe fda Obae
HamaneH, BKIMYUTENHO [0 Hyrna.

(156) In keeping with the deferral schedule, the
persons concerned are notified in writing of their
entitlement to the individual instalments and the
extent thereof, based on the decision, by the
HODD in respect of staff identified at consolidated
level, and by the HR manager in the case of staff
identified at sub-consolidated and local level .

(156) 3auHTepecoBaHuUTe cnyxutenu ce ysegomsaBat
NMCMEHO 3a NPaBOTO BbPXY Pa3cpOYeHU BHOCKUN, TEXHUSA
pasmep u rpaduk 3a usnnawjaHe: 3a CNyxutenu Ha
KOHCONMMAUpaHo HMBO - OoT YnpaeneHue Ha YPOP Ha
OTMN baHk; 3a cnyxuTenn Ha MNOOKOHCONUOUPAHO U
MECTHO HMBO — 0T YP meHugxbpa Ha banka [CK.

(157) The HODD notifies the body exercising
owner's rights (DSK Bank Supervisory Board) in
respect of the DSK Group Enterprises employing
staff members identified at sub-consolidated and
local level, within 15 days following the decision of
the Supervisory Board of the OTP Bank Plc in this
regard, of the result of the investigation of the
prudential criteria, and at the same time asks him /

(157) Ynpaenenve Ha YPOP Ha OTI1 baHk yBegomsBa
OpraHbT, ynpaxHsABall, nMpaBaTta Ha CcobOCTBEHMKA
(HagsopHus cbBeT Ha banka OCK), B cpok oT 15 gHu
cnep peweHneto Ha HaasopHua cbeeT Ha OTI BaHk 3a
pes3yntaTute OT OLeHKaTa Ha NpyaeHUManHuTe Kputepum
M M3ncKBa OT Hero/Hes, cbrnacyeaHo ¢ PaboTtogartens
(3a banka ICK — gBama nanbnHuTenHn aupekropn) n YP
MeHNIXKbpa, 4a NPeaocTaBn OLEeHKa Ha MHAMBUAYaNHWS

her - with the involvement of the executive / body | puck 3a wungeHTUUUMpPaHUA nepcoHan Ha noa-
exercising employer's rights (for BDSK two | koHconugupaHo 1 MECTHO HMBO.

executive directors) and the HR manager to

provide for the assessment of the individual risks

relating to staff identified at sub-consolidated and

local level.

(158) Persons identified at sub-consolidated and (158) Cnyxutenure, naeHTunumpanm Ha
the local level, in keeping with the deferral nogkoHconuoupaHo M MeCTHO HMBO ce YyBegoMsiBaTt
schedule, are notified in writing of their entittement | nucmeHo 3a pasmepa w”n rpaduka Ha TexHuTe
to the individual installations, and the extent wHOMBMAyanHM pascpovyeHM BHOCKM OT HavanHuk

thereof, by the HR manager with competence in

YnpasneHne YP Ha banka OCK (143). 3aegHo ¢ ToBa
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accordance with paragraph (143). The competent
HR manager, concurrently with notification of the
persons concerned, also notifies the HODD of OTP
Bank Plc in writing of the result of the individual risk
adjustments (broken down by individual, in
spreadsheet form).

YnpasneHne YP Ha baHka [ICK yBegomsiBa YnpaBneHue
Ha YPOP Ha OTIl baHk 3a pesyntatute OT
WHOVBMAOYaANHUTE KOpPeKUMM Ha pucka, npeacraBeHu
NMOMMEHHO B crielmanHa dopma.

(159) The procedures for implementing the ex post
risk adjustment serving the investigation of
entitlement to the deferred installations in the case
of staff members identified at consolidated level are
set out in the operating procedure entitled “Rules
of performance measurement and evaluation
system of the managers of DSK Bank and Banking
Group subsidiaries” .

(159) lMpouenypute 3a npunaraHe Ha nocnefsawiata
KOpeKUMs Ha pucka, C Len onpefensiHe Ha nNpaBoTo Ha
pa3cpoYeHN BHOCKM 3a CMYXXUTENU, MOAEHTUMULMPaHN Ha
KOHCONMMOUPaHO HUBO, Ca OMMCaHW B [JencTeallara
npouenypa ,lpaBvna 3a namepeaHe Ha NpeacTaBAHETO
M cuctema 3a oueHka Ha meHngxbpute B baHka [OCK u
ObluepHUTe apyxecrtsa’.

(160) Settlement of the due deferred installations
takes place in accordance with the following:

(160) N3nnawaHeTo Ha ABLIKUMUTE Pa3CPOYEHN 4acTu
Ce M3BbPLUBA, KAaKTO cneasa:

a/ settlement of the cash bonus takes place
within 30 days following the decision on entitlement,
but no later than by 30 June, and the payment of the
performance-based remuneration is performed by
the employer,

a/ WMsnnawaHeTo Ha napuyHaTa KOMMOHeHTa ce
m3ebpwea 0o 30 gHM cneq pelleHneTo 3a MpaBo Ha

norlyyaBaHe, HO He Mo-kbCHO OT 30 IoHK, KaTo
NPOMEHMMBOTO Bb3HArpaXaeHne ce wm3nnawa oT
paboTtoaarens;

b/ settlement of remuneration provided as
remuneration converted into shares takes place
within 30 days following the decision on entitlement,
but no later than by 30 June,

6/ N3nnawaHeTo Ha Bb3HarpaxaeHue, npeobpasyBaHo B
akuun ce wmsnnawa B pamkute Ha 30 gHM cnen
peLleHNeTo 3a MNpaBO Ha Mony4yaBaHe, HO He MO-KbCHO
oT 30 toHW.

c/ the claiming of the preferentially priced
share award may take place following conclusion of
the agreement granting entitlement to it, within a
maximum 2-year period specified by the Supervisory
Board of OTP Bank Plc, with the proviso that the
Supervisory Board of OTP Bank Plc is entitled to
extend the specified period on one occasion, but the
total drawdown period may still not exceed 2 years .

B/ YNpaxHsBaHETO Ha npaBaTa BbPXy akumm Ha
npedepeHymanHn LeHn ce N3BbpLUBa Cref CKItoYBaHe
Ha [OroBOp, ypexgaw, Te3u npaBa, B paMKuTe Ha
MakcumarnieH 2 roguvlleH nepuod Ha 3agbpXkaHe,
onpegeneH ot HapsopHus cbBeT Ha OTI baHk, ¢
yroBopkarta, 4e TO3M CPOK MOXe Aa Obhe yObIKeH
€[HOKPaTHO, KaTo OOLIMAT CPOK CbLO He MoXe pAa
HaOXBbpns 2 roguHu.
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[11.9.4.Rules relating to the pro-rata
settlement of performance-based
remuneration in the event of changes to
the employment relationship

[11.9.4. NMpaBuna, cBbpP3aHn C
NPONOPLUOHANTHOTO ypeXxaaHe Ha
NPOMEHSIMBOTO Bb3HarpaxaeHmeTo, B
crny4au Ha NPoOMeHu B TPYAOBOTO
npaBoOOTHOLLEHNE

(161) The pro-rata part of performance-based
remuneration can be settled, taking into account
the period of time spent in the given job, in the
event of the following changes to the
employment relationship.

(161) Mpwn npomsiHa Ha TPygoBUTE NPaBOOTHOLUEHUS, Ha
CNyXuUTens ce u3nnawa npornopumoHanHara 4acT oT
NPOMEHNNBOTO Bb3HArpaxgeHve crnopes nepvoga Ha
3aemMaHe JageHaTa ANbXKHOCT, B CnegHuTe cnyyau:

a/ establishment of a working relationship mid-
year,

a/l cknoyBaHe Ha TPyOOB [OOroBOp B cpedaTa Ha
rogvHara;

b/ expiry of a fixed-term employment contract,

6/ n3TnyaHe Ha CpoYeH TpyaoB 4OrOBOP;

¢/ termination of an employment relationship by
mutual consent,

B/ npekpaTsiBaHe Ha TPyAOB [OroBop MO B3aWMHO
cbrnacue

d/ resignation by the employee, with legitimate
grounds (including resignation with immediate
effect as well),

r/ HanyckaHe Ha CNyXwTens, Ha 3aKOHOBW OCHOBaHWSA
(BKMOUUTENHO M HanycKaHe ¢ He3abaBHO OENCTBUE);

e/ termination by the employer for reasons arising
within the scope of the employer's operation,
and

4/ npekpaTsiBaHe Ha TPyOOBWUs JOrOBOP OT CTpaHa Ha
paboToaaTens BbB Bpb3ka C HamansiBaHe Ha obema Ha
paborTa;

f/  transfer / assignment / secondment falling
within / outside the scope of the remuneration
policy, and an amendment to the contract
resulting in entering such a position

e/ npexsbpnsHe / Bb3naraHe / KOMaHOUPOBaHE Ha
ONBXHOCT, nonagalla B / n3nusawa m3BbH obxsaTa Ha
MonuTnkaTa 3a Bb3HArpaxgeHusTa W nNpoMsiHa Ha
[0roBopa B CbOTBETCTBME C NPOMEHeHaTa AMbXXHOCT;

g/ inthe case of an employee absent for a longer
period (eg on maternity or sick leave) - not
performing work for at least 3 months in a year
- insofar as he / she has genuinely contributed
to the fulfillment of the objectives,

X/~ npy  OBATOCPOYHO  OTCHCTBME  (MAWYMHCTBO,
GonHMYEeH) MO BpeMe Ha KOETO, CMYXWUTeNns He e
M3NbIHSABAN 3aAbIKeHUsATa CU 3a nepuoa Hazd 3 mecelia
B rogvHata — [0 pasmepa Ha npuHoca My/u 3a
M3NbIHEHUE Ha LenuTe;

h/  termination of an employment relationship due
to the employee's retirement, and

3/ npekpaTsiBaHe Ha TpPYOOBOTO
nopaau NEHCUOHMPaHE Ha CIyXUTEns;

npaBoOOTHOLLEHNE

i/ the death of the employee.

n/ CMBPT Ha CRyXUTENs

(162) If the employee's job at the same employer
changes in such a way that both the old and the
new job fall within the scope of the remuneration
policy, then with respect to the given year the
extent of performance-based remuneration must

(162) AKO AMBXKHOCTTA Ha CNY>XUTENS NpU eauH U Cbly
paboToaarten ce NpOMeHM Taka, Ye KakTo cTapaTa, Taka
M HoBaTa AMBXHOCT ca BKMNIOYEHW B obxBaTta Ha
MonuTukaTa 3a Bb3HarpaxaeHusaTa, Torasa 3a gageHarta
roavHa pasMepbT Ha MPOMEHNMBOTO Bb3HarpaxgeHve
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ce onpegenst nponopuMoHanHo, kKaTo ce B3emaTt
npensua MNOCTOSAHHUTE " NPOMeEHNNBUTE

Bb3HarpaxaeHua 3a BCAKa ANBbXHOCT, C yroBopKaTa, 4e
MeToObT Ha U34UCIieHne n paaMmepbsbT Ha NMPOMEHITMBOTO
Bb3HarpaxgeHue, onpeneneHo npe3 npeaxogHn roanHn,
YMEeTO nawlaHe e pa3Cpo4eHOo, HE Ce NPOMEHAT.

(163) If a job is taken out of the personal scope of
the remuneration policy, the rules on deferral and
asset-based payment do not have to be applied in
respect of the performance-based remuneration
awarded after the time at which the job is taken out
of personal scope, but the deferred payment due
to the person concerned must still be performed on
the basis of the previously concluded individual

(163) Ako gageHa ANbXHOCT Obae onpeaeneHa U3BbH

rnepcoHanHus obxsaTt Ha MonuTtukaTta 3a
Bb3HarpaxaeHusiTa, npaBunaTa 3a pascpoyBaHe MU
uannawiaHe Ha 6Gasza Ha akuuMm Ha MNPOMEHNNBO
Bb3HarpaxaeHue cnuvpart na ce npvnarar.
PascpoyeHuTe BHOCKW, [Ob/MKMMWM  Ha  CRyXUTens
CblMacHO  CKMOYEeHW  WHAMBUMAyanHW  [OrOBOPW,
npogbivkaBaT da Cce wu3nfawart, kato ce cnasear

agreements, observing the local statutory = mecTHMTe HOpMaTVMBHW pasnopenbu.

provisions .
[11.10. Rules on operation of the I111.10. MpaBuna 3a npunaraHe Ha cuctemara
remuneration system 3a Bb3HarpaxaeHusi
[11.20.1. Main responsibilities and [11.10.1. OcHoBHMU OTroBOPHOCTU ]
powers npaBomMoLUA

(164) (amended with SB Decision dd. 12.12.2023
and effective as of 01.01.2023) The Supervisory
Board of OTP Bank Plc decides on acceptance of
the Banking Group Remuneration Policy, and
approval of its amendments, and oversees its
implementation. In all cases, the Supervisory
Board of DSK Bank is entitled to make stricter local
decisions than the decisions of the Supervisory
Board of OTP Bank Plc.

(164) (n3m. c pewenune HC ot 12.12.2023 u Bnu3a B
gencteue ot 01.01.2023) Hapg3opHuaTt cbBeT Ha OTN
BaHk npuema [MonuTukaTa 3a Bb3HarpaxgeHusiTa Ha
OTMN pyn, opobpsiBa HEMHUTE M3MEHEHNA U criegu 3a
HEMHOTO npwnaraHe. BbB BCcuYkM criyvam, HaasopHust
cbBeT Ha banka [OCK wuma npaBo pa B3ema no-
PECTPUKTMBHU PELUEHNs OT Te3n Ha Haa3opHMS CbBET Ha
Banka OTIM AL.

(165) The Supervisory Board of DSK Bank is
responsible for the day-to-day implementation of
the DSK Group Remuneration Policy, and for the
review thereof at least once a year (including the
controlling of compliance risks related to the
Banking Group Remuneration Policy). The
provisions of the DSK Group Remuneration Policy,
as well as the regulations related to its

(165) Hap3opHuaT cbBeT Ha BaHka [CK otroBaps 3a
exefHeBHOTO  npwnaraHe Ha [lonutukata  3a
Bb3HarpaxaeHusTta Ha 'pyna [CK n 3a HeiHns nperneq
Ha-Manko BeOHBX FOAULIHO (BKIHOYMTENHO KOHTPON Ha
puycKoBeTE 3a CbOTBETCTBME, CBbP3aHu ¢ NMonuTnkaTta 3a
Bb3HarpaxgeHus Ha bBaHkosata rpyna). Pasnopenbute
Ha lMonuTukaTa 3a Bb3HarpaxgeHusTa Ha [pyna [OCK,
KaKTo 1 MpaBuraTa 3a HEMHOTO NpunaraHe 1 cnasBaHeTo
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implementation, and compliance with these, are
reviewed at least once a year, by 31 March at the
latest, by the internal auditing unit of the DSK Bank,
which makes a report on this to the DSK Bank
Remuneration Committee and Supervisory Board
and to the Remuneration Committee, Supervisory
Board and Board of Directors of OTP Bank Plc
through the internal auditing unit of OTP Bank Plc.
The review must be carried out in accordance with
the guidelines issued by the Board of Directors of
OTP Bank Plc, also observing the criteria set out in
this regulation.

MM, ce npepasrnexgaT Hau-manko BeAHbX TOAMLLHO,
Han-kbCHO 40 31 MapT, OT 3BEHOTO 3a BbTPELLEH OAMUT Ha
banka [CK, koeTto goknagea 3a ToBa Ha Komuteta no
Bb3Harpaxagenusata n HagsopHusa coeeet Ha barka [1CK n
no KomuteTta no Bb3HarpaxageHusTa, HagsopHus cbeeT
n CoBeTta Ha anpektopute Ha OTI1 BaHk upe3 3BEHOTO
3a BbTpeweH oant Ha OTI1 baHk. MNperneasT Tpsbea aa
6bae M3BbpLUEH B CbOTBETCTBME C HACOKUTE, M3OaAEHM
oT CobBeta Ha gupektopute Ha OTIl BbaHk, kato ce
cnasBart npasunarta Ha Tasu lNonuTtuka.

(165/A) The review should include an analysis of
whether the remuneration policy is gender neutral.
Head of HRD monitors the development of the
gender pay gap for Bank DSK as follows:

(165/A) MNpernegbT TpabBa Aa BKMYBA aHanNM3 Ha Toea
Aanv nonuTukaTa 3a Bb3HarpaxgeHus e
HeyTpanHa/6e3npucTpacTHa MO OTHOWEHME Ha nona.
HavanHuk Ynpasnenve YP, HabniogaBa passButmeTo Ha
pasnukata B 3anfallaHeTo Ha >XeHUTe U MbXeTe 3a
Bbanka [1CK, kakTto cneapa:

a/ identified staff, excluding members of the
Management Board and Supervisory Board;

b/ members of the Management Board,

¢/ members of the Supervisory Board; and

d/ other staff.

a/ wnaeHTUdUUMpPaH TnepcoHarn, C WU3KM4YeHne Ha
YrieHOBETE Ha YNpPaBUTENHUS HAA30PHUS CbBET;

6/ uneHoBe Ha yrnpaBUTENHUS CbBET,

B/ UNEHOBE Ha HaJ30PHUSA CbBET; U

A/ apyr nepcoHarn.

(165/B) Where material differences between the
average pay of male and female staff or male and
female members of the management body exist, in
respect of DSK Bank AD, the head of HRD, shall be
liable to document the main reasons for this and to
take appropriate measures to close the gap, or to
demonstrate in a written report that the difference
does not result from a remuneration policy that is not
gender neutral. The Head of HRD shall report on all
of these as part of the report on the previous year's
operation of the Remuneration Policy pursuant to
paragraph (173)d/. At the request of the HODD, the
Bank DSK is also obliged to provide data required to
establish the gender pay gap during the quantitative
examination required for the review of the personal
scope. The detailed rules of the data request are set
out in the Administrative Directive entitled
Application of OTP Bank Plc.'s Banking Group
Remuneration Policy.

(165/Bb) Korato ce yCTaHOBAT CbLUECTBEHM Pa3NUKM
MEeXOy CpedHOTO 3annawlaHe Ha MbBbXEe U KEeHU
CNYXWUTENM WAM  MDBXE U XKEHM UfeHoBe Ha
ynpaBuTenHuTe opraHu, no otHoweHne Ha OCK BaHk
AlL., HayanHuk YnpaeneHue YP Ha banka [JCK e gnbxeH
Oa [OOKYMEeHTMpa OCHOBHWUTE MpUYMHM 3a ToBa M Aa
npeanpueMe NOAXOOSAWM MEpPKM 3a OTCTpaHsiBaHe Ha
HeCBHOTBETCTBUATA UMK Aa AOKaxe B NMUCMEH oknaj, ve
pasnukaTta B 3annallaHeTo He e pesynTaTt OT NnonuTuka
Ha Bb3HarpaxaeHue, KOATO He e HeyTpanHa no
OTHOlleHMe Ha nona. HavanHuk Ynpaenenve YP Ha
banka OCK ALl npoknagBa 3a BCUMYKO TOBa B OT4eTa 3a
aenctemeTto Ha lNonuTukata 3a Bb3HarpaxgeHusTa 3a
npegxogHaTa rogmHa, cbrracHo naparpady (173)d/. lMo
nckaHe Ha YnpasneHue YPOP Ha OTI1 baHk, Banka CK
Al e AnbXHa Oa npefocTaBsa AaHHWU, Heobxooumu 3a
yCTaHOBSIBAHE Ha pasnukaTta B 3annallaHeTo Ha XeHuTe
M MbXeTe MO BpemMe Ha KONMMYeCTBEHOTO u3cneBaHe,
HeobxooMMO 3a npernen Ha nepcoHanHua obxsar.
MoppobHuTe npaBuna 3a WUCKAHETO Ha [daHHM ca
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N3MNOXeHU B AOMUHUCTpaTMBHAaTA OVpeKTuBa,
o3arnaBeHa Mpunarane Ha MonuTtukaTa 3a

Bb3HarpaxaeHus Ha baHkoBaTta rpyna Ha OTP Bank Plc.

(166) The Remuneration Committee of DSK
Bank supervises the remuneration of executives
responsible for risk management, as well as the
employees performing controlling tasks and risk
management tasks - including employees
responsible for internal control - and prepares
remuneration decisions by taking into account the
long-term interests of shareholders, investors and
other stakeholders of the credit institution.

(166) KomuteTbT 3a Bb3HarpaxageHuaTa Ha baHka [JCK
ynpaXHsiBa KOHTPON Hah Bb3HarpaxaeHusTa Ha
PBbKOBOAUTENUTE, OTFTOBOPHM 3a YNPaBNEHNETO Ha pUCKa,
W Ha CNY>XUTENUTE, U3MbJIHSABALLN KOHTPOSTHWN OYHKLMUN 1
YHKUMN MO yMNpaBfeHWe Ha pucka, BKM. BbTPELUHU
oouMTOpPM U pbKOBOAUTENMWTE  HA  HOPMAaTMBHO
CbOTBETCTBME, M W3rOTBA peLleHMs B WHTepec Ha
aKUMOHEepW, WHBECTUTOPM W [OPYrUM 3aMHTEepecoBaHU
niua.

(167) The DSK Bank 's Remuneration Committee
provides support and advice to the DSK Bank 's
Supervisory Board for the development of the DSK
Group’s comprehensive remuneration policy, and
for the monitoring of the design and operation of
the remuneration system.

(167) KomuTeTbT 3a Bb3HarpaxageHusTa Ha baHka [CK
cbaencTBa u koHcyntupa HagsopHusi cbBeT Ha baHka
OCK npu paspabotBaHeTo Ha uanoctHa [lonuTuka 3a
Bb3HarpaxgeHuata Ha pyna OCK, u npn MoHuTOpWHra
Ha mogena W (YHKUMOHMPaAHETO Ha cucTemarta 3a
Bb3HarpaxgeHusara.

(168) The Remuneration Committee of DSK Bank:

(168) KomuTeTnbT 3a Bb3HarpaxgeHusaTa Ha banka [ACK:

a/ oversees the remuneration of the manager
responsible for risk management and
compliance with the statutory provisions,
including employees responsible for internal
control,

a/ cnegu Bb3HarpaxaeHWsTa Ha pbkoBOAWUTENUTE,
OTrOBOPHM 3a ynpaBneHneTo Ha pucka, Ha HopmaTtuBHO
CbOTBETCTBME, U HAa BbTpeLuHns KoHTpon,

b/ prepares decisions relating to remuneration,
and approves the agreements relating to
compensation that goes beyond the cases and
/ or limits set out in the remuneration policy,

6/ NOAroTBS pelleHns, CBbP3aHn C Bb3HarpaxgeHusaTa un
opobpsBsa crnopasyMeHuaTa, CBBbp3aHu c
Bb3HarpaxgeHus, HagxBbpnsawy nIMMUTATE Ha Tasu
MonuTuka.

c/ reviews the selection of external advisers
required in connection with the development
and operation of the remuneration policy,

B/ [NpaBu npernea Ha n3bopa Ha BbHLUHN KOHCYNTaHTMK,
HeobxooMMn 3a pas3paboTBaHETO UM (PYHKUMOHMPAHETO
Ha MonuTrkaTa 3a Bb3HarpaxaeHusaTa,

d/ cooperates with the employers performing
controlling tasks in the course of controlling the
development and operation of the remuneration

policy,

r/ CbTPYAHWYM C KOHTPOSHM OpraHuM B mnpoueca Ha
KOHTpON Ha pa3paboTBaHe 1 npunaraHe Ha MNonutuka 3a
Bb3HarpaxgeHusra.

e/ checks that the remuneration policy is really in
harmony with the institution's risks, is
consistent with the capital and liquidity position,

A/ nposepsiBa Aanu MonuTuka 3a Bb3HarpaxaeHusaTa e
XapMOHU3MpaHa C PUCKOBETE Ha WHCTUTyuMsATa, Oanu
CbOTBETCTBA Ha KanuTanosaTa M NIMKBMOHATA NO3ULNS U
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and with the long-term corporate governance | ¢ gbnrocpoyHata cTpaTerms 3a  KOPNopaTuMBHO

Strategy.

ynpaBneHue.

(169) The Remuneration Committee of DSK Bank
Plc must be given access to:

(169) KomuteTbT 3a Bb3HarpaxageHuaTa Ha baHnka [JCK
uMa JocCTbn J0:

a/ the data and information underpinning the
decisions of the DSK Bank 's Supervisory Board
relating to the development and operation of the
remuneration system,

a/ paHHuTe ©n  unHopmaumsaTa, 0OOCHOBaBaLLM
peweHuaTa Ha HapsopHuss cbBeT Ha banka [OCK,
CBbp3aHM C pPas3BUTMETO U  PYHKUMOHUPAHETO Ha
cucTemaTta 3a Bb3HarpaxxaeHus,

b/ the information relating to risk management and
to employees performing control functions, to
be taken into consideration in connection with
the remuneration.

6/ nHpopmauusTa, CBbp3aHa C ynpaBneHMeTo Ha pucka
N CbC CRYXUTENUTE, N3NBIHABALLN KOHTPOSHN OyHKLMMN,
KOATO pfJa ce B3eme npedBug BbB Bpb3ka C
Bb3HarpaxgeHumeTo.

(169/A) The Risk Committee of DSK Bank AD, in
accordance with paragraph (38/B), as a precondition
of narrowing the personal scope deliberates and
determines the lack of material impact on the risk
profile in the case of individual positions. Its duties
also include the examination of the remuneration
policy from a perspective where the incentive
elements of the designed remuneration system
takes into account the risks, the capital and liquidity
situation of the credit institution, as well as the
probability and sequence of incomes. The Risk
Committee also participates in the identification
procedure necessary for the determination of the
personal scope.

(169/A) KomutetbT no pucka Ha Banka OCK AL,
cbrmacHo naparpad (38), kaTto npeanocTaBka 3a
CTEeCHsIBAaHe Ha nepcoHanHus obxBaT, npeueHsiBa U
onpegens nuncata Ha CbLECTBEHO BMWUSHNUE BbLPXY
puckoBus npocoun 3a oTAenHu nosvuun. Herosute
3a4bIDKEHUS BKIOYBAT CbLLO Nperneg Ha MNMonutukaTta 3a
Bb3HarpaxgeHusata 3a aa npeueHw, aanm
CTMMynMpaLLMTe eNeMEHTU Ha Cb3fafeHaTa cuctema 3a
Bb3HarpaxaeHusi oT4ynTat pUCKOBETE, CbCTOSIHMETO Ha
Kanutana u NUMKBUOHOCTTA Ha KpeauTHaTa MHCTUTYLUS,
KaKTo U BeposiTHOCTTa W nocrnegoBaTeniHocTTa Ha
poxoaute. KomuTeTbT no pwucka y4yactBa U B
npoueaypata no uaeHTUduKauus, Heobxoauma 3a
onpegernsiHe Ha nepcoHanHusa obxeart.

(170) The Supervisory Board of the DSK Bank,
with the exception of the matters relating to the
exclusive authority of the General Meeting, it
entitled to amend the DSK Group Remuneration
Policy.

(170) HagsophusT cbeeT Ha banka [CK nma npaso ga
nameHsa lMonuTukaTta 3a Bb3HarpaxgeHuaTa Ha [pyna
OCK, c usknioyeHne Ha TemMuTe OT WIKM4MTEnHarta
KoMneTeHTHoCT Ha O6LWoTo cbbpaHue.

(171) The Remuneration Policy must be amended
if the amendment is made compulsory by a law.

(171) MonuTukaTa Ha Bb3HarpaxgeHuaTa TpsabBa Aa
Obae namMeHeHa, ako USMEHEHNETO 1 € 3a0bIHKUTENHO MO
3aKOH.

(172) Operation of the remuneration system at
Banking Group level

(172) MpunaraHe Ha cucTemata 3a Bb3HarpaxgeHusaTa
Ha HuBo [pyna [ICK:

a/ In view of the fact that a Remuneration
Committee operates at OTP Bank Plc that, in
terms of its activity and scope of authority - from

a/ C ornepn Ha chakta, ye B OTI baHk umMa gencrealy
KoMnteT no Bb3HarpaxxgaeHnaTa, KOMTo No OTHOLLEHME Ha
CBOSATa OEMHOCT M obxBaT Ha nNpaBoOMOLLMSA, OT rneaHa
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the perspective of compliance with the
remuneration policy requirements (CRD V, CRR)
determined by European Union legislation an
applicable by institutions at consolidated level -
extends to the entire OTP Banking Group, unless
required to do so under the applicable local
statutory provisions, the Banking Group
Enterprise concerned does not establish and
does not operate a stand-alone remuneration
committee. DSK Bank has established and
operates its own Remuneration Committee,
which has authority in respect of the entire DSK
Banking Group.

TOYKa Ha CbOTBETCTBME C U3NCKBAHUATA Ha lMonuTtukaTta
3a Bb3HarpaxgeHuaTta (CRD V, CRR), onpegenenu ot
3akoHoaaTencTeoTo Ha EC, npunoXmmo oT MHCTUTYLUN
Ha KoHconuaupaHo HMBO, obOxBalla usinata OaHkoBa
rpyna OTI1, ocBeH ako He ce M3UCKBA TOBA CbIIACHO
NPUNOXUMOTO MECTHO 3aKOHOAATENCTBO, CbOTBETHOTO
npeanpusitue ot 6aHkoBaTa rpyna He cb3gaBa M He
ynpaBnsiea caMOCTOSATENEH Komutet no
Bb3HarpaxgeHusata. banka [OCK wma cb3gageH u
ynpaensBa cobctBeH KomuTeT no Bb3HarpaxgeHusaTa,
KOWTO MMa MpaBOMOLLMS MO OTHOLIEHWE Ha usnarta
BankoBa rpyna OCK.

b/

As a general rule, investment fund manager
Banking Group Enterprises under the AIFM
Directive and the UCITS Directive operating in
the OTP Banking Group are not covered by the
institutional scope of the Banking Group
Remuneration Policy, except the Supervisory
Board of OTP Bank Plc extends the institutional
scope to them. DSK Asset Management — a DSK
Bank subsidiary, operating within the OTP
Banking Group and classed as a fund
management company, is excluded from the
institutional scope of the present DSK Group
Remuneration Policy. .

6/ Kato obwo npaBuno npeanpusatuaTa oT GaHkoBaTa
rpyna -  WHBeCTMUMOHHM  (POHOOBE,  CbrMacHo
OvpektuBata AIFM un [Owupexktusata UCITS, ot B
b6aHkoBaTta rpyna OTIl, He ce BkIo4YBaT B
WHCTUTYUMOHanHmMa  obxeaT Ha [lonutmkata 3a
Bb3HarpaxgeHuss Ha ©OaHkoBaTa rpyna, OCBEH ako
HapsopHuat cbBeT Ha OTIl baHk He paswupu
WHCTUTYLMOHanHMsA obxeaT go 1ax. CK YnpaeneHne Ha
aKkTMBM — obLuepHo apyxectso Ha baHka [CK, paboTeLo
B pamkute Ha bankoBa rpyna OTI n knacuduumpaHo
KaTo [JpyXKecTBO 3a ynpasneHve Ha @QoHOoBe, €
W3KMIOYEHO  OT  WUHCTUTYUMOHanNHma  obxeBaT  Ha
HacToswarta lNonuTuka 3a Bb3HarpaxageHuata Ha [pyna
OCK.

c/

Given that DSK Bank operates a stand-alone
remuneration committee, due to local statutory
requirements, the Bank is obliged to draw up the
procedural rules of such committees and send
them to the Remuneration Committee of OTP
Bank Plc for comments. In the event of a
subsequent amendment to the procedural rules,
DSK Bank shall only send such an amendment

for comments that materially affect the
cooperation  between the Remuneration
Committee of OTP Bank Plc. and the

Remuneration Committee of DSK Bank. The
procedural rules of the Remuneration committee
operating at DSK Bank must require that, prior to
any of its decision that differ from the decisions of
OTP Bank PIc's Supervisory Board, the opinion

B/ Kato ce vwma npeasug, ye B banka [OCK pencrtea
camocTtodATeneH KomuteT no Bb3HArpaxgeHusita no
M3NCKBaAHMA Ha MECTHOTO 3akoHogaTencTBo, baHkaTa e
ONbXHa Ja M3rotTBum npouedypHUTe npasBuna Ha TO3u
KoMMTeT M pga rm  usnpath Ha Komuteta no
Bb3HarpaxaeHusata Ha OTIl1 baHk 3a komeHTap. B cnyyan
Ha nocriefBallla NpoOMsiHa Ha npoueaypHUTe npasuna,
BaHka [JCK 5 nsnpaulia 3a koMeHTap camMo npu MPOMEHM,
3acsral  CbLLECTBEHO CbTPYOHUYECTBOTO  MEXAy
Komuteta no Bwb3HarpaxgeHusta Ha OTI baHk un
Komuteta no Bb3HarpaxgeHusita Ha banka [OCK.
MpouenypHute npasuna Ha KomuteTa no
Bb3HarpaxaeHusata Ha baHka [JCK tpsabea ga naunckear,
npeamn BCAKO HEroBO peLleHune, KOeTo ce pasnuyasa oT
peweHunTa Ha HagsopHus cbeeT Ha OTI1 baHk, oa 6bae
NOUCKaHo CTaHOBULLIETO Ha KomuteTta no

72




G dskbank

otp group

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Banking Group
Approval date: 12.12.2023

Code:

Version 02

of OTP Bank PIc's Remuneration Committee
shall be requested. The Remuneration committee
operating at DSK Bank has an ex-post reporting
obligation, towards the Remuneration Committee
of OTP Bank Plc, with respect to its decisions
made in accordance with Banking Group
Remuneration Policy and with the decisions of
OTP Bank PIc's Supervisory Board. The
remuneration committee operating at DSK Bank
is obliged to cooperate with the Remuneration
Committee of OTP Bank Plc.

Bb3HarpaxaeHmsata Ha OTIM baHk. KomuTeTbT no
Bb3HarpaxgeHusata Ha barHka CK nma 3agbrmkeHue 3a
nocnensaty, noknag KbM KomuteTta no
Bb3Harpaxgenusata Ha OTIl baHK No OTHOLIEHME Ha
CBOMWTE peLleHusi, B3eTu B cboTBeTcTBME C lNMonutmkaTa
3a Bb3HarpaxgeHusta Ha baHkoBata rpyna u ¢
peweHunatTa Ha HapgsopHus cbBeT Ha OTI1 baHk.
KomuTeTbT no Bb3HarpaxgeHusita Ha banka OCK uma
3agbmkeHne ga cu  cbTpygHmum ¢ Komuteta no
Bb3HarpaxgeHusita Ha OTI1 baHk.

111.10.2. Reporting obligation of the
DSK Bank and DSK Group Subsidiaries

111.10.2. 3agbnkeHue 3a oT4yeTHOCT Ha BaHka
OCK n gbwepHute gpyxectBa ot Npyna [1CK

(173) DSK Bank and DSK Group Subsidiaries
falling within the institutional scope of this
regulation are obliged to report by February 10 of
every year, in writing, on

(173) banka OCK un pgbuwepHute apyxectsa ot [pyna
OCK, BKMOYEHN B MHCTUTYUMOHaNHMS 0OXBaT Ha Tasu
MonuTuka, ca anbxHU ga goknagsaT Ao 10 despyapwu
BCSKa rogMHa NMCMeHo 3a

a/ designation of the objectives,

al onpegensHe Ha uenure,

b/ the assessment of performance, and

6/ oueHkaTa Ha npeacTaBAHETO, U

¢/ the amount of performance-based remuneration
determined, and the time schedule for its
settlement, and

B/ pa3mepa Ha onpepnenieHoTto NPOMEHITNBOTO
Bb3HarpaxgeHumne n rpachKa 3a n3nnawjaHeTo My, 1

d/ on the operation of the Remuneration Policy in
the previous year, to the parent company
exercising control over them, and to the DSK
Remuneration Committee via the HHRD. DSK
Bank reports to the Remuneration Committee of
OTP Bank Plc., via the HODD

r/ 3a gencTBMeTo Ha lMNonuTukaTa 3a Bb3HarpaxaeHusaTa
npe3 npeaxogHata roguHa, 0O APYXeCTBOTO MaWka,
KOeTO M  KoHTponupa, wu go Komwuteta no
Bb3HarpaxgenusaTa Ha barnka [1CK upe3 YYP. baxka [ICK
ce otyuta npea KomuteTa no Bb3HaArpaxgeHusiTa Ha
OTIM baHk upes YHYPOP

(173/B) The reporting obligation pursuant to pointd /
of the previous paragraph on the operation of the
DSK Group Remuneration Policy in the previous
year does not apply to the DSK Group Enterprise in
which no person identified under the personal scope
of the DSK Group Remuneration Policy, employed in
the previous business year.

(173/B) 3agbmkeHNeTOo 3a JoknagBaHe cbrracHo byksa
d / oT npegxogHusa naparpad OTHOCHO OEWCTBMETO Ha
Monntukata 3a Bb3HarpaxaeHus Ha pyna OCK npes
npegxopHaTa rogMHa He ce npunara 3a lNpegnpuaTtue ot
Npyna OCK, B koeTo HaAMa nuua, naeHtuduumpaHn B
nepcoHanHus obxsaTt Ha MNonuTtukaTa 3a
Bb3HarpaxaeHusta Ha [pyna OCK 3a npeaxogHaTta
cTonaHcka roguHa.

(174) Inthe interest of establishing and maintaining
consistent practice within the DSK Banking Group
- if necessary due to the differing practices at
subsidiaries - the Remuneration Committee of the

(174) C uen ycraHoBsiBAHe W MoOAAbpXaHe Ha
rnocnegoBarternHa npakTuka B pamkute Ha baHkoBa rpyna
OCK, ako e HeobxoamMmo, nopaau pasnuMyHUTE NPakTUKKU
B AbllepHuTe OpyXecTBa, KomuteTsT no
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DSK Bank initiates the necessary measures at the | Bb3HarpaxgeHuata Ha banka [OCK  npegnara

Supervisory Board of the DSK Bank.

HeobxooMmMuTe NpoMeHn Ha Hap3opHusa cbBeT Ha baHka
OCK.

[11.10.3. The control criteria

[11.10.3. Kputepuu 3a KOHTpoOn

(175) The annual review must assess whether the
remuneration system:

(175) TognwHuaT npernen TpsibBa ga oueHM panuv
cucTtemMaTa 3a Bb3HarpaxaeHusaTa:

a/ works as intended - especially whether the
remuneration payouts are appropriate, and
appropriately the institution's risk profile, long-term
objectives and plans are appropriately reflected -
and

a/ paboTn npaBuNHO — ocobeHa Aanu M3nnaTeHUTe Ha
Bb3HarpaxaeHusi ca noaxodsliM U Aanu ca OTpaseHu
NpoUNbT Ha pUcka Ha MHCTUTYUUSTA, OAbNTOCPOYHUTE
Lenu 1 nnaHose - n

b/ complies with the applicable national and 6/ oTroBaps Ha NPUIOKUMUTE  HaUWOHaNHW U
international standards, guiding principles and | mexagyHapogHuW cTaHA4apTW, PbKOBOAHUTE MPUHLMUMAK U
norms. HOPMMW.

(176) If the periodic reviews find that the (176) Ako npu nepuoanyHUTE Npernean ce ycTaHoBwu, Ye

remuneration system does not operate as intended
or in accordance with the requirements, DSK Bank
is obliged to make a proposal for the drafting of an
appropriate correction plan with the assistance of
HHRM.

cuctemaTta 3a Bb3HarpaxaeHus He dyHKUMOHMpa no
npegHasHayeHve Unn B CbOTBETCTBME C U3UCKBAHUATA,
Banka OCK e gnbxHa ga Hanpasu npennioxeHve 3a
W3roTBAIHE Ha MOAXOoAAW, MnaH 3a KOopeKuus CbC
cbaencTeneTo Ha YYP.

111.10.4. Provisions on the avoidance of
conflicts of interest

[11.10.4. NMpaBuna 3a nsbsireaHe Ha KOH(PNUKT
Ha UHTepecu

(277) A person falling within the scope of the
Banking Group Remuneration Policy or DSK Group
Remuneration Policy may not conclude any hedge
transaction which, in connection with determining
the extent of the performance-based remuneration,
would negate the impacts of the risk assumption by
providing compensation in the event of a downward
risk adjustment of performance-based
remuneration. Persons falling within the scope of the
Banking Group Remuneration Policy or DSK Group
Remuneration Policy may not conclude contracts or
agreements, outside the DSK Bank or the DSK
Group Enterprise, that are suitable for reducing the
risks arising in connection with the employee's
activity, or transferring them to a third party (eg the
contract obliges the third party to make direct or
indirect payments to the employee concerned in
connection with, and proportionately to, the amount

(177) JNnuaTta, BkntoyeHn B obxeata Ha [NlonutukaTta 3a
Bb3HarpaxgeHnusaTa Ha pyna ACK He moraT ga ckntousar
COEnKkn 3a XedxupaHe, KOUTO BbB Bpb3ka C
onpefensHeTo Ha pasMepa Ha  MPOMEHMMBOTO
Bb3HarpaxgeHve, 6uxa OTMEHWNN Bb3OEWCTBMETO Ha
noemMaHeTo Ha pucka, 4pe3 npegocraBsHe Ha
KoMneHcauus, ¢ uen usbsrsaHe 6baeLio HamansaBallo
KopurMpaHe Ha MNPOMEHMNMBOTO  Bb3HarpaxaeHue.
JlnyaTa, BknoyeHM B obxBata Ha [lonutukaTta 3a
Bb3Harpaxgenusata Ha [pyna [OCK, He wmorat pa
CKMoYBaT [A0roBOopuM unn crnopasymeHunst u3BbH baHka
OCK wnn [Mpegnpuatne ot pyna OCK, kouto ca
NoaXoAsALLIN 3a HamansBaHe Ha PUCKOBETE, Bb3HUKBALLN
BbB Bpb3ka C OEWHOCTTa Ha ChAyXuTend, wunu ga rm
NpexsbpnaT Ha TpeTa cTpaHa (Hamp. [OroBopbT
3agbrkaBa TpeTaTa cTpaHa da M3BbpLUBa NPEKU UIu
Hernpekn nnawaHng KbM CbOTBETHUSA CMYXUTEN BbLB
Bpb3Ka CbC W MPONOPLMOHANHO Ha cymaTa, C KOATO ce

74




otp group

Regulation Name: Remuneration Policy for identified staff of DSK Bank AD and DSK

Banking Group
Approval date: 12.12.2023

deducted from the performance-based
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preclude the persons concerned or the DSK Group
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potential loss events related to the risk assumption,
and thereby mitigating the risk to the DSK Group
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are obliged to make the statement set out in
Annex 4, as part of the content of the target
agreement when signing the target agreement.
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HamansBa NPOMEHNMBOTO Bb3HarpaxaeHue). [opHuTe
OrpaHMYeHuss He Cce OTHacAT 3a 3acTpaxoBka

OTrOBOPHOCT 3a MOTeHuuanHu 3arybu, CcBbp3aHuM C
noemMaHeTO Ha puUcKa, 1 NO TO3M HAYMH a CMeK4YaT pucka
3a bGaHkoBaTa rpyna kaTto ysano. C uen noTBbpaaBaHe
Ha TO3N aHraXWMEHT, CRYXWUTenuTte, BKMO4YEeHU B
nepcoHanHusA o6xBart Ha Monutukara 3a
Bb3HarpaXxaeHusATa, ce 3aAblikaBaT Aa NONbIHAT
aeknapauma [lpunoxenHme Ne 4, KaTto 4act oOT
ueneBOTO criopasyMeHue npu NoANUCBaHETO My.

(178) Should the employee concerned breach the
prohibition set out in the previous paragraph, the
employer

(178) Mpun HapywaBaHe Ha 3abpaHaTa No nNpeaxoaHUs
uneH, paborogarensT

a/ may claim indemnification, or

a/ MOXe Aa u3uncka KomneHcauus, unm

b/ instead of indemnification, may demand that the
employee concerned cede to it the transaction
concluded on his / her own account, or

6/ BMECTO KOMMNEHCaLMs, MOXe Aa U3ncKa CNyXxuTens aa
MY NpexBbpIIN CKINoYeHaTa TpaH3akyuda, unun

¢/ may demand that he / she release his / her gain
originating from the transaction concluded on
another person's account, or assign his / her
claim in respect thereof, to the employer.

B/ MOXe [da u3ucka ChnyxuTenss ga ce oTkaxe OT
neyan6arta cu, NpousTMyalla oT caenkarta, CKItoYeHa no
CMeTKa Ha Opyro nvue, Unv Aa Bb3NoXu npaeaTta cu Ha
paboToaarens.

[11.11. Provisions relating to disclosure

[1l.11. NMpaBuna 3a onoBecTABaHe

(179) DSK Bank ensures the appropriate level of
transparency with respect to both the DSK Group
Remuneration Policy, and the risks associated with
it. It makes the requirements of the DSK Group
Remuneration Policy accessible to all stakeholders,
internally to the executives and employees
concerned and the owners, and to the public.

(179) banka [OCK ocurypsBa noaxofsilo HMBO Ha
npo3payHoCT KaKTo Ha MonutukaTa 3a
Bb3HarpaxgeHusta, Taka W Ha CBbp3aHUTE C Hes
puckoBe. [lonutnkata € [JOCTbMHA 3a BCUYKK
3aUHTEPECOBaHM CTpaHu, BbTPELLHO 3a
3aUHTEPECOBAHNUTE PBKOBOAUTENN U  CIAYXUTENU WU
cobCcTBEHMUMTE, a CbLLUO Taka U 3a 06LecTBEHOCTTA.

(180) The Supervisory Board of DSK Bank Plc
publishes certain provisions of the DSK Group
Remuneration Policy on the official website of the
DSK Bank (www. dskbank.bg). In the course of
publishing, DSK Bank discloses summary
information about the DSK Group Remuneration
Policy, the remuneration practice, and the
remuneration of employees whose activity has a
material impact on the institution's risk assumption.

(180) HapsopHuaTt cbBeT Ha badnka ACK nybnukysa
onpegenenn  pasnopegbu Ha [MonuTmkata  3a
Bb3HarpaxaeHusTta Ha ['pyna [CK Ha opuumnanHus cant
Ha ©OaHkata (www.dskbank.bg). B npoueca Ha
nybnukysaHe baHka [JCK onoeectsBa o0606LeHa
WUHpopmauums OTHOCHO MonutukaTta 3a
Bb3HarpaxaeHusta Ha [pyna [ACK, npaktukata Ha
Bb3HarpaxgeHusata n Bb3HarpaxgeHusta Ha
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cnyxumrtenute, 4YuATo OEeNHOCT OKa3Ba CblUECTBEHO
BIMMAHNE BbPXY NOEMAHETO Ha PUCKa OT MHCTUTYyUMUATA.

(181) The disclosed information regarding the
remuneration policy must be consistent with other
information disclosed by DSK Bank and the DSK
Group Enterprise.

(181) OnoBecteHaTa nHopmaums OTHocHo lNonuTukaTa
Ha Bb3HarpaxgeHusita Tpabsa ga 6bae B CbOTBETCTBUE
Cc gpyra uHdpopmaums, onosecteHa ot banka OCK wu
Mpegnpuatue ot Npyna OCK.

V. CLOSING PROVISIONS

V. SAKIMIOYUTENHU PASMNOPEOBU

(182) This Policy is adopted on 14.12.2022 with a
Decision of the Supervisory Board of DSK Bank,
based on DSK Bank’s Remuneration Committee
Decision dated 5.12.2022 and enters into force on 1
st January 2022. The policy is amended on
12.12.2023 with a Decision of the Supervisory Board
of DSK Bank, based on DSK Bank’s Remuneration
Committee Decision dated 7.12.2023 and enters
into force on 1 stJanuary 2023.

(182) Hactosawata MNMonutuka e npueta Ha 14.12.2022 ¢
peweHne Ha HapsopHusi cbBeT Ha BbaHka [ACK, Bb3
OCHOBa Ha pelueHne Ha KomuteTa no Bb3HarpaxageHusaTa
Ha Banka [JCK ot 5.12.2022 1 Bn13a B cuna ot 1 gHyapu
2022 r. Hactosiwara NMonntrka e u3aMeHeHa C peLueHue
Ha HagsopHua cbBeT Ha banka [CK o1 12.12.2023 Bb3
OCHOBa Ha peLueHne Ha KomuteTa no Bb3HarpaxaeHusaTa
Ha 6aHka [OCK ot 7.12.2023 n Bnu3a B cuna oOT
01.01.2023.

(183) The present Policy is bilingual — English and
Bulgarian language. In case of discrepancies, the
Bulgarian language shall prevail.

(183) Hactoswarta lNMonuTtuka e nsrotBeHa Ha aHrnnncKu
e3MK M Ha Obnrapcku esuk, kato B crnyyYal Ha
npoTuBOpeYne, NperMyLLecTBO LWe uma ObarapckusaT
esuK.

V. ANNEXES

V. MPUNOXEHUA

Annex 1: Companies within the institutional scope
of Remuneration Policy

Mpunoxenme Ne 1: WHcTuTyumoHaneH ob6xsat Ha
MonuTukaTa no Bb3HarpaxgeHusaTa

Annex 2: Positions within the personal scope of
Remuneration Policy

MpunoxeHune Ne 2: NepcoHaneH obxeaT Ha MonutrkaTa
Nno Bb3HarpaxgeHusaTa

Annex 3: Statement on the settlement of share-
based variable remuneration

MpunoxeHnne Ne 3: [eknapauusa 3a ypexaaHe Ha
NPOMEHJIMBO Bb3HarpaxaeHue nog doopMaTa Ha akumm

Annex 4: Declaration - not to use personal hedging
strategies

Mpunoxernne Ne 4: [eknapaums 3a Bb3gbpxaHe
N3MoN3BaHETO Ha NIMYHM CTpaTErMK 3a XemKmpaHe

Annex 5: Set-up of KPI target structure

Mpunoxernne Ne 5: [lpaBuna npu
CTpyKTypaTa Ha uenute

onpenenaHe

Annex_1___Compan
ies_within_the_insti'

Annex_2___Position
s_within_the_persor

Annex_3___Stateme
nt on the settlemen-

Annex_4__ Declarat
ion - hedging strate

Annex_5__KPI target
structure
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